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1. Hepequb IJIAHUPYEMBIX PE3YJIbTATOB Oﬁyqemm o IMCuOMIlJIMHE,
COOTHECEHHBLIX C INIAHUPYEMBIMH peE3yJabTaTaMU OCBOCHHUS OIIOoII

Heabto auciunnunbl « THOCTpaHHBIN S3BIK (J1€JI0BOI)» B HEA3BIKOBOM BY3€
ABJISIETCA TPUOOpPETEHHE CTYACHTAMU KOMIIETCHIIUU MPAKTUYECKOTO BIIAJICHUS
JIETI0BOM JIGKCUKOM J1J11 aKTUBHOTO IPUMEHEHHUS B TPOHECCUOHATIBHOM OOIIEHUH.

B nporecce 00yueHust CTyZeHT NPUOOPETAET U COBEPILICHCTBYET CIEAYIOIINE
KOMIETEHIIUHN:

OO01eKyJIbTypHbIE KOMIICTCHIIUN:

- (OK-4) - cnocoOHOCThIO K KOMMYHHUKAIIMU B YCTHOM U TUCbMEHHOM popmMax
Ha PYCCKOM M HMHOCTPAHHOM S3bIKaxX JJISI PEIICHHS 3a/lad MEXKIJIUYHOCTHOTO H
MEKKYJIbTYPHOT'O B3aUMOJICUCTBUS;

3amayamMm AUCHUILIIMHBI SBIISIIOTCS:

1. CoBepiieHCTBOBAHHUE JIEKCUKO-TPAMMATHUYECKUX HABBIKOB B paMKax YCTHOU U
MUCbMEHHOM peyu B JICIOBOI cdepe;

2. O0yueHue yCTHOW MHOS3BIYHOM peuu B JIeJI0BOI cdepe;

3. CoBeplLIEHCTBOBAHHUE HAaBBIKOB YCTHOTO ITyOJUYHOTO BBICTYIUIEHUS;

4. CoBepllleHCTBOBAHME HABBIKOB YTEHHUS M MOHUMAHHS ayTEHTUYHON JTUTEPaTyphbl
3a/IaHHOVM HANPaBJIEHHOCTHU Ha UHOCTPAHHOM SI3bIKE;

5. CoBepIIeHCTBOBaHME HABBIKOB TMCbMEHHOTO MEPEBO/IA.

[Tocne 3aBepiiieHUst OCBOEHUS TAHHOW TUCIUIUIMHBI CTYJICHT JTOJKEH:

3HaTh:
® S3BIKOBOM MaTepuan (JIEKCHKY U TpaMMaTHKY) B Mpejeiax OTOOpaHHbIX TEM
1 cdep ae10Boro u mpohecCuoOHaTbHOTO OOIIEHUS;
® [paBuUiia U CTPATETUU MOCTPOEHUS YCTHOTO U MUChbMEHHOT'O BHICKA3bIBAHUS C
LEbI0 TOCTHKEHUS! KOMMYHUKATUBHOM 1EJTH.
Ymern:
® [IOHUMATh JTUATIOTMYECKUA U MOHOJIOTUYECKUHN TEKCT Ha KOMMEPUYECKUE TEMbI

JUTUTENBHOCTRIO 3By4YaHUsl 5-10 MUHYT CO CKOPOCTBIO MPEIBSBICHUS C

yuebHoil ¢donorpammel 140-150 cnoB B MUHYTY U coaepxkamieil 10 5%

HE3HAKOMOM JICKCUKU;

® [IOHMMATh COJIEPKAHUE MPEIBIBIAEMOro co ckopoctbto 140-150 cioB B

MUHYTY JAHAJIOTHYECKOTO U MOHOJOTHYECKOTO TEKCTa, JEKIUU, Oeceabl Uin

Tene(OHHOro pa3roBopa IUTEILHOCTHIO 7-10 MUHYT, MOCTYNAIOIIETO U3

Pa3HBIX UCTOYHUKOB (HEMOCPEICTBEHHOE OOIIIEHHE, ay/IU0- U BUJICO3AITUCH)

® [IOHMMaTh OCHOBHOE COJEpKaHUE ayAHO-TeKCTa IOCIE€  MEPBOTO

MPOCITYLIMBAHUS

® pa3BIrPHIBATh CXOAHBIE C MPONUICHHBIMHU JIETOBBIMU CUTYaLIUSIMU JTUAJIOTH;

® MOJJEPKUBATH Oeceny B 00beMe MPONIEHHBIX KOMMEPUYECKUX TEM;

® y4yacTBOBaTh B JUCKYCCHH, BHIOHpAs SI3bIKOBBIE CPEJICTBA B COOTBETCTBUHU C
cuTyanuen ooIeHus;



® PE3IOMHUPOBATH TEKCT, MPOBOAUTH OMPOC U MPE3EHTALUU
® BIAJETh HW3YyYAOIIMMH, MPOCMOTPOBBIMH W TOWCKOBHIMU BHUIAMHU UYTEHUS
(MCTIONB3YIOTCSI TEKCTHI IETTOBOM M KOMMEPUECKOW TEMATUKH, OTPAKAIOITUE
cenupuKy NPOXOAUMBIX Ha Kypce paslenoB OuzHeca: MapKETHHT,
CTpaxoBaHue, 00CYKJIEHHE YCIOBUM 3aKJIFOUEHUs JOTOBOpa U T.1.)
® MucaTh JEJIOBOE MUCHMO, TE3UCHI TOKIIA/Ia, TEKCT MPE3EHTAIINH;
® [MCaTh ACCE IO U3YUYEHHOU TEMATHKE;
® COCTaBJIATH IIJIaH, TE3UCHI COOOIICHUS/ TOKIIaa;
e pedepupoBaTh U AHHOTUPOBATH TEKCT
® COCTaBJATH (pakc, cIryKeOHBIE 3aITUCKH, TIPECC-PEITU3BI, MPOTOKOJIBI K OTYETHI
Baaners:
® CIyXO-IIPOM3HOCHTENBbHBIMU HaBbIKAMU SI3IKOBOIO M PEYEBOI0 MaTepHUala;
® HaBBIKAMH OIEPUPOBAHMS S3BIKOBBIMU CPEJACTBAMU B KOMMYHHKATHBHBIX
emsX; _
® HAaBbIKAMHM CaMOCTOSITEJIRHOM PabOTHl MO MOBBIIMICHUIO YPOBHS S3bIKOBOU
(pedeBoii) KOMIIETCHITNH;

® HaBbIKaMU pe(epUPOBAHUS; AHHOTHPOBAHUS, COCTABIEHHS TE3MCOB, MHBIX
TpaHcopMarii  TeKCTa, TMOATOTOBKM  COOONIEHWHA HAa  HAYy4YHYIO
KOH(EPEHITHIO.

2. MecTto nucunmiiuebl B ctpykrype OIIOII BO

Juctunnuaa «/HOCTpaHHBIN SA3BIK (JI€IOBO)» OTHOCUTCS K JAUCIUTUIMHAM
0a3zoBoi uvactu Oioka 1 OCHOBHOM 00pa3oBaTEIbHOM MPOrpPaMMBI MOJATOTOBKHU
OakanaBpoB, 1Mo HampaBiieHHIO moAroToBkH 38.03.01 DkoHOMUKA.

HMucuumiuHa 0Oa3upyeTrcs Ha 3HAHUAX, YMEHHMSIX UM KOMIETEHIHUSX,
MOJIyYEHHbIE B PE3YyJIbTaTe OCBOCHUS TUCHUILIMHBI « MHOCTpAHHBIN S3BIKY.

OCHOBHBIE TIOJIOKEHHUS TUCIMIUIAHBI JOHKHBI OBITh HCIOJIB30BAHBI IS
M3YUYEHHS BCE€X  MOCIEIYIOMMX  JUCHUIUIMH, TPOXOXKIEHUS  MPAKTUKH,
rOCy1apCTBEHHOM  WTOTOBOM  aTTeCTAllMM W BBINOJHEHUS  BBIMYCKHOU
KBaTM(pUKAIIMOHHOM pabOoThI OaKanaBpa.

3. O0beM auCHUIIMHBI (MOAYJIs1) U BUAbI y4e0HO padoThl

OO01ast TpyA0E€MKOCTh AUCHUUIUINHBI JJI CTYJIEHTOB COCTABIISET 6 3a4€THBIX
enuHutl, 216 9acos.

Taodauna 1
Buasbl 3ansaTuii Bcero Cemectp Cemectp
4acoB 5 6
OO0mas Tpy10eMKOCTh 216 108 108
3A0OYHASA ®OPMA OBYUEHUA
Buasbl 3ansaTuii Bcero Kypc 2 -

qacoB

AyIuTOpPHBbIE 3aHATHS 24 24 -




Jlexuuu (JI) - - -
[pakTuueckue 3austus (I13) 24 24 -
JlaGoparopusie padotsr (JIP) - - -
CamocTosiTesqbHast padoTa 192 192 -
KypcoBbie pa6oTsl (IPpOEKTHI) - - -
PacuerHo-rpaduyeckue padoTbl - - -
KonTpoabHas padorta, ToMalIHee 3a1aHue + + -
Buj uTOroBoro KOHTpoOJIs Jk3amMeH | JK3aMeH -
4. Coaep:kanmue QTUCUUILIAHBI
4.1.TemMbl AUCHUIIJIMHBLI 1 BUABI 3AHATHH
HaunmenoBanue rem Jlexuun, IIpakTrueckue 3aHsTHS B Kog
qac. 3aHSTHS, MHTEPAKTUBHOMN KOMIIETCHIIUIH
Ounoe/ Yac bopme, yac
3aouyHoe | OuynHoe /3aouHoe = OyHOE / 3a09HOE
AHIJINICKUHA A3BIK
S cemectp
Tema 1. Starting a business -/- 12/6 4/2 OK-4
Tema 2. Budgeting /- 12/6 4/2 OK-4
Tema 3. Taxation -/- 12/6 4/2 OK-4
Tema 4, Joint-Stock -/- 12/6 4/2 OK-4
Company
Hroro 3a 5 cemecTp -/- 48/24 16/8 -
6 cemectp
TemaS5.Production -/- 12/- 4/- 0OK-4
Tema6. Labour Unions -/- 12/- 4/- OK-4
Tema7. Preparation for -/- 12/- 4/- OK-4
negotiations
Tema 8. Business documents -/- 12/- 4/- OK-4
Hroro 3a 6 cemecTp -/- 48/- 16/- -
DpaHLy3CKHUI A3BIK
S cemectp
Temal. Prise de contact -/- 12/6 4/2 OK-4
Tema2. En mission d’affaire. -/- 12/6 4/2 OK-4
Tema3. La -/- 12/6 4/2 OK-4
correspondenced’affaire.
Temad. Le contrat. -/- 12/6 4/2 OK-4
Hroro 3a 5 cemectp -/- 48/24 16/8 -
6 cemecTtp
Tema5. Acteurséconomiques. /- 12/- 4/- 0OK-4
Tema6. Prise de parole. -/- 12/- 4/- OK-4
Tema7. Marketing. -/- 12/- 4/- OK-4
Tema8.Résultats et Tendances. -/- 12/- 4/- OK-4
Hroro 3a 6 cemecTp -/- 48/- 16/- -

Hemenxuii A3bIK

S cemectp



Tema 1. Arten der -/- 8/4

Unternehmen.

Tema2. Deutsche -/- 8/4

Aullenhandels Wirtschaft

Tema3. Die Bewerbung -/- 8/4

Temad4. Die Geschiiftsreise. -/- 8/4

Tema5. Erste Kontakte -/- 8/4

Vorstellung.

Tema6. Aufbau und Struktur -/- 8/4

einer Firma

Hroro 3a 5 cemectp: -/- 48/24
6 cemecTp

Tema 7. Die Verhandlungen. -/- 8/-

Tema8. Der Vertag. -/- 8/-

Abschluss des Vertrages.

Tema 9. Lieferung -/- 8/-

Lieferbedingungen.

Tema 10. Preise. Zahlung. -/- 8/-

Tema 11. Konventionalstrafe. -/- 8/-

Force Major.

Tema 12. Sicherung. -/- 8/-

Garantie.

Hroro 3a 6 cemectp: -/- 48/-

Hroro: -/- 96/24

4.2. Coaep:xxaHueTeMIUCIUNIINHBI

Tema 1. Starting a business.
Jlexcuueckuiimamepuan:

e Starting a Business

e Business plan

e Getting a Credit
Tema 2. Budgeting.
Jlexcuueckuii mamepuan:

e Budgeting

e Insurance

e A loan agreement
Tema 3. Taxation.
Jlexcuueckuii mamepuan:

e Taxation

e Business Organization

e A Loan Agreement
Tema 4. Joint-Stock Company.
Jlexcuueckuii mamepuan:

e Joint-Stock Company

AHIJIUUACKUN A3BIK
5 cemecT

2/1
2/1

2/1
2/1
4/2

4/2
16/8

16/-
32/8

OK-4
OK-4

OK-4
OK-4
OK-4

OK-4

OK-4
OK-4

OK-4

OK-4
OK-4

OK-4



e Organization Structure
e A Loan Agreement
6 cemectp

Tema 5. Production.
Jlexcuueckuii mamepuarn:

e Production

e Products and Brands

e A Loan Agreement
Tema 6. Labour Unions.
Jlexcuueckuii mamepuarn:

e Labour Unions

e Who Needs Unions?

e Events and Default
Tema 7. Preparation for negotiations.
Jlexcuueckuiimamepuan:

e Preparation for Negotiations

e Business Letter

e Types of Business Letters
Tema 8. Business documents.
Jlexcuueckuii mamepuarn:

e Business Documents

e The Bill of Handing

e The Bank of England

DpaHIY3CKHHA3BIK
5 cemecTp

Tema 1. Prise et contact.
I pammamuueckuii mamepuan:
e Pronoms complements
e Interrogation
Jlexcuueckuii mamepuan:
e Faire un tour de table
e Une conversation téléphonique
e Prendre (changer) rendez-vous
e Organiser son temps de travail
e Agenda
Tema 2. En mission d’affaire.
I pammamuueckuii mamepuan:
e Conditionnel
e Futur simple et futur proche.
Jlexcuueckuii mamepuan:
e A I’aéroport
e Réservation d’une chambre d’hotel



e Travailler a I’étranger
e Les moyens de communication
e A I’exposition.
Tema 3. La correspondence d’affaire.
I'pammamuueckuii mamepuan:
e Temps passes de I’Indicatif
e Pronoms relatifs et possessifs
Jlexcuueckuii mamepuarn:
e Lacommande (changement, annulation)
e [’offre et la demande
e Service clientele
e Reglement de Facture
e La reclamation
Tema 4. Le contract.
I'pammamuueckuii mamepuan:
e Demonstratifs
e Forme passive.
Jlexcuueckuii mamepuarn:
e Le contrat et ces types
Le contrat de travail
Le contratd’achat-vente
L’objet du contrat
Les conditions de vente
La livraison
Le payment
Le force-majuer et ’arbitrage
6 cemecTp

Tema 5. Acteurs économiques.
I'pammamuueckuii mamepuan:

o Infinitif

e Formes non-personneles du verbe
Jlexcuueckuii mamepuarn:

e Diversité des entreprises
Banque de credit
Créer une entreprise (les formalités)
Profil de créateur
Réussir dans les affaires
Résoudre des conflits du travail

e Recherche des capitaux.
Temab. Prise et parole.
I'pammamuueckuii mamepuan:

e Subjonctif
Jlexcuueckuii mamepuarn:



Pratiquerl’éconte active
Expliquer des mofirations
Faire une présentation
Poser les bonnes questions
Points de vue
e Réunion de travail.
Tema 7. Marketing.
I'pammamuueckuit mamepuan:
e Subjonctif
e Passe simple et Passe compose
Jlexcuueckuii mamepuarn:
e FEtude du marché
Définition du produit
Méthodes de distribution
Publicité (Force du vente)
Offre et demande
e Profil du manager.
Tema 8. Résultats et Tendances.
I'pammamuueckuii mamepuan:
e Discours indirect
e Indefinis
Jlexcuueckuii mamepuarn:
e Secteur d’activité
Entreprise en chiffre
Comptes de I’exercice
Commerce exterieur
Organisation commerciales internationales
Hemeukmnii si3bIK
5 cemecTp

Tema 1. Arten der Unternehmen
Jlexcuuweckuti mamepuan:

e Einzelkaufméinnische Unternehmen.

e Personengesellschaft.

e Kapitalgesellschaft.

e Rechtform der Unternechmen.
Tema 2. Deutsche Auflenhandels Wirtschaft.
Jlexcuuweckuti mamepuarn:

e Ausfuhrgiiter.

e Einfuhrguter.

e Handelsaustausch.

e ErschlieBung der AuBBenmarkte.
Tema 3. Die Bewerbung
Jlexcuueckuti mamepuarn:



Bewerbungsanzeigen.
Bewerbungsschreiben.
Telefonische Bewerbung.

e Vorstellungsgesprich.

Tema 4. Die Geschiiftsreise.
Jlexcuueckuii mamepuan:

e Besuchs Vereinbarung.

e Hotelreservierung.

e Ticketbuchung.

e Vereinbarung der Termine.
Tema 5. Erste Kontakte Vorstellung.
Jlexcuueckuii mamepuan:

e BegriiBung. Anrede.

e Vorstellung formen.

e Verabschiedung.

Tema 6. Aufbau und Struktur einer Firma
Jlexcuueckuii mamepuan:

e Personal einer Firma.

e Abteilungen und Produktion.

e Geschéftsfithrung.

6 cemecTp
Tema 7. Die Verhandlungen.
Jlexcuueckuii mamepuan:

e Die Anfrage.

e Das Angebot.

e Die Bestellung.

e Die Bestatigung des Auftrages.
Tema 8. Der Vertag. Abschluss des Vertrages.
Jlexcuueckuii mamepuan:

e Besprechung des Vertrages.

e Abschluss des Vertrages.

e Gegenstand des Vertrages.

e Allgemeine Vertragsbedingungen.
Tema 9. Lieferung Lieferbedingungen.
Jlexcuueckuii mamepuan:

e Liefertermine.

e Lieferarten.

e Vorauslieferung, Teillieferung.

e Verpackung.

Tema 10. Preise. Zahlung
Jlexcuueckuii mamepuan:
e Gesamtwert des Vertrages.
e Arten der Zahlungen.



e Arten des Akkreditivs.

e Bankoperationen.

Tema 11. Konventionalstrafe. Force Major.
Jlexcuueckuii mamepuan:

e Die Riickfrage.

e Reklamationen.

e Das Schiedsgericht.

e Umstinde Hoherer Gewalt.
Tema 12. Sicherung. Garantie.
Jlexcuueckuii mamepuan:

e QGarantieschreiben.

e Sicherungsgesellschaften.

e Einrdumung der Garantie.

5. IlepeyeHb y4eOHO-METOAUYECKOI0 O0ecIeYeHH s ISl CAMOCTOATEIbHOM
padoThI 0 AUCHUIINHE

«MeToanueckre ykazaHus J1Ji 00y4aroUMXcs 10 OCBOECHUIO AUCITUTIITUHBI
TecTel 11 MPOMENKYTOUHOTO KOHTPOJIA.

Marepuainsl K 3a4eTy.

Marepuansl K 9K3aMEHY.

B W N —

6. @oH/ OLIEHOYHBIX CpeacTB AJisd MPOBECACHUSA HpOMe)l(yTOqHOﬁ
arTrecranmmu oﬁyqamumxcsl o AMCIMUIIJIMHE

@DoH/ OLICHOYHBIX CPEACTB ISl MPOBEICHUS MPOMEKYTOUHON aTTecTalluu
oOyuaromuxcst o aucuuiuinHe «MHocTpaHHBIA S3BIK (7€7I0BOI)» MPUBEICH B
[Tpunoxenun 1.

7. IlepeyeHb OCHOBHOM U JONOJHHUTEIbHON Y4eOHOM JIUTEPaTYpPBHI,
HE00X0AMMOM 1151 0CBOCHUS AMCUHMILIMHBI

7.1 AHIJIMHCKUI A3BIK
OcHoBHas JuTEparypa:

1. Pavlov, P.V. International business : yueOnuk : [16+] / P.V. Pavlov ;
HOxHbIil (denepanvubiii yHuBepcuTeT. — PocToB-Ha-Jlony ; Taranpor : HOxHbIN
dbenepanpubiil yHuBepcUTeT, 2019. — 295 c. : un. — Pexxum noctyna: 1mno moJnucke.
— URL: http://biblioclub.ru/index.php?page=book&id=577784

2. NHocTpaHHblll s13BIK  TPO(PECCHOHATBLHOIO OOIIEeHUST (aHTJIMMCKUA
a3bIK) : ydeOHoe mocobue / WN.b. KomesapoBa, E.H. Mupomnunuenko, E.A.
Mononbix u ap. ; BopoHeXCKHI roCy1apCTBEHHBI YHUBEPCUTET HHKEHEPHBIX
TeXHOJIOTu. — BopoHex : BOpOHEXKCKHUI TOCYJapCTBEHHBIA YHUBEPCUTET
WHXXEHEPHBIX TexHonorui, 2018. — 141 c. — Pexxum nocryna: no noanucke. — URL:
http://biblioclub.ru/index.php?page=book&i1d=488007

3. Mununa, O.I'. ba3oBbiii npodecCHOHAIBHBIN AHTJIMIACKUI SI3BIK
yuebHoe nocobue : [12+] / O.I'. Mununa. — Mocksa ; bepnun : {upexkr-Menua,




2020. — 160 c. : wm., tabm. — Pexum pocryma: mo mnommucke. — URL:
http://biblioclub.ru/index.php?page=book&id=595465

4. [Ipuknannas skonomuka=Applied Economics: Study Pack : yueOnuk /
T.A. bapanosckas, A.B. 3axapoBa, T.b. Ilocmenoa, O.A. CysopoBa ;
HanmonanbHbii Hcclie1oBaTeNbCKU YHUBEPCUTET — BhIcIias 1mikojia 5KOHOMUKH. —
MockBa : M3pgarensckuii nom Breicmienn mkoabl skoHoMukH, 2016. — 469 c. —
(Anrnuiickuil nns npodeccuonanos). — Pexum goctyna: mo moanucke. — URL:
http://biblioclub.ru/index.php?page=book&i1d=445513

5. CeBOCTBSIHOB, A.IlL AHTIUHACKUN SI3BIK JICIIOBOI'O u
npodeccuonanbaoro oodmenus / A.Il. CeBocThsinoB. — 3. 3-e, gom. u nepepad. —
Mockga ; bepnun : lupexr-Meaua, 2018. —417 c. — Pexxum noctyna: no noanucke.
— URL: http://biblioclub.ru/index.php?page=book&i1d=496119

JlonoJIHuTeIbHAS JIUTEepaTypa:

1. English for students of economics: YueOHUK aHTIUNUCKOTO SI3bIKA NSt
CTYJIEHTOB 3KOHOMHMYECKUX criennanbHocteil / JILA. Xanunosa. — 3-e u3f., J0M. U
nepepad. — M.: @opym, 2015. —384 c.: 70x100 1/16. — (I1O). (nepemser) ISBN 978-
5-91134-654-6, 1000 »x3. URL: http://znanium.com/bookread2.php?book=501146

2. Boesoauna, W.B. COopHUK TEKCTOB U  yOpaXHEHUU Jid
CaMOCTOSITENIbHOM paboThl Mo AucuuIiuiuHe «MHOCTpaHHBIM S3BIK (J1E€JI0BOM)»
(Anrnuiickuil g3bIk) : cOOpHUK 3agad u ynpaxsHenudt / W.B. BoeBomuna ;
TexHonornueckuit yauBepcureT. — Mocksa ; bepnun : {upexr-Meaua, 2019. — 37

C. — Pexum IOCTyma: o ITOJIITUCKE. URL:
http://biblioclub.ru/index.php?page=book&id=560897
3. IIpeoOpaxkenckas, A.A. JleaoBas mepenucka Ha aHTJIMMCKOM S3bIKE /

A.A. TlpeoOpaxeHckas. - 2-e u3., ucnp. - Mockpa : HanmonanbHbiii OTKPBITHIN
VYuusepcuter «MHTYUT», 2016. - 72 c. : wn. - bubmuorp. B kH. ; URL:
http://biblioclub.ru/index.php?page=book&id=429121

4. [lleBenéna, C. A. I'paMmaThKa aHTIUKUCKOrO SI3bIKA [DIJIEKTPOHHBIN
pecypc] : yueO. mocobue aist ctyneHToB By3oB / C. A. llleenéra. - M. : OHUTU-
JNAHA, 2015. - 423 c. URL:

http://biblioclub.ru/index.php?page=book view&book 1d=114804

7.2 ®paHIY3CKHH SA3BIK

OcHoBHas JuTeparTypa
1. barana, XK. Le Francais des Affaires=/lenoBoii ¢paHily3ckuil s3bIK :

yuebHoe mocooue / XK. barana, A.H. Jlauruep. — 3-e uz., crep. — Mocksa : Gnunra,
2016. — 262 c¢. — Pexum pocryma: mo mommnucke. —  URL:
http://biblioclub.ru/index.php?page=book&1d=83083

2. Butpyk, JI.LKO. OcHoBBI nenoBoro oOiieHusl Ha (PpaHIly3CKOM S3BbIKE
(bakamaBpuar)=LE FRANCAIS DES AFFAIRES (DEGRES DE BACHALOR) :
yuebHoe nocobue : [16+] / JLIO. Butpyk, JI.W. Jlapuna ; nayu. pen. E.A. Yurupun

; BOpPOHEKCKHI TOCYIapCTBEHHBIN YHUBEPCUTET HHKECHEPHBIX TEXHOJIOTHM. —
Boponex : DBoOpOHEXCKHMH TOCYyHAapCTBEHHBIM YHUBEPCUTET HWHIKEHEPHBIX



texHosorun, 2018. — 125 c. : mn. — Pexum npocryma: mo nmoamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=561769

3. Kpaiicman, H.B. ®paniry3ckuil s3bIK: aenoBas U npodeccuoHaibHas
kommyHukanus / H.B. Kpailicman ; MunuctepctBo 006pa3oBanus u Hayku Poccun,

KazaHcknii HAIMOHAIBHBIN MCCIIEN0BATENBCKUM TEXHOJIOTUYECKNNA YHUBEPCUTET. —
Kazanp : KHUTY, 2017. — 108 c. — Pexxum pgoctyma: nmo moamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=560572

JlonoJiHUTEILHASA JIMTEpaTypAa:
1. benukosa, I'. B. @paHiy3ckuil sI3bIK: TOBOPUM, UIIEM, MBICTUM = Le

Francais : parler, écrire, réfl échir : yue6Hoe mocodue / I'. B. benukosa, O. A.
Kymaruna. - Mocksa : MIII'Y, 2018. - 248 c. - ISBN 978-5-4263-0678-3. - Tekcr :
anexkTpoHHbIi. - URL: https://znanium.com/catalog/product/1020590

2. I'mymkoBa, E. H. W3ywait u coBepmeHcTByH. [ pammaruka
(dpaniy3ckoro si3bika : yueOHoe nocobue / E. H. I'mymikoBa. — ExkatepunOypr :
YIJITY, 2019. — 108 c. — ISBN 978-5-94984-714-5. — TeKcT : 31eKTpOHHBIH //
JlaHb : AIEKTPOHHO-OMOIUOTEUHAS cucTema. — URL:
https://e.lanbook.com/book/142587

3. I'panosa, N.B. ®paniy3ckoe oOIIecTBO: COMUATBHO-IKOHOMHYECKHE
acriekTei=Sociéte¢ frangaise: aspects socio-€conomiques: yueOHO-METOIUYECKOE
nocobue / U.B. I'panoBa, A.A. Jlappkuna; MuHucTepcTBO 00pa30oBaHus U HAyKU

Poccuiickoit denepannu, CeBepHbiil (ApkTUueckuil) peaepanbHblii YHUBEPCUTET
nMmenu M.B. JlomoHocoBa. - Apxanrensck: CA®Y, 2015. - 140 c. - ISBN 978-5-
261-01016-6; URL: http://biblioclub.ru/index.php?page=book&id=436381

7.3 Hemeuxkui s13bIK
OcHoBHas uTEpaTypa:
1. OcCHOBBI JET0BOTO oO1IeHUs (Hemeuxwuit

1361k )=GESCHAFTSDEUTSCH : yue6Hoe nocobue : [16+] / E.A. Uurupun, JLA.
XpsukoBa, M.B. Ilomosa, C.B. Ilono3zoBa ; Hayu. pen. B.II. ®posoBa ;
MuHHuCTEPCTBO HAyKu U Bbiciiero  oOpazoBanus P®, Boponexckuii
rOCYJIJapCTBEHHBIM YHUBEPCUTET MHKEHEPHBIX TexHoJorud. — BopoHex
BopoHexckuil rocyJapCTBEHHBI YHUBEPCUTET HHAKEHEPHBIX TexHooruii, 2018. —
69 ¢ : wmn — Pexum gocrynma: 1o noamucke. —  URL:
http://biblioclub.ru/index.php?page=book&id=561759

2. [TerpukoB, A.B. Wirtschaftssprache deutsch : yuedbnoe nocobue : [16+]

/ A.B. ITeipukoB, T.A. Paiikuna ; Poccuiickas akageMusi HAQpOJHOTO XO3SiCTBa U
rocyapcTBeHHou cimyx0bl nipu I[Ipesunente Poccuiickoii @eaeparuu, Antaickuii
¢unuan. — Mocksa ; bepaun : Qupexr-Menua, 2019. —40 c. : un. — Pexxum nocryna:
no noanucke. — URL: http://biblioclub.ru/index.php?page=book&i1d=562285




3. CutnuxoBa, U. O. JlenoBoit Hemenkui s3bik. Der mensch und seine
berufswelt. YpoBenp B2-cl : y4eOHUK W MNpakTUKYyM Juisi OakanaBpuata M
maructpatypsl / M. O. CutnukoBa, M. H. I'y3b. — 2-e u3n., nep. u npon. — M. :
N3narensctBo IOpaiit, 2018. — 181 c¢. — (Cepus : bakamaBp u Maructp.
Axanemuueckuii  kypc). — ISBN  978-5-534-02352-7. To xe: URL:
https://urait.ru/bcode/413924

JlomosiHUTE/IbHAS JIUTEpaTypa:
1. TunsaxoBa, E.A. VY4eOHMK HEMEIKOro S3bIKa OPUTHMHAIBHOMN

Metoaukn=LehrbuchderDeutschenSprache.
FiiralledieDeutscheKulturundSprachekennenlernenwollen:  yuebnux /  E.A.
Tunsaxosa. - M.; bepnun: Qupexr-Menua, 2015. - 183 c.: uin. - bubmuorp.: c. 180-
181. - ISBN 978-5-4475-3753-1; To xe [Onexkrponnsii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=270464

2. Tarmns, W.II. I'paMmaTvika HEMEHLKOro f3blKa B YHPAXKHEHUAX
npaktukyM : [12+] / W.II. Tarune. — 4-e usn., ucnp., nepepad. u gon. — CaHKT-
[TerepOypr : KAPO, 2016. — 384 c. — Pexxum pocryna: mo noamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=462681

3. Pa6uesa, O.M. Deutsche Grammatik mit Ubungen : yue6Hoe nmocobue

: [16+] / O.M. PsabueBa ; MuHUCTEPCTBO HAyKh U BBICHIETO0 0Opa30BaHUS
Poccuiickoit ®enepauun, HOxubili (enepanbHbiii yHUBepcuTeT, WHXXeHEpHO-
TeXHoJornyeckas axkagemus. — Pocros-Ha-/lony ; Tarampor : HOxHbIM
dbenepanpubiil yHuBepcuTeT, 2018. — 186 c. : un. — Pexxum noctyna: mo moJinucke.
— URL: http://biblioclub.ru/index.php?page=book&id=561245

8. Ilepeuyenn pecypcoB HHPOPMALMOHHO-TEJIEKOMMYHUKALNIMOHHOM CETH
«/HTepHeT», HEOOXOAUMBIX 1JISl 0CBOEHH S JUCHUILTUHBI

http://biblioclub.ru/ - YauBepcurerckas oudnuoreka ONLINE
http://www.znanium.com/catalog - D1eKTpOHHO-OUOIUOTEUHAsI CUCTEMA
https://lib.rucont.ru/search - DnekTpoHHO-OMOIMOTEUHAs cucTeMa PykoHT
https://urait.ru/ - O6pa3oBaTenbHas maatgopma KOpait
https://e.lanbook.com/ - DnexkTpoHHO-OMbOIMOTEYHAs crucTeMa JlaHb

N AW N =

9. MeToauyeckue ykazanus JAJs1 00y4AKOIIMXCS 110 0CBOECHUIO
ANCIHUIIIMHBI

Mertoauueckue ykazaHusi sl OOy4arolIUMXCs MO OCBOCHUIO JUCHUILIMHBI
«HOCTpaHHBIN SA3bIK (1€T0BOM)» npencTaBieHsl B [Ipunoxkennn 2.

10. Ilepeyenb nHGOPMAUMOHHBIX TEXHOJOTHI, HCIOJIb3yeMbIX NIPH
OCYIIIeCTBJIEHUU 00Pa30BATEJILHOIO MPOoIecca MO AUCIHUIIINHE



Ilpozpammmnoe obecneuenue:
MS Oftice Word
MS Office Power Point

Hugpopmayuonnvie cnpagounsvie cucmemol:
e DJIEKTPOHHBIE peCypChl 00pa30BaTENbHON Cpebl Y HUBEPCUTETA.

11. Onucanme MmaTepuaJibHO-TEXHUYECKOI 0a3bl, HEOOXOAUMOM TSI
OCYyILIeCTBJICHHSI 00Pa30BaTEeJIbLHOI0 MPOLECCA MO M CIHUILIHHE

Hpakmuuecmte 3anamusn.

pabouee mecTo npenojasatens, ocHameHHoe 11K ¢ noctynom B UntepHer;

pabounie MecTa CTYJIEHTOB, OCHAILEHHBbIE KOMIIBIOTEPAMHU C BBIXOJOM B
WHTEPHET;

ayIUTOpUS, OCHAILEHHAS MPE3CHTAIIMOHHON TEXHUKOU (IIPOEKTOpP, SKpaH,
KOJIOHKH);

nuHraOHHBINA KAOUHET.
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HHCTUTYT NPOEKTHOI'O MEHE/ZKMEHTA U UH’)KEHEPHOI'O
BU3HECA

KA®EAPA HHOCTPAHHBLIX A3bIKOB

®OH/J OHNEHOYHbBIX CPEACTB JJIs ITPOBEJIEHUSA
MNPOMEXYTOUYHOM ATTECTAIIMU OBYUYAIOIIIUXCS IO
JAUCHUIIIMHE
«MHOCTPAHHBIN SI3BIK (IEJTIOBOM)»
(ITpusio:xkenue 1 k padoueii mporpamme)

HanpagsJiienue noaroropku: 38.03.01 Ixonomuka
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KBanudukanus (crenennb) BHILYCKHUKA: 0aKaJIaBp

®opma 00y4YeHHUA: 3a04YHAS

Kopones
2020



1.

HepequL KOMIIeTeHllI/Iﬁ C YKa3aHMEM ITANl0B UX (l)OpMHpOBaHl/IH B

npoiuecce 0CBOEHUS OCHOBHOM NMpo¢ecCuOHAJILHOI 00pa3oBaTe/IbHOM

KomMmepdiecKux memy
L]

yuacmeosam
b I3 oucKyccuu,
evloupas  A3bIKOGblE

cpeocmea [

nporpaMmmal
Paznen B pe3ynbrare u3ydenus pasjena JUCIUILTHHBL, 00eCIICYMBAIOIIETO
JUCHUIUINHEL, | (OpPMHUpOBaHME KOMIETSHINH (WIIH €€ 9acTH), 00yJaIOIMiACs JODKEH:
obecreunBaio
Ne HNunexc Copeprxanne -
KOMITCTEHITH KOMITCTEHIHH
/i ¢hopmupoBaHH
u (1 ee yacTu) o 3HaTh YMmeth BJIA/IETh
KOMITCTEHIIUH
(v ee gacTH)

1 OK-4 cnocobnocmuio K | Anenuiickuii . A3BIKOGOT . nonumamo . cyxo-
Kommynukayuu 6 | azvik: Temovl 1- | mamepuan (nexcuky u | ouanozuueckuii u | npousnocumensu
ycmuoii u|é ZPAMMAMUKY) 6 | Mononozuueckuii bIMU  HABLIKAMU
RUCbMEHHOIL @panyysckuii | npedenax mexcm Ha | A3bIK0O6020 u
dopmax na | azvik: Temot I- | omobpannvlx mem u | KOMmepuecKue memvl | peuesozo
pycckom u|8 cpep  Oenoeozo  u | OnUmMeENLHOCMBIO Mamepuana;
UHOCIPAHHOM Hemeuxuii npogpeccuonansnozo | 3eyuanua 5-10 munym | ¢
A3bIKAX ona | azvik: Temor 1- | odwenusn; co cKopocmuio HagviKa
pewenun  3adau | 12 . npasuna u | npeodvAGNEHUA c | mu
MEHCTUUHOCHIHO cmpamezuu yueoHoil honozpammul | onepuposanusn
20 u nocmpoenus ycmuozo | 140-150 cnos 6 | A3bIKOGLIMU
MENHCKYNbMYPHOZ u RUCbMENHO020 | MUHYmY u | cpeocmeamu 6
o 6bICKA3bIBAHUS c | cooepxcawieii 00 5% | KOMMyHUKAmMueH
e3aumooelicmeus Uenvlo 00CMUICeHUA | HEe3HAKOMOU NeKCUKU; | bIX UENAX;

KOMMYHUKAMUGHOU . nonumams .
yenu. cooepicanue HagviKa

npeovaenaemozo  co | mu
ckopocmoto  140-150 | camocmoamenvn
cnog 6  munymy | oii pabomsl no
ouanozu1ecKozo u | nosvliuenuro
MOHOI02UYECKO20 YPOBHA A3BIKOGOIL
mekcma, aekyuu, | (peueeoit)
becednt unu | KomnemeHuuu;
meneghonnozo .
paszoeopa HagviKa
onumenvHocmoto 7-10 | mu
Munym, Ppecpepuposanus,
nocmynarnouwezo u3 | annomupoeanus,
PAa3HbIX UCHMOYHUKOG | COCHABIEHUS
(nenocpeocmeennoe me3ucos, UHBIX
obwenue, ayouo- u | mpancgopmayuii
8U0e03anucsy) mekcma,
. nonumams noozomosku
O0CHOBHOE coobuienuil  Ha
cooepicanue  ayouo- | HayuHyw
mexcma nocne | Kongepenyuio.
nepeozo
npocaywiusanus
L]

pazvizpuieam
b cxXoonbvle c
npoitdennbIMu
oenoevimu
cumyayuamu
ouanozu;
L]

noooepiicusa
mo Oecedy 6 oOveme
npoitdennvix




coomeemcmeuu c
cumyayueii 00uwenus;
L]

pe3tomuposa
mo mekcm,
npoeooums onpoc u
npesenmayuu
. é1adembn
uzyuarowumu,
npocmompogvimMu U
HOUCKOGHIMU  8UOAMU
umeHnusn
(ucnonwvsyromcesn
mexcmul  0en1060i U
KommepuecKoil
memamuxu,
ompadicaiouue
cneyuguxy
npPOX00uUMbIX HA Kypce
pazoenog ouszneca:
MapKemuHe,
cmpaxosanue,
obcysycoenue ycnoeuil
3aKaouenus 002080pa
um.o.)
. nucamo
oenoeoe nucomo,
me3ucot odoknaoa,
meKcm npezenmavuuu;
. nucams 3cce
no U3BYUEHHOU
memamuxe;
. cocmaenameo
naan, me3ucol
cooouwenusn/0oknaoa;

L]

peghepuposa
mv u amHOmMUpPOSamv
mexcm
. cocmaenams
¢axc, cnyaceOHble
3anucku, npecc-
penusvl, RPOMOKOIbL U
omuemul

2. Onucanue nokaszarejied 1 KpUTepreB OLEHUBAHUS KOMIIETEHIU HA
Pa3JIMYHbLIX 3Tanax uX popMUPOBaAHMS, ONTUCAHUE IKAJI OLeHUBAHUS

Kon HNucrpymenr, IloxazaTenb OLEHUBAHUSA Kpurepun ouenkn
KOMIeTeHIINN OLIeHNBAIOLIU KOMIeTeHIUU
cpopmMupoBaHHOCTH
KOMIIeTeHIINI
OK-4 Tecm A) HHonnocmuio IIposooumecs 6 nucomennoit popme.

chopmuposana — 90%
RPABUILHBIX OMEEN08

bB) uacmuuno cghopmuposana
— 70% npasunvHblix omeenos
B) ne cpopmuposana — 50%
U menee npAGUIbHBIX
omeemos

Bpemsa, omeedennoe na npoyedypy — 45
Munym.

Hesagka — 0 6annos.

Kpumepuu ouenxu onpedenatromesn
RPOUEHMHBIM COOMHOUEHUEM:
Yooenemeopumenwvuo — om 51%
RPABUILHBIX OMEEN08

Xopowio — om 70% npasunvhvix
omeemos

Omauuno — om 90% npasunvnvix
omeemos

Maxkcumanvuuiii 6ann — 3.




OK-4

Ayoupoeanue
(Ycmuasn peus)

A) HHonnocmuio
chopmuposana — 5 6annos
bB) uacmuuno cghopmuposana
— 3-4 6anna

B) ne cpopmuposana — 1 u
Menee 6annos

Ilpoeooumcs ¢ ycmnoit ghopme.

1. Oyenusaemcs onpeoenenue
KOMMYHUKAMUGHBIX HAMEPECHUIL
YUACMHUKO8 00uienus (coznacue, cogem,
oomen ungpopmavueir) (1 6ann);

2. Ouenueaemcs noJHOmMA, MOYHOCHb U
271ybuna nonumanus cmicaa mekcmas (1
oann);

3. Oyenusaemcs adekeamHuocms
eéocnpusmus 0CHO6HOU UHpopmayuu
cmblenosvlx uacmeli coooutenus (1
oann);

4. Onpeodenenue memul (uoeu) (1 6ann);
5. Ouyenusaemcsa unmepnpemayus
Xapakmepucmuk codeceOHuKos
(coyuanvHbvix, 603PACMHDIX,
RCUXON02UYeCKUX, POIU, CHEeNneHb UX
3Hakomcmea u m. 0.) (1 6ann).
Maxcumanwvnwiii 6an — 5 éannos.

OK-4

Henosasn uzpa

A) HHonnocmuio
chopmuposana — 5 6annos
bB) uacmuuno cghopmuposana
— 3-4 6anna

B) ne cpopmuposana — 1 u
Menee 6annos

Ilpoeooumcs ¢ ycmnoit ghopme.

1. Ouenusaromcs 3HaHUe 1EKCUYECKO20
Mamepuana u ymeHue e20 UCnoJib308ambs
(2 6anna);

2.  Ouenusaromcs
Haeviku (1 6ann);
3. Ouyenusaemcs ymenue ouano2uiecKkoil
U MOHONI02UYeCKOUl peuu (2 danna);
Maxcumanwvnwtii 6ann — 5.

npesenmayuoHHble

3. TUNOBbIe KOHTPOJIbHbIE 32AHUS UJIU HHbIE MATEPHAJIbl, HEOOX0UMbIe
JJIS OLlCHKH 3HAHUI, YMEHUI1, HABBIKOB U (MJIM) ONBITA AeATEJIbHOCTH,
XapaKTepU3yKUHUX 3Tanbl (opMHUPOBaAHHUS KOMIIETEHIUI B IIpolecce

OCBOCHHUSA OCHOBHOM NMPodeccHoHATBLHOM 00pa30BaTe/IbHOM MPOTrPAMMBI

Business tense review
A: Time Clauses
1. Match at least one of these time clauses with each of the sentences in a to j.

when I joined this company

in the 1990s
the other day

during a meeting

recently
since January
hardly ever
by Tuesday
never

for a year

3.1 IIpumep Tecta

AHIJIUUACKUN A3BIK

a) [ didn’t have a lot of experience

b) My boss uses a laptop

c) I was looking for a different job

d) I worked for my present company’s major competitor
e) [ have been working on this project

f) I last made a conference call in English

g) I'm flying to Munich

h) I’ll finish this report

1) I was caught making personal phone calls

j) 've had a lot in my in-tray in a fortnight’s time this

week

2. Make true sentences about yourself using each of the time clauses.

3. Read out one of your sentences without the time clause and see if the other students
can guess which time clause is true for you.
Discussing Grammar
B: Grammatical similarities: Aspect and voice




What are the similarities between these different forms?

la) I can’t talk. I’'m meeting a client.

1b) I was just closing the deal when my direct boss walked in and ruined everything.
1c) My plane will be landing just as yours is taking off.

2a) I’ve been in exactly this situation many times.
2b) They had already accepted a rival bid by the time we had ours ready.
2¢) They will have increased sales by 50% well before the projected time.

3a) A good team is made from good individuals

3b) The computer, like so many other inventions, was invented to help us wage war
3c¢) Wine has been produced here since the year dot.

C: Grammatical differences

Why are different tenses used in the contrasting sentences?

l1a) I work for a well-known multinational

1b) I’'m working on restructuring the company

2a) What were you doing when the headhunter called?
2b) What did you do when the headhunter called?

3a) When we arrived, they introduced the main conference speakers
3b) When we arrived, they were introducing the main conference speakers
3c) When we arrived, they had introduced the main conference speakers

4a) I’ve worked with several very prestigious clients
4b) I worked with several very prestigious clients

5a) I’ve been replying to customer enquiries all day

5b) I’ve nearly cleared the backlog of enquiries from the Xmas break

Suggested Answers

A 1. Many examples are possible. If students come up with an example that is not clearly
wrong or right, ask them to explain how they imagine the circumstances/ situation of the
sentence to be.

B1. All the sentences express a temporary action that is in progress at a particular time.
B2. All the sentences connect two different times, e.g. the present and the past for the
Present

Perfect.

B3. All are passives- i.e. the grammatical subject of the sentence is not the same as the
‘agent’- who is doing the action.

Cl1. The first is seen as generally true or permanent, whereas the second is seen as
temporary.

C2. The first is a (temporary) action in progress when something else happened (or
interrupted), whereas the second is a simple sequence of events.

C3. Similar to C2, but also with an action that is completed before another happens (Past
Perfect)

C4. Contrast between an unfinished time (perhaps ‘in my life’ or ‘this month’) with a
finished time (‘last year’ or ‘in my last job’).



C5. Contrast between a sentence where the action is important (replying) and where
the result is important (cleared the backlog). Point out that ‘How much?’ is usually
answered with the Present Perfect Simple and ‘How long?” with the Present Perfect
Continuous.

DpaHIY3CKMH A3bIK

I. BoiGepuTe npaBUJIbLHBIN BapHaHT.
L. Le directeur exige que vous ... a ce projet.
a renoncez  b.renonciez  c. renoncerezd. ayez renoncé
2. Elle veut aller aux Etats-Unis, pourvu qu'elle ... le visa.

a. obtienne b. obtiendra  c. a obtenud. ait obtenu

3. Elle espére que sa fille lui... une bonne surprise.

a fera b. fassec. ait faitd. ait faite

4. Mon frére n'a jamais visité le Louvre bien qu'il... & Paris tous les deux
a estallé b. allaitc. vad. aille

5. Elle n'est pas contente que tu ... seule hier soir.

a. la laisses b. I’aies laisséec. I'as laisséed. l'as laissé

6. Je vois bien qu'elle ... étre dérangée.

a ne veuille pas  b. ne veut pas c. n'ait pas voulud. ne voulut pas
7. 1l est propable que le maire ... des mesures de sécurité.

a prendra b. prenne c. prisesd. ait pris

8 Adressez-vous a cette dame! 1l est possible qu'elle ... vous renseigner.

a pourra b. puisse  c. ait pud. a pu
9. 11 a I'air fatigué; je ne suis pas slir qu'il... de bonnes vacances.
a. passe b. ait passéesc. soit passéd. ait passé

10. Notre grand-mere attendait que tu lui... .
a €crives  b. écritesc. écrisd. aies écrit
11J'espere qu'elle ... ses cours de danse I'année prochaine.
a reprendra  b. reprenne  c. ait reprisd. soit reprise
12. C'est ma meilleure amie bien qu'elle ... un caractére difficile.
a est b. ac. aitd. ait eu
13Je ne suis pas slire que la secrétaire ... notre arrivée.
a. avait confirmé  b. a confirméc. confirmed. ait confirmé
14Je suis content que ce jour-1a, mon frére ... preuve de courage.

a. a fait b. faisait  c. ait faitd. fasse

15Je doute qu'elle ... se marier avec cet homme.

a. veuille b. veutc. voudraitd. voulait

1611 est probable qu'elle ... a la féte.

a. viendra b. soit venue  c¢. soit venud. vienne
1711 parait qu'elle ... des médicaments.

a. prend b. prennec. ait prisd. soit prise

18Son frére était furieux qu'elle ... sa voiture.
a. casse b. avait casséc. ait casséd. ait cassée
19Elle regrette que tu ... son dessin.
a. asjeté b. avais jetéc. jetted. aies jeté
20. Je crois qu'il... sa réservation.

a. a annulé b. annulait c. annuled. ait annulé
I1. PackpoiiTe cko0KkH, BBIOMpPast MesKAY H3BSIBUTEIbHBIM H €COCJIATaTeIbHBIM HAKJIOHEHHEM.

1. Je suis sir qu'il (aller) nous chercher a la gare demain matin.
2. Il est impossible qu'ils (traduire déja) le texte.
3. Il parait que les syndicats (organiser) une greve.
4. Maman préfere que je (faire) les études a la faculté de médecine.
5. Mes parents ne voulaient pas que je (partir) seul.
6. Elle espére que tu lui (rendre) le disque demain matin.

7. Le professeur est content que vous (bien apprendre) la grammaire.

11 est évident que cette fille (savoir) quelque chose



III.CocTaBbTe (ppa3ssbl, cTaBs IJ1aroJ NPUIATOYHOIO NpeaoxkeHnst B Subjonctif present.
1l est possible que.....

1. il a raison.

2. nous avons la grippe.

3.elle est fatiguée.

4. il fait tout lui-méme.

5. elle va avec nous.

6. vous étes imprudents

7.j’aide la fievre.

IV. Ha ocHoBaHnM HHpOPMALNH, NOJTY4eHHON BAMHM U3 TEKCTOB JAHHOIO 0JIOKA, YKajKUTe HOMepa
NPaBUJIbHBIX BHICKA3bIBAHMIA.

. Le pére de Charles de Gaulle est militaire.

. Charles de Gaulle est un grand savant francgais.

. La meére avait une grande autorité sur Charles.

. Le jeune de Gaulle avait une vive intelligence.

. Il a terminé I’ecole militaire.

. Pendant la Deuxiéme guerre mondiale il a fait prisonnier.

. En 1962, il est élu le Président de la France.

8. Georges Pompidou lui a succédé comme le President.

9.Son tombeau se trouve au Panthéon.

10. Gérard Dépardieu fait un tandem gagnant avec J.-P. Belmondo.

11. Dépardieu incarne plusieurs personnages historiques.

12. Gérard Dépardieu a la passion pour les affaires.

V. BcraBbTe mponymieHHbIe CJIOBA W3 JIAHHBIX B NMPaBOil KOJIOHKE B COOTBETCTBHE €O CMBICIIOM
NMPOYHTAHHBIX BAMH TE€KCTOB.

A.
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Charles de Gaulle est né a Lille. Son pére 1 a 1’éducation de son fils. Charles adore a. le visage
I’histoire et les lettres, mais le métier 2 I’attire surtout. Pendant la guere de 14-18 il b. la Resistance
était 3 et il a fait 4 pendant 32 mois. Apres la guerre commence sa carriere 5. Il publie c. devient
plusieurs 6 sur la guerre. Lorsque les Allemands 7 la France, il a été nommé général d. rapport
de brigade. Aprés la trahison de Pétin, Charles de Gaulle est en téte de 8 frangaise et ’ .
entre dans la 1égende. En 1962 il 9 le Président de la France. Il 10 dans le monde sa c mlllltalre
politique d’indépendance par 11 aux deux “blocs”. L’ére gaulienne a enrichi le f. veille
patrimoine des réalisations transformé 12 de la France. g. desarmes
h. envahissent
1. prisonnier
j. Dblesse
k. ouvrages
l.  inaugure
B.
Elle est I'une des 1 a lancer la mode des cheveux courts. Elle 2 de porter les | a. petite
premiers pantalons, la jupe plissée 3, le tailleur orné des poches. La célébre 4 | b,  courte
robe noire devient un classique de 5. Elle dit que la toilette d’une femme doit | partout
étre 6, mais les accessoires 7 étre riches. La proximité de 8 avec les artistes était d itation
toujours a I’honneur. Chanel est la premiére couturicre a 9 ses propres parfums. ’ c.1
Elle a créé une des maisons de 10 les plus importantes et qui porte son nom. Son | & smllple
style est copié dans le monde. La plus connue 11 de Coco Chanel est: “ La mode f. doivent
se démode, 12 jamais”. g. garde-robe
h. propose
i. premicres
j- lestyle
k. Mademoiselle
l.  lancer

HeMenkui si3blK
Was passt: a),b) oder c¢)?Wihlen Sie die richtige Antwort!
1) Unser Institut ... 1991 gegriindet.




a) wird
b) wurde
c) ist
2) Vor und hinter ... ist ein schoner Park mit viel Griin angelegt.
a) dem zweiten Institutsgebdude
b) des zweiten Institutsgebdudes
c) das zweite Institutsgebdude
3) Die Studenten ... also verschiedene Vorlesungen und Seminare besuchen, am
praktischen Unterricht teilnehmen.
a) konnen
b) darf
¢) miissen
4) Man unterscheidet Zwischenpriifungen, ... zu Teilen eines Lehrgebietes erfolgen,
und AbschluB3- oder Hauptpriifungen.
a) deren
b) die
c) den
5) Versuchen Sie alle drei Bediirfnisse gleich nach der BegriiBung ... .
a) erfiillen
b) zuerfiillen
c¢) erzufiillen
6) Erst der geschickte Gesprachsaufbau ... zum Ziel.
a) fiihrt
b) féhrt
c) fallt
7) Viele Leute ... nur iiber die Zentrale oder ihre Sekretérin ... .
a) seid ...zu erreichen
b) sind ...erreichen
c¢) sind ...zu erreichen
8) Durch die Punkte am Ende einer Seite wird ... die folgende Seite hingewiesen.
a) Uber
b) auf
c) an
9) «Sehr geehrte Herren» wird nur dann verwendet, wenn man sicher ..., dass in
dem betreffenden Bereich keine Damen tétig sind.
a) wisst
b) weildt
c) weil
10) Berufs- oder Amtsbezeichnungen ... in der Regel neben «Herrn» bzw. «Frauy,
langere unter den Namen ... .
a) werden ... geschrieben
b) werdet ... geschrieben
c) werden ... schreiben
11) Wenn man von Bediirfnissen spricht, die mit den vorhandenen Mitteln
verwirklicht werden, handelt es sich ... Bedarf.



a) um
b) auf
c) von
12) Die Arbeitsvorgénge ... in kleinen Schritten... .
a) stattfinden
b) finden ... statt
c) findet ... statt
13) Hauptmerkmal der KG ist, ... sie zwei Arten von Gesellschaften hat.
a) ob
b) dass
c) als
14) Wenn der Mensch etwas braucht, so heif3t es: er hat ... Bediirfnis.
a) einen
b) eine
c) ein
15) Die Gesellschafter der AG, die Aktionire, sind mit Einlagen auf das in Aktien
zerlegte Grundkapital beteiligt, ... mit ihrem Privatvermogen fir die
Verbindlichkeiten ... haften.
a) um ...zu
b) statt... zu
c) ohne ... zu
16) In einer Wirtschaft, ... der ganze Wirtschaftsvorgang {iber den Markt gesteuert
wird, gehort die Produktionsplanung und —entscheidung nicht dem Staat, sondern
dem einzelnen Produzenten.
a) in dem
b) auf der
c) in der
17) Auf dem Kapitalmarkt geht es ... Kredite und Kapitalbeschaffung.
a) lber
b) um
c) von
18) Der Markt soll ... , dass die individuellen Wiinsche erfiillt werden.
a) garantieren
b) zu garantieren
c) garantiert
19) Man ... verschiedene Arten von Markten.
a) unterscheiden
b) unterscheidet
c) unterscheidest
20) Ein Manager hat die Aufgabe, ... gute Arbeit zu leisten.
a) in einer bestimmten Zeit
b) in einem bestimmten Zeit
c) in einer bestimmte Zeit
21) ... wird er auch bezahlt.
a) Dariiber



b) Davon
c) Dafiir
22) Auf einem ... Markt herrscht immer Wettbewerb.
a) echter
b) echtem
c) echten
23) Auf dem Arbeitsmarkt wird die menschliche Arbeitskraft ... und ... .
a) angeboten ...nachgefragt
b) anbieten ...nachgefragt
c) angeboten ...nachfragt
24) Die Hilfsmittel sind nicht immer ..., der Informationsfluf3 ist oft gering und
ungenau.
a) ausreichender
b) ausreichend
c) ausreichende
25) AulBerdem helfen ihm langjirige Erfahrungen, schwierige Aufgaben ... .
a) zubewaltigen
b) zu bewiltigen
c) bezuwiltigen
26) Das alles ... ein Manager bei seiner Tatigkeit berticksichtigen.
a) mul}
b) miisst
c) miissen
27) Angebot und Nachfrage ... in diesem Bereich in der Zeitung oder durch
Immobilienmakler.
a) treffen uns
b) trefft euch
c¢) treffen sich
28) ... diesen Einsatz aller Produktionsfaktoren ist die Betriebsfithrung
verantwortlich.
a) durch
b) tiber
c) fir
29) Zum Primérsektor zéhlt man im Allgemeinen die Landwirtschaft und den
Bergbau, ... sie direkt aus der Natur, Rohstoffe, Energie und natiirlich Lebensmittel
gewinnen.
a) weil
b) damit
c) ob
30) Allerdings ist Verwaltung notwendig und hierfiir wird ein groBer Teil ...
benotigt.
a) des Personalen
b) des Personals
c) des Personal



3.2 [IlpumepHasi TEeMAaTHKA AyIMPOBAHUA

AHIJIMACKUNT A3BIK:

1. Starting a Business
Business plan

Getting a Credit
Budgeting

Insurance

A loan agreement
Taxation

Business Organization
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. A Loan Agreement
10.Joint-Stock Company
11.0rganization Structure
12.A Loan Agreement
13.Production
14.Products and Brands
15.A Loan Agreement
16.Labour Unions
17.Who Needs Unions?
18.Events and Default
19.Preparation for Negotiations
20.Business Letter
21.Types of Business Letters
22.Business Documents
23.The Bill of Handing
24.The Bank of England
25.Types of business organization in the United Kingdom

@paHLy3CKHil A3bIK:

1. Une conversation téléphonique
Organiser son temps de travail

A l’aéroport
Réservationd’unechambre d’hotel
Travailler a I’étranger
Al’exposition.

La commande (changement, annulation)
Service clientele

9. Le contratd’achat-vente

10.Les conditions de vente

11.La livraison

12.Le payment
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13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.
28.
29.

Le force-majuer et ’arbitrage
Diversité des entreprises

Créer une entreprise (les formalités)
Profil de créateur

Réussirdans les affaires

Résoudre des conflits du travail
Pratiquerl’éconte active

Expliquer des mofirations

Réunion de travail.

Etude du marche

Méthodes de distribution

Publicité (Force du vente)

Profil du manager.

Secteurd’activité
Entrepriseenchiffre

Commerce exterieur
Organisationcommercialesinternationales

HeMenkui a3bIK:

1.

PN

9.

10.
11.
12.

ArtenderUnternehmen

Deutsche AuBBenhandelsWirtschaft
Die Bewerbung

Die Geschiftsreise
ErsteKontakteVorstellung

Aufbau und Struktureiner Firma
Die Verhandlungen

Der Vertag. Abschluss des Vertrages
LieferungLieferbedingungen
Preise. Zahlung
Konventionalstrafe. Force Major
Sicherung. Garantie.

3.3 [IpumepHasi TeMATHKA [1€J10BOIi UTPbI

1) Ilpuem Ha pabOTy B HHOCTPAHHYIO KOMITAHUIO.

2) MexayHapOoIHbII KOHIpECC.

3) MexnayHapoaHas KOH(pEpeHIIHs.

4) Pazperienne KOHPIUKTHON CUTYaAllUU: CHIOPHI.

5) Paspenienrie KOHOIUKTHON CUTyallMU: IPOU3BOJACTBEHHBIE TPABMBI.
6) IleperoBopsl Ha AaHTIIMHUCKOM A3BIKE.

7) Peructpanus coOCTBEHHOM KOMITaHUH.

8) MoO3roBou ITYpM: IEPCIEKTUBBI PA3BUTHSI OPTaHU3ALMH.

9) IIpou3BOACTBEHHOE COBEIIAHNUE.

10) PoneBas urpa « KOHQIUKTHBIN KIUEHTY.

11) Opranu3anioHHast KyJbTypa CTYAEHTOB By3a (CBOEr0O/MHOCTPAHHOIO).
12) I1eperoBopsl 1o TeneoHy.



13) YBOJIbHEHUE COTPYIHUKA.

4. MeTtoandyeckue MaTepHualJbl, oNpeac/Jsilomue nNnpoucaypbl O€HNBaHUsA
3H3HHﬁ, YMeHHﬁ, HaBbIKOB " (I/I.HI/I) onbITa JCATCIBHOCTH, XaPAKTCPU3IYIOIINX

Tanbl GOPpMUPOBAHUS KOMIETEHIUH

Hepens Bun Kon Copnep:xxanu | TpeGoBanus k Cpox Kpurtepun onenku
TeKyliero / | OmeHOYHO | KOMIeTeHIUH, e BBINIOJIHCHHIO caa4u 110 CO/IePKAHUIO H
MPOMEXKYTO ro OLICHUBAIOIIUI | OLICHOYHOIO (Heneast Ka4ecTBY €

4YHOI0 cpencrsa 3HAHUIA, cpeacTBa ceMecTpa) | yka3aHueM 0aJ10B
KOHTPOJISt yMeHusl,
HABBIKH
Cornacao | Tectuposa OK-4 20 BonipocoB | Kommeroreproe | Pesymbrar | HesiBka — 0 Gasmos.
rpaduky HUE TECTHPOBAHUE. Bl Kpurepun  onenku
yueOHOTO Bpewms, TECTHPOBA | ONPEAEISIOTCA
mporecca OTBEJCHHOE Ha | HHA MIPOLIEHTHBIM
npouenypy — 30 | IpesocTaB | COOTHOLIEHHEM:
MHUHYT JSIOTCSL B | YIOBIETBOPUTEIBHO
JIeHb - oT 51%
MIPOBEJICHN | TMPaBUIBHBIX OTBETOB
o Xopomo — ot 70%
MIPOLEAYp | MPaBUIBHBIX OTBETOB
BI Otmmao — ot 90%
MIPaBUJIBHBIX OTBETOB
MaxcuManbHBIH Oart
5.
Cornacao | Tectupoa OK-4 5 3agaHuit IMpoBomntcs B | Pesymbrar | HesiBka — 0 Gasmos.
rpaduky HUE MTMCEMEHHON Bl Kpurepun  ouenku
y4e0HOTO dopme. MPEIOCTaB | OMPEIEISIOTCS
mporecca Bpewms, JSIOTCS. B | HPOLEHTHBIM
OTBEJICHHOE Ha | TeUEHHE | | COOTHOLIEHHEM:
npouenypy — 45 | Henenu ¢ | YIOBIETBOPUTEIBHO
MHHYT. JTHS - oT 51%
MIPOBEJCHN | TMPaBUIBHBIX OTBETOB
o Xopomo — ot 70%
MIPOLEAYpP | MPaBUIBHBIX OTBETOB
BI Otmmano — ot 90%
MIPaBUJIBHBIX OTBETOB
MaxcuManbHBIH Oart
5.
Cornacao | 3auer OK-4 2 Bonpoca IIpoBomutcss B | Pesynprar | Kpurepuu onenku:
rpaduky ycTHOH dopme. | BI «3a4TeHOo»:

yueOHOTO Bpewms, npegocras | 1. 3HaHMe

mporecca OTBEJCHHOE Ha | JIAIOTCS B | JIEKCUYECKOrO U

npouenypy — 25 | AeHb rpaMMaTH4YeCcKOro
MHHYT. MIPOBEJCHN | MaTepHhaia;
Konngectso s 3a4era 2. ymMeHue

6aIoB, UCIIONIB30BATh U
HeoOxoauMoe TIPUMEHS T

JUId  JIOMycKa K TIOJTy4YEHHbIE 3HAHUS
3auery — 51. Ha IIPAKTHKE;

3. pabora Ha
MPAKTUYECKHUX
3aHATHAX B TCUCHHE
CeMecTpa;

4. OTBET Ha BOIIPOCHI
3ayera.

«He 3auteno»:

1. neMoHCcTpUpYyET
YAaCTUYHbBIC 3HAHUS




10 TEMaM
IHCLUILINH,

2. He3HAHHE
JIEKCUYECKOIO U
rpaMMaTHIECKOTO
MaTepuana;

3. HEyMeHue
HCIIOJIL30BaTh U
MIPUMCHSTH
MTOJTyYCHHEIC 3HAHUS,
4. He pabotan Ha
MIPAKTHYCCKIX
3aHATHSIX,

5. He oTBeUYaeT Ha
BOTIPOCHI 3a4eTa.

CornacHo
rpaduky
yueOHOTO
nporecca

JK3aMeH

OK-4

3 Bompoca

[IpoBogutcs B
YCTHOI u
MUCbMEHHOM
dopme.

Bpewms,
OTBEIICHHOC Ha
npouenypy — 35
MUHYT.
Konunuectso
OaoB,
HE00X0UMOE
JUTS  JTOTTyCKa K
sKk3aMeHy — 51.

Pesynbrar
BI
MpeI0CTaB
JSIOTCS B
JIeHb
MIPOBEICHU
s IK3aMeHa

Kpurepuu
OLICHUBAHMUSL:

l.  «Ormuuno» —
pabora BBICOKOT'O
KayecTBa,  ypPOBECHb
BBINTOJTHEHUS
OTBEYaeT BCEM
TpeOOBaAHUSM,
TEOpeTHYECKOoe
coJiep)kaHue  Kypca
OCBOCHO MOJIHOCTBIO,
6e3 1po0eIIoB,
HEOOXOoaANMBIC
MIPaKTHYECKHE
HaBBIKM PabOTHl ¢
OCBOCHHBIM
MaTepraioM
c(hopMUpOBaHBI, BCe
MIPEAyCMOTPEHHBIC
IpOrpamMMon
oOy4yeHust  y4deOHbIE
3a7aHus BBIIIOJHEHBI,

Ka4uecTBO HX
BBIMOJTHEHUSI
OIICHEHO YHCIIOM
0aJIoB, OJIM3KUM K
MaKCHMAJIbHOMY
(xommuecTBO  OAIIOB
Ha ok3ameHe — 80-
100)

2. «Xopomo»  —
YPOBEHbB BBITTOITHEHUS
paboThI OTBEYaeT
BCEM OCHOBHBIM
TpeOOBaAHUSM,
TEOpeTHYECKOoe
coJiep)kaHue  Kypca
OCBOCHO MOJHOCTBIO,
6e3 po0eItoB,
HEKOTOpBIE
MIPaKTHYECKHE
HaBBIKM PabOTHl ¢
OCBOCHHBIM
MaTepraioM
cthopMHUpOBaHEI
HE0CTaTOYHO,  BCE
MIPEAyCMOTPEHHBIC
IpOrpamMMoin




oOy4yeHust  y4deOHbIE
3a/IaHHsl BBIIOJHCHBI,
Ka4ecTBO

BBITIOJTHEHUS HHU
OJHOTO W3 HHX HE
OIICHEHO
MUHHMAJIbHEIM
YUCIIOM 0aoB,
HEKOTOpEIC u3
BBITTOJTHEHHBIX

3alaHuid, BO3MOXKHO,
colepKar  OIIHOKH
(xommuecTBO  OAIIIOB
Ha 3k3ameHe — 60-79)
3.

«Y TOBIICTBOPUTEIEH
o» - YPOBCHB
BBIMOJTHEHUSI PaOOThI
OTBEYacT
OOJIBIIUHCTBY
OCHOBHBIX
TpeOOBaHUH,
TEOpeTHYECKOoe
coJiep)kaHue  Kypca
OCBOGHO  YaCTHYHO,
HO TpoOesBl He HOCST
CYIIECTBEHHOTO
Xapakrepa,
HEoOXOoaANMBIC
MPAKTHYECKUE
HaBBIKK PaboOTBl ¢
OCBOCHHBIM
MaTepUaioM B
OCHOBHOM
c(hOopMUpPOBaHHI,
OOJIBIITHCTBO
MIPETyCMOTPECHHBIX
IpOrpamMMon
oOy4yeHust  y4eOHBIX
3aJ[aHU# BBITIOJIIHEHO,
HEKOTOpBIE BUJIbI
3aJ[aHUI BBITOJHEHBI
c omuoKaMu
(xommuecTBO  OAIIIOB
Ha 3k3aMmeHe — 51-59)
4.

«HeynosnerBopuren
BHOY» (c
BO3MOXKHOCTBIO
repecaum) -
TEOpeTHYECKOoe

CoIlepXKaHWe  Kypca
OCBOCHO  YaCTHYHO,
HEOOXOIUMBIC
MPAKTHYECKUE
HaBBIKK pabOTHl HE
c(hOopMUPOBaHHI,
OOJIBIIIMHCTBO
MIPETyCMOTPECHHBIX
IpOrpamMMon
o0y4yeHust  y4eOHBIX
3alaHUi HE
BBITIOJTHEHO, 100




KavecTBO HX
BBITTOJTHEHUS
OIICHEHO YHUCIIOM
O0ayIoB, OJIM3KUM K
MUHUMAaJIbHOMY; TpH
JIOTIOJIHUTEIILHOM
CaMOCTOSITeITLHON
pabote Ha
MaTepualoM  Kypca
BO3MOYKHO
MOBBIIICHUE KaYeCcTBa
BBITIOJTHEHUS
Y4IeOHBIX 3aJlaHui
(xommuecTBO  OAIIOB
Ha 3k3amene — 0-50)

4.1 TunoBsbie BOIIPOCbI, BBIHOCUMBIC€ Ha 3a49€T

AHIJINICKMH S3BIK
5 cemecTp
1. IlpocmMoTpoBOE YTEHHE M KPaTKOE HM3JIOKEHHE CTPAHOBEAYECKOTO TEKCTa Ha
PYCCKOM WJIA aHTJIUHUCKOM SI3BIKE.
2. MoHonorudeckas peub 1o 3aaHHON TeMe, COOTBETCTBYIOIIEH TeMaTHUKe OJIOKOB
M3yueHHOro yuyeOHoro nocobwus. (10-12 npennoxeHuit).
DpaHIY3CKH SI3BIK
dopma cliauu 3aueTa MOXKET ObITh pa3HOOOpa3Has: UHAUBUIyaIbHas, MTapHas WU
rpynmnoBas. [IpenogaBarens gaeT 3ajaHusi, MPU BHINOJIHEHUU KOTOPBIX CTYJIEHTHI
MOKA3bIBAIOT MPAKTUYECKUE YMEHUS U HABBIKU, 3HAHUE JICIIOBOU JIEKCUKU 110 TEMaM:
1. BcerymeHue B 1€J10Bble OTHOIICHUS
2. Opranuzamus AeJ10BOW MOE3IKU
3. Ilpenmnpustue
4
5

[enoBbie neperoBopsl. KoHTpakT
JlenoBast KOppeCnoOHIEHUUSA
Hemenkuii si3bIK
dopma cllauu 3aueTta MOXKET ObITh pa3HOOOpa3Has: MHAUBUIyaIbHas, MTapHas WU
rpynnoBas. [IpenonaBarens naet 3a1aHus, TPU BBIMOJIHEHUH KOTOPBIX CTYJICHTHI
MOKa3bIBAIOT MPAKTUYECKUE YMEHUS U HABBIKH, 3HAHHUE J€TTOBOU JIEKCUKH 10 TEMAaM:
1. BcrynieHue B 1€10BbI€ OTHOLICHUS
2. Opranuzamus Ae10BOW MOE3IKH
3. Ilpenmnpustue
4
5

[enoBbie neperoBopsl. KoHTpakT
JlenoBast KOppECMOHACHIIUSA

4.2 TunoBble BOIIPOCbI, BLIHOCUMbIC Ha 3K3aMECH

AHIJIMHCKUN S3BIK
6 cemecTp
1. IIpocmoTpoBoe uteHue TekcTa mpodeccuoHanbHOro xapakrepa (1000 1m.3.),
KOMIIPECCHS 1 Pa3BePThIBAaHUE TEKCTa HA OCHOBE €r0 JIOTUKO-CMBICTIOBBIX BEX.




2. Jleranu3upoBaHHOE YTEHUE, KPUTHYECKUM aHAIU3 U TMEepPeBOJ TEKCTa
npodeccroHanbHOTO Xapaktepa co cioBapeM (1 500 m.3.) u OTBETHI HA BOMPOCHI
MpenoaaBaTess 1Mo TeKCTY.

3. MoHonornuyeckoe BbICKa3bIBAHUE C DJIEMEHTAMU apryMEHTUPOBAHUA U
cobeceioBaHUE C MpernojaBaresieM Mo CUTyaluu MpodeCcCUOHAIBHOTO XapaKTepa
(20 mpeoxkeHuit).

IIpuMepHbIe cUTYyallMu /M1 co0eceJ0BAHNS HA 3aUeTe ¢ OLEHKOM:

1.Your company is trying to attract young employees. What can it offer them?

2.You are a top manager of a large company. Tell your former group mates how
you got ahead in your career.

3.You work for a large company. Present the company. Speak about its structure,
strengths and future plans.

4.The Marketing department is holding a meeting to discuss the launch of a new
product and a strategy. What issues will you consider? Express you opinion on
each issue.

5.You want to start your own business. What legal form will you choose and why?

6.You are holding a contract negotiation with your foreign partner. What clauses
are you going to discuss?

7.Your company has concluded a contract for the purchase of goods from your
foreign partner. What terms has the contract been signed on?

8.Your new secretary has problems with writing business letters. Tell her about
some basic guidelines that will help her to compose efficient letters.

9.Why do many executives prefer written documents over the form of
communication? What types of business letters does your company receive and
send?

10.You work in the Sales department. What types of business documents do you
deal with in domestic and foreign trade?

11.You work as a manager for a big entertaining services company. Last week you
took part at the international conference. It made a great impression on you. Tell
your colleagues about the problems discussed at the conference.

12.You work in the human resources section of a big company. You and other
managers are discussing ways of improving the staff’s health and fitness. What
are your suggestions?

13.Most staff in your department complain of being overworked and are suffering
from backache of badly designed furniture. You are a member of the consulting
group studying the stress related problems. Give your recommendations how to
reduce the stress.

14.Imagine you want to promote a new brand. Choose the product and decide what
strategy you would like to use and why.



15.The head of your department is leaving the company. Tell your colleagues how

you will plan a farewell party.

16.You want to start your own business. What should you consider when planning

1n business?

17.Your friend has got a chance to be appointed the chief of Management
department. She asks for advice from you. What advice would you give to her?
18.You are to make a report at the conference devoted managing people. Give a

summary of your speech.

DpaHIY3CKH SI3BIK
6 cemecTp

1. AynupoBaHue CBSI3HOTO TEKCTa (IUIMTEIBHOCTh 3ByYaHUs O 2 MUHYT).

2. TIpocMoTpoBOE€ UTEHHE U KpAaTKOE M3JI0KeHHe TekcTa (2500 3HaKoB).

3. becena o 3ajaHHOM CUTYallMH B paMKaX U3YYEHHBIX TEM:

1.

ANl

TpynoyctpoicTBo

Opranuzanus Tpyaa

PeIHOK: cipoc u nipemJioxeHne
MapkeTusr, pexkiiama

bankoBckast u puHaAHCOBas AESITETHLHOCTh
VY CnemHocTs B 1€I0BOM NESTEIBHOCTH.

Hemenkui sa3bIK
6 cemecTp

1. AyaupoBaHue CBSI3HOTO TEKCTa (JUTUTEIHHOCTh 3ByUYaHUs 1O 2 MUHYT).
2. IIpocMmoTpoBOE UTEHHE U KpaTKOe u3loxeHue Tekcra (2500 3HaKkoB).
3. becena 1o 3aaHHOW CUTyallud B PAMKaxX M3y4YEHHBIX TEM:

1.

SNk w

TpynoycTpoucTBo

Opranuszanus Tpyaa

PeiHOK: cnipoc U nipeyioxxenue
MapxkeTuHr, pexiiama

bankoBckast 1 puHaHCOBAast NEATEIBHOCTD
YcnemHocTh B A€I0BOU JIESITEIbHOCTH.
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1. Oo01ue MoJI0KeHUs

Heabto auciunaunbl « THOCTpaHHBIN S3BIK (J1€JI0BOI)» B HESA3BIKOBOM BY3€
ABJISIETCSI TPUOOPETEHHE CTYJIEHTaMHU KOMIETEHUMHU MPAKTUYECKOrO BIIAJICHHUS
JI€JIOBOM JIEKCUKOM ISl aKTUBHOT'O IPUMEHEHUS B MPOPECCUOHAIBHOM OOILIEHHH.

3agayamMm JUCIUIUIMHBI SBIISIOTCS:

1. CoBeplieHCTBOBAaHUE JIEKCUKO-TPAMMATHYECKUX HAaBBIKOB B paMKax YCTHOM U
MUCbMEHHOM peuu B JICIOBOI cdepe;

2. O0y4eHue yCTHON MHOS3BIYHOM peun B JeI0BOM cdepe;

3. CoBepLIEHCTBOBAHNE HAaBBIKOB YCTHOTO ITyOJUYHOTO BBICTYIUIEHUS;

4. CoBepIlICHCTBOBAaHUE HABBIKOB UTE€HUS M IOHUMAaHUS ayTEHTUYHON JTUTEPATYPBI
3aJIaHHOM HAIPaBJIEHHOCTH HA UHOCTPAHHOM SI3bIKE;

5. CoBeplIeHCTBOBAaHNE HABBIKOB MMCbMEHHOTO MEPEBO/IA.

2. Yka3zanus no MNPOBCACHUIO ITIPAKTHYCCKHUX 3aHATHH

AKTHBHbIE M _MHTEPAKTHBHbIe (GOpMbI __00YYeHHsI, KCIOJb30BAHHbIC MPHU
COCTaBlieHUM JaHHOW Paboueil mnporpamMMbl W TPUIOKEHUH K HEH U
PEKOMEHAYEMbIE ISl peaTu3aliu KOMIETEHTHOCTHOTO U JIMUHOCTHO-JEATEIBHOTO
MOAX0/1a B 00y4YECHUH.
AyIUTOpPHBbIE 3aHATHUS:

e Palota B rpynnax
Pemiennie cuTyalmoHHbIX 3a7a4 MpOOIEMHOTO XapakTepa
HNnTepBrio
MopenupoBaHue peaabHbIX CUTYAIM TOBCETHEBHOTO U JEJIOBOTO OOIIEHHS
JlemoBas urpa
[Ipe3eHTanuu ¢ HMCHOJB30BAHUEM PA3JIMUHBIX BCIIOMOTATENIbHBIX CPEJICTB:
JIOCKU, KHUT, BUJIEO0, CJIA/I0B, MOCTEPOB, KOMIIBIOTEPOB U T.II.

e IlpocmoTp u 06cyxkaeHrne BUAeOPUIBMOB U BUEOCIOKETOB
BueaynutopHblie 3aHATHS:

e OOIIEHNE C HOCHUTENSIMU S3bIKa TOCPEACTBOM WHTEpHET TEXHOJIOTUN

(SKYPE, videoconference, facebookcom.chart u 1.11.)
e [lepeBon JeKIMK, CEMUHAPOB MHOCTPAHHBIX CIIEIAAIUCTOB.
[lnan npakTU4ecKnX 3aHATHH

AHIJIUUACKHAN A3BIK

5 cemecT
IIpakTudyeckue 3auatuda 1-6 (ounoe oovuenue) / [lIpakrnyeckue 3auarus 1-3
(3aouHOeE 00VyUYeHHe)

Tema 1. Starting a business
Bua npakTnyeckoro 3aHATHs: cMellaHHas (opMa MpOBEJEHUS MPAKTHYECKOTO

3aHSTHUS.
Oo0pa3oBaTe/ibHbIE TEXHOJOTHM: TEXHOJOTHS AKTHUBHBIX METOJOB OOy4YeHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTeibHas
TEXHOJIOTHUS (JIeJIoBasi UTpa, posieBas Urpa, ayJupoBaHue), Keiic-TexHoyorus (case-



study), mnpoekTHas oOpa3oBaTeldbHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MIPE3EHTAINI ), MOTyJIbHAs 00pa3oBaTeIbHAsT TEXHOJIOTHS.
IIpobsiemaTnka TeMbI:

e Starting a Business

e Business Plan

e Getting a Credit

[Tpo10KATETEHOCT OJTHOTO 3aHSTHS — 2 yaca.
Ilpumepnoe codeprcanue npakmuueckux 3aHAMUINL:
OTBETHI Ha BOMPOCHI, IPEIaraeMbIe JUIsl OOCYKJICHHUS:
e What do you think you’ll need if you make up your mind to set up your own

business?

e List the things you need to set up a corporation

e Think of the way to get outside capital and explain how you will attract
investors.

e How could the firm raise $ 50,000 towards the cost of the property?

e What are the firm’s projections for turnover and profits?

e What is its current overdraft?

e Who does it owe money to?

Jluanor «MeHemKkep-mOKYIaTEIb)).
Umenue:
e Texkcr «Starting a Business» aiig 4TeHuss U MepeBoJa U rpaMMaTHUYECKHE

3a/laHus K HEMY.
e Tekcrt «Business plan» a1 yTeHus U IEpeBo/ia U yIPAKHEHUS K HEMY.
e Tekcr «Getting a credity mjg YTeHUS W MNHUCBMEHHOrO IepeBoAa U
YOPAKHEHUS K HEMY.
Iucomo:
e JlemoBoe mUCHEMO
e l3yueHue u cocraBieHre OU3HEC-IJIaHA.

IpakTuuyeckue 3ausaTus 7-12 (ounoe ooyuenue) / lIpakTudyeckue 3auaruda 4-6
(3aouHOE 00VUYeHHe)

Tema 2. Budgeting
Buja npakTnyeckoro 3aHATHSA: CMelIaHHas (GopMa MPOBEAECHUS MPAKTUYECKOIO

3aHITHS.
OOpa3oBaTe/ibHbIE TEXHOJOIHMU: TEXHOJOTHUS AKTHBHBIX METOJIOB OOYyUYCHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTebHas
TEXHOJIOTHUS (JIeJIoBasi UTpa, posieBas Urpa, ayJupoBaHue), Keiic-TexHoyorus (case-
study), mnpoekTHass oOpa3oBaTelIbHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MPE3CHTAIUM ), MOAYJIbHAsI 00pa3oBaTeIbHAsl TEXHOIOTHS.

IIpodaeMaTika TEMbI:
e Budgeting



e Insurance
e A Loan Agreement

Ilpumepnoe coodeprcanue npakmuuecKkux 3aHAMUIL:
Tosopenue:

OTBeTHI HA BOITPOCHI IO COAECPHKAHUIO TEKCTOB.
Ymenue:

e Tekct «Budgeting» nns ureHus u nepeBoja.
e Tekcr «Liability Insurance» st YTeHUS U IEPEBO/IA U YIIPAXKHEHUS K HEMY.
e Texkct s uTeHUs: U MUCbMEHHOTO nepeBoaa «A Loan agreementy
Iucomo:
e KpeautHoe NUCbMO.
e IlepeBo 3asBI€HUSI HA OTKPHITUE AKKPEUTHBA.

[Tpoa0KUTENBHOCTh OAHOTO 3aHATUA — 2 Yaca.
IpakTuuyeckue 3ausaTus 13-18 (ounoe ooyuenune) / llpakTnueckue 3auaTuda 7-
9 (3aouHOE 00VUYeHHe)

Tema 3. Taxation
Bua npakTuyeckoro 3aHATHS: CMEIIaHHas ¢opMa MPOBEACHUS MPAKTUUECKOTO

3aHATHS.
Oo0pa3oBaTe/ibHbIE TEXHOJOTHM: TEXHOJIOTHS AKTUBHBIX METOJOB OOyYeHUs
(KpyTabIi CTOJI, MO3TOBOM IITYpM, paboTa B TpyIax), UTpoBasi oOpa3oBaTesibHas
TEXHOJIOTHS (JIeJI0Basi Urpa, poJieBasi Urpa, ay IMpoOBaHUE), KEHC-TEXHOJO0rus (case-
study), mnpoekTHass oOpa3oBaTelabHas TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATrOTOBKA NIPE3EHTAlUi), MOJlyJIbHAsl 00pa3oBaTeIbHAs TEXHOJIOTUS.
IIpo6aemaTnka TeMbI:

e Taxation

e Business Organization

e A Loan Agreement

Ilpumepnoe codepiricanue npaKmMuuecKux 3aHAMUINL:
Ayouposanue: ayauo3anvicd UHTEPBBIO ¢ MEHEDKEPOM KOMIIAHWU U TIPE3CHTAINN
koMitannu. Bugeodminbsm Ha Temy «Hanoruy. 3aganus, HalipaBiIeHHBIE HA TPOBEPKY
0OIIIETo ¥ MOTHOTO MOHUMAHUS MaTepHalia, PeICTABICHHOTO Ha ayAHO-3aIiCH U B
BHUIeO(PHIIBME.
Tosopenue:
OTBeTHI Ha BOMPOCHI IO COJICPKAHUIO TEKCTOB:

e What are the tax advantages of a single proprietorship/partnership versus a

corporation?

e In what senses is corporate income liable to double taxation?

e Why is the marginal rate of taxation most relevant for investment decision?

e In the US, how long does it take to depreciate a photocopier?

e Why do most companies nowadays operate the LIFO inventory method?



e What is the simplest form of a business organization in the UK?

e [s it necessary to publish accounts for a sole proprietor?

e When must the owner’s name be registered?

e What are advantages and disadvantages of a sole proprietorship?

e Who usually opens ‘one-man’ business?

e How can the amount of money available for investing be increased?

® up.

Ymenue:

e Tekcr «Introduction to corporate taxation» mjisi 4TeHHSI W TEepeBOJa U
YIOPOKHEHHSI K HEMY.

e Tekcr «Types of business organization in the United Kingdom» st yrenus
U TIEPEBOJIa U YIPAKHECHUS K HEMY.

e Crarbu Ha TeMy «A Loan Agreement» i1 YTEHUS U MIHCBMEHHOTO IIEPEBOIA

[lucovmo:
e JKypHanbHbI€ U ra3e€THBIE CTATHH JJISI COCTABICHUS KPATKUX AHHOTAIUN

[Tpoa0KUTENBbHOCTD 3aHATUA — 2 Yaca.
IIpakTudyeckue 3auaTus 19-24 (ouHoe ooyuenue) / llpakTnueckue 3aHATHHA

10-12 (3aouHO€E 00VICHHE)

Tema 4. Joint-Stock Company
Buja npakTnyeckoro 3aHATHSA: cMelIaHHas (GopMa MPOBEACHUS MPAKTUYECKOIO

3aHATHS.
OOpa3oBaTe/ibHble TEXHOJOTHHM: TEXHOJOTHS AaKTHBHBIX METOJOB OOydYeHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTeibHas
TEXHOJIOTHS (JIeJI0Basi Urpa, poJieBasi Urpa, ay IMpOBaHUE), KEHC-TEXHOJIO0rus (case-
study), mpoekTHass oOpa3oBaTeabHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATrOTOBKA MPE3EHTAlUi), MOlyJIbHAsl 00pa3oBaTeIbHAs TEXHOJIOTHUS.
IIpodaeMaTnka TeMbI:

e Joint-Stock Company

e Organization Structure

e A Loan Agreement

Ilpumepnoe cooeprcanue npaKmuyecKux 3aHAmuil:
Ayouposanue: aynuo3anvucyu UHTEPBBIO C MEHEIKEPOM KOMIAHUU U MPE3CHTAIUU
komnaHuu. Buneobunsm Ha Temy «llpesentanus». 3agaHus, HampaBiCHHbIE Ha
MPOBEPKY OOIIIETO U MOJHOTO MOHUMAaHUS MaTepuaa, Mpe/ICTaBIeHHOTO Ha ayauo-
3aluCHU U B BUACOPUIbME.
T'osopenue: Bompockl st OOCYXJAEHUST OCOOCHHOCTEW KOMIAHUW pa3IU4HBIX
TUTIOB, 3aJlaHusl MO TMOJIFOTOBKE MpPE3eHTAllMd COOCTBEHHOW KOMIAHUU U IS
opraHuzainuu oocyxaenus Buaeoduibma. [lnan ans coctaBnenus pedepaTtuBHOTO
nepeckasza. [I[pumepHblii CIMCOK BOMPOCOB AJIsl OOCYXKIACHUS B Ay IUTOPUU:

e B xomnanuu kakoro tuna Bel xotenu Obl paboTaTh U nouemy?



e Kak Brl nonumaete BoipaxkeHue «He OoliTech IBUTraThCst MeJIEHHO, OONTECH
CTOSITh Ha MECTE» NPUMEHUTEIBHO K PA3BUTHIO KOMITAHUH.

e KakoBbI OCHOBHBIE ITOKA3ATENN AESITENBHOCTH KOMITAHUU ?

e (OCHOBHBIE ATallbl CTAHOBJIEHUS U3BECTHBIX KOMIIAHUU.

e Kak npaBuiIbHO NIPEACTABUTH CBOIO KOMIIAHUIO?

Ymenue:

e Tekcr «Joint-Stock Company» 175 uTeHus ¥ nepeBoja 1 3aaHusl K HEMY.

e Tekcr «Organization structure» sl YTEHUS U IEPEBOJA.

e Cratbu 110 TeMe «A Loan Agreement» AJisi YTEHNS U MTUCBMEHHOTO IIEPEBOA.

Iucomo: obpa3zen; oT4yeTa, NEJIOBOM 3aNUCKUA. 3aaHUs 110 COCTABICHHUIO JEI0BOM
3aMUCKH, JIGKCUKO-IPaMMaTHUECKHE YIIPAKHEHUS 10 MaTepHraliaM TEMBI.
[IpoaomKUTEeTbHOCTS OJHOTO 3aHATHS — 2 Yaca.
6 cemecTp
IIpakTHuyeckue 3aHATHA 1-6 (0uHOEe 00yueHue) / - (3a04HOE 00YVUEHHE)
Tema 5. Production
Bua npakTryeckoro 3aHATHUS: CMeEIIaHHas ¢opMa MPOBEACHUS MPAKTUUECKOTO

3aHITHS.
OOpa3oBaTe/ibHbIE TEXHOJOIHMU: TEXHOJOTHUS AKTHBHBIX METOJIOB OOYyUYCHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTeibHas
TEXHOJIOTHUS (JIeJIoBasi UTpa, posieBas Urpa, ayJupoBaHue), Keiic-TexHoyorus (case-
study), mnpoekTHas oOpa3oBaTelabHasi TEXHOJOTHS (MOATOTOBKA TMPOEKTOB,
MOATOTOBKA MPE3CHTAIUM ), MOAYJIbHAsI 00pa3oBaTeIbHAs TEXHOIOTHS.
IIpobsiemaTnka TeMbI:

e Production

e Products and Brands

e A Loan Agreement

Ilpumepnoe codeprcanue npakmuueckux 3aHAMUINL:
T'o6openue: OTBETHI Ha BOIIPOCHI, IPEATIaraeMble ISl OOCYKICHHUS
1. Which types of production do you know?

What can job production range from?
What kind of labour is used in job production?
Is machinery widely used in job production? Why?
Does an organization make goods for stock in job production? Why?
What problems does job production have?
7. m np.
Ymenue:
e Tekct «Production» s uTeHUS ¥ IEPEBOIA U YIIPAKHEHUS K HEMY.

Sk

e Tekcr «Products and Brands» A yTeHust u ynpaxHEHUs K HEMY.
e Cratbu 110 TeMe «A Loan Agreement» Jisl YTEHNS ¥ MUCBMEHHOTO IIEPEBOAA.
ITucomo: obpazen Os1aHKa 3aKa3a AJI NOKYIKH TOBApOB. Jle0BbIe MUCHMA.



[IpoaomKUTETbHOCTS OHOTO 3aHATHS — 2 Yaca.

IlpakTHuyeckue 3aHaTHA 7-12 (0uHOE 00yueHue) / - (3a04uHOoe 00yUeHHue)
Tema 6. Labour Unions
Bua npakTryeckoro 3aHATHS: CMeEIIaHHas ¢opMa MPOBEACHUS MPAKTUUYECKOTO

3aHITHS.
OOpa3oBaTe/ibHbIE TEXHOJOIHMH: TEXHOJOTHUS AKTHBHBIX METOJOB OOYyUYCHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTeibHas
TEXHOJIOTHS (JIeJIoBasi UTPpa, poJieBasi UTPa, Ay TUPOBAHUE), KEHC-TEXHOIOTHS (case-
study), mnpoekTHass oOpa3oBaTeIbHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MIPE3EHTAINI ), MOTyJIbHAS 00pa3oBaTeIbHAs TEXHOJIOTH.
IIpobsiemaTnka TeMbI:

e Labour Unions

e Who Needs Unions?

e Events and Default
Ilpumepnoe codepirrcanue npaKkmuyeckKux 3aHAMUINL:
Tosopenue:
- pOJIeBbIE KapTOUYKH JUIsI PA3bITPHIBAHUS TUAJIOTOB MO OJHOU W3 MPEIIOKEHHBIX
CUTYAIINi, CBSI3aHHBIX C TEMO;
- OTBETHI Ha BOMPOCHI, TIpeIaraeMbIe ISl OOCYKICHUS

1. For whom and why were labour unions created?
Why are British unions known as trade unions?
What unions are there in France and Italy?
In what countries are industrial relations better and why?
Why should management be restrained and controlled?

6. u ap.
Ymenue:

e Texkcr «Industrial Relationsy» asis yTeHus 1 nepeBoAa M YpaKHEHUS! K HEMY.

|20 “NERVS I )

o Texct «Who Needs Unions?» niis 4TeHuUs ¥ IEPEBO/IA U YIIPAXKHEHUS K HEMY.
e Cratba «Events of Defaulty nmns nmucemenHoro nepeBosa.

L4 Hoz[60p1<a AYTCHTUYHBIX Ta3€THBIX crareu JJIA ITIOUCKOBOIO,
O3HAKOMHUTCIIBHOTO 1 M3YYarOIICro BUJ0B YTCHUA U IICPCBO/IA.

Iucvmo: obpasen AeNOBBIX MUCEM (3aMpoc, TOATBEPKACHUE, TPETEH3US ). 3a1aHus
[0 COCTAaBJICHUIO  3alpOCOB, IMOATBEPXKACHUM W  MPETEH3UH, JEKCUKO-
rpaMMaTUYECKue YIPaXKHEHUS JIJIsl 3aKPETJICHUS TEMBI.
[IpoAOMKUTENTLHOCTD OJHOTO 3aHATUS — 2 Yaca.

IIpakTuyeckue 3ausaTus 13-18 (ouHoe o0yueHue) / - (3a04Hoe 00yUeHue)
Tema 7. Preparation for negotiations
Bua npakTuyeckoro 3aHATHs: cMellaHHas (opMa MpOBEJEHUS MPAKTHYECKOTO

3aHSTHUS.
Oo0pa3oBaTe/ibHbIe TEXHOJOTHM: TEXHOJIOTHS AKTUBHBIX METOJOB OOyYeHUs
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTeibHas



TEXHOJIOTHS (JIeJI0Bast UTpa, pojeBas urpa, ayJupoBaHuE), Keic-TeXHOJIOorus (case-
study), mnpoekTHass oOpa3oBaTeabHas TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOJITOTOBKA MPE3EHTAIINIA), MOYyJIbHAs 00pa3oBaTeIbHasi TEXHOIOTHS.
IIpobsemaTnka TeMbI:

e Preparation for Negotiations

e Business Letter

e Types of Business Letters
Ilpumepnoe codeprcanue npakmuueckux 3aHAMUINL:
Tosopenue:
- 3aMaHusl IS TPOBEPKH MOHUMAHUS U OOCYXKIEHUS MPOYUTAHHBIX TEKCTOB U
JNAJIOTOB;
- IPUMEPHBII CIIHCOK BOMPOCOB ISl 00CY X ACHUS B 8y IUTOPUU:

e How many critical areas of a company’s business are there which can be

analyzed by applying ratios?

e What is the basic means of communication between two companies?

e How many business letters are written every day?

e Which tone do most business letters have? Why?

® up.
Ymenue: ayTeHTHUYHbIE TEKCThl U JUAJOTU NI YTEHUS MO POJISM, HU3y4YarOIIEro
YTEHHMS, TIePeBO/a U COCTaBJICHUS pedepaTUBHOTrO IepecKasa.
Iucomo: oOpaserr akkpeauTuBa I mepeBoja. JlemoBele mumcbma. JIekcuko-
rpaMMaTUYeCKue yIpaxKHEHUs Il padOThl HAJl MaTepUAIOM TEMBI.
[IpoaomKUTETbHOCTD 3aHATHS — 2 Yaca.

IIpakTnueckue 3auaTusa 19-24 (ouHoe o0yueHnue) / - (3a04Hoe 00yueHue)

Tema 8. Business documents
Bua npakTryeckoro 3aHATUsS: CMeIIaHHas ¢opMa MPOBEACHUS MPAKTUUECKOTO

3aHITHS.
OOpa3oBaTe/ibHbIE TEXHOJOIHMU: TEXHOJOTHUS AKTHBHBIX METOJIOB OOYyUYCHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTebHas
TEXHOJIOTHUS (JIeJIoBasi UTpa, posieBas Urpa, ayJupoBaHue), Keiic-TexHoyorus (case-
study), mnpoekTHas oOpa3oBaTelabHasi TEXHOJOTHS (MOATOTOBKA TMPOEKTOB,
MOATOTOBKA MPE3CHTAIUM ), MOAYJIbHAsI 00pa3oBaTeIbHAsl TEXHOIOTHS.
IIpobsiemaTnka TeMbI:

e Business Documents

e The Bill of Handing

e The Bank of England

Ilpumepnoe cooeprcanue npaKkmuuecKux 3aHAMUIN:
Tosopenue:
- 3aJJaHUs 17151 IPOBEPKU MOHUMAHUS U OOCYKACHUS MPOYUTAHHBIX IUAJIOTOB;
- OTBETHI Ha BOMPOCHI, IIpeAsiaraeMble JJIsl 00CYKICHUS:
e Buabl 1€0BOM TOKyMEHTalUH



e banku AHrinm

e Buasr 6aHkoB

Ymenue: ayTEHTUYHBIE TEKCTHl JJISI YTEHUS MO POJSAM, M3Y4YaAIOUIEro YTEHUS U
nepeBojia. J{onomHUTEbHBIE TEKCTHI JJ1s1 03HAKOMUTEIBHOT0, U3YYaIOIeTro YTEHUSI,
nepeBojia u peepaTUBHOTO MepecKasa.

Iucomo: oOpa3ibl JOKyMEHTAIlMU i 1epeBona. Jlekcuko-rpamMmaThyecKue
yIpaXHEHUs! 111 padOThl HAaJl MATEPUAJIOM TEMBI.

[IpoAOMKUTETLHOCTD OJHOTO 3aHATUS — 2 Yaca.

DpaHuy3cKuid A3bIK
5 cemecT

IIpakTudyeckue 3auatuda 1-6 (ounoe oovuenue) / [lIpakrnueckue 3auarus 1-3
(3aouHOeE 00VUYeHHe)

Tema 1. Prise et contact.
Bua npakTryeckoro 3aHATHS: CMeEIIaHHas ¢opMa MPOBEACHUS MPAKTUUECKOTO
3aHSATHA.
Oo0pa3oBaTe/ibHbIe TEXHOJOTHM: TEXHOJIOTHS AKTUBHBIX METOJOB OOyYeHUs
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTebHas
TEXHOJIOTHUS (JIeNIoBasi UTpa, posieBas Urpa, ayJupoBaHue), Keiic-TexHoyorus (case-
study), mnpoekTHas oOpa3oBaTelabHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MPE3CHTAIUM ), MOAYJIbHAsI 00pa3oBaTeIbHAsl TEXHOIOTHS.
I'pammamuueckuti mamepuan:

e Pronoms complements

e Interrogation
Jlexcuueckuti mamepuarn:

e Faire un tour de table

e Une conversation téléphonique
Prendre (changer) rendez-vous

e Organiser son temps de travail

e Agenda.
[IpoaomKUTEeTbHOCTS OHOTO 3aHATHS — 2 Yaca.
IIpakTnueckue 3auaTusa 7-12 (ounoe ooyuenue) / IlpakTnueckue 3auatusa 4-6

(3a04yHO€ 00YUYeHHe)

Tema 2. En mission d’affaire.
Bua npakTruyeckoro 3aHATHS: CMEIIaHHas ¢opMa MPOBEACHUS MPAKTUUECKOTO

3aHITHS.
OOpa3oBaTe/ibHbIE TEXHOJOIHMU: TEXHOJOTHUS AKTHBHBIX METOJIOB OOYyYCHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTebHas
TEXHOJIOTHUS (JIeJIoBasi UTpa, posieBas Urpa, ayJupoBaHue), Keiic-TexHoyiorus (case-
study), mnpoekTHass oOpa3oBaTelabHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MPE3CHTAIUM), MOAYJIbHAsI 0Opa3oBaTeIbHas TEXHOIOTHUS.

I pammamuueckuii mamepuan:



e Conditionnel
e Futur simple et future proche.
Jlexcuueckuii mamepuan:
e A I’aéroport
e Réservation d’une chambre d’hotel
e Travailler a I’étranger
e Les moyens de communication
e A I’exposition.
[IpoaomKUTEeTbHOCTS OHOTO 3aHATHS — 2 Yaca.
IIpakTnueckue 3auaTusa 13-18 (ounoe o0yuenue) / IlpakTuueckue 3aHATHA 7-
9 (3a0uHOE 00YUeHME)
Tema 3. La correspondence d’affaire.
Bua npakTuyeckoro 3aHAATHUSI: CMeIIaHHas ¢opMa MPOBEACHUS MPAKTUUECKOTO

3aHITHS.
OOpa3oBaTe/ibHbIE TEXHOJOIHMU: TEXHOJOTHUS AKTHBHBIX METOJIOB OOYyYCHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpazoBaTebHas
TEXHOJIOTHS (JIeJIoBasi UTpa, poJieBasi UTPa, ay TUPOBAHUE), KEHC-TEXHOIOTHS (case-
study), mnpoekTHass oOpa3oBaTelabHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MIPE3EHTAINI ), MOTyJIbHAS 00pa3oBaTeIbHAs TEXHOJIOTH.

I pammamuueckuii mamepuan:

e Temps passes de I’Indicatif

e Pronoms relatifs et possessifs
Jlexcuweckuti mamepuarn:
e Lacommande (changement, annulation)
e [’offre et la demande
e Service clientele
e Reglement de Facture
e La reclamation.
[IpoaomKUTETbHOCTD 3aHATHS — 2 Yaca.
IIpakTnueckue 3auaTusa 19-24 (ounoe ooyuenue) / IlpakTnueckue 3aHATHSA

10-12 (3aouHO€E 00VUYEHHE)

Tema 4. Le contract.
Bua npakTryeckoro 3aHATHUS: CMeEIIaHHas ¢opMa MPOBEACHUS MPAKTUUECKOTO

3aHITHS.
OOpa3oBaTe/ibHbIE TEXHOJOIHMU: TEXHOJOTHUS AKTHBHBIX METOJIOB OOYyUYCHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTebHas
TEXHOJIOTHUS (JIeNIoBasi UTpa, poJieBas Urpa, ayJupoBaHue), Keiic-TexHoyorus (case-
study), mnpoekTHass oOpa3oBaTelabHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MPE3CHTAIUI ), MOAYJIbHAsI 00pa3oBaTeIbHAsl TEXHOIOTHS.

I'pammamuueckuti mamepuan:
e Demonstratifs



e Forme passive.
Jlexcuuweckuti mamepuar:

e Le contrat et ces types
Le contrat de travail
Le contrat d’achat-vente
L’objet du contrat
Les conditions de vente
La livraison
Le payment

e Le force-majuer et I’arbitrage
[TpoAOMmKUTEILHOCTD OJHOTO 3aHATHS — 2 Yaca.

6 cemecTp
IIpakTHueckue 3aHATHA 1-6 (ouHOEe 00yueHue) / - (3a04UHOE 00VUEHHE)

Tema 5. Acteurs économiques.
Bua nmpakTuyeckoro 3aHATHsI: cMellaHHas (opMa IPOBEACHUS MPAKTHIECCKOTO

3aHATHS.
OOpa3oBaTe/ibHbIE TEXHOJOIHMU: TEXHOJOTHUS AKTHBHBIX METOJOB OOYyUYCHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpazoBaTeibHas
TEXHOJIOTHS ([IeJI0Basi UTpa, poJieBasi UTPa, Ay TUPOBAHUE), KEHC-TEXHOIOTHS (case-
study), mnpoekTHass oOpa3oBaTeabHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MIPE3EHTAINI ), MOTyJIbHAS 00pa3oBaTeIbHAs TEXHOJIOTH.
I'pammamuueckuit mamepuan:

o Infinitif

e Formes non-personneles du verbe
Jlexcuueckuii mamepuarn:

e Diversité des entreprises
Banque de credit
Créer une entreprise (les formalités)
Profil de créateur
Réussir dans les affaires
Résoudre des conflits du travail

e Recherche des capitaux.
[TpoAOMmKUTEILHOCTD OJHOTO 3aHATHS — 2 Yaca.

IIpakTnyeckue 3ansaTus 7-12 (ouHoe 00ydyeHue) / - (3a04HOe 00yUeHHe)

Tema 6. Prise et parole.
Bua npakTruyeckoro 3aHAATHUS: CMeEIIaHHas ¢opMa MPOBEACHUS MPAKTUUECKOTO

3aHITHS.
OOpa3oBaTe/ibHbIE TEXHOJOIHMU: TEXHOJOTHUS AKTHBHBIX METOJOB OOYyUYCHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTesibHas
TEXHOJIOTHUS (JIeNIoBasi UTpa, posieBas Urpa, ayJupoBaHue), Keiic-TexHoyorus (case-
study), mnpoekTHass oOpa3oBaTelabHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MPE3CHTAIUM ), MOAYJIbHAsI 00pa3oBaTeIbHasl TEXHOIOTHS.



I pammamuueckuii mamepuan:
e Subjonctif
Jlexcuueckuii mamepuan:
e Pratiquer I’éconte active
Expliquer des mofirations
Faire une présentation
Poser les bonnes questions
Points de vue
e Réunion de travail.
[Tpo10KATETEHOCT OJTHOTO 3aHSTHS — 2 yaca.
IIpakTuyeckue 3ausaTus 13-18 (ouHoe o0yueHue) / - (3a04Hoe 00yUueHue)
Tema 7. Marketing.
Buja npakTuyeckoro 3aHATHS: cMemaHHas GopMa MPOBEACHHS MPAKTUYECKOTO

3aHITHS.
OOpa3oBaTe/ibHbIE TEXHOJOIHMU: TEXHOJOTHUS AKTHBHBIX METOJIOB OOYyYCHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpazoBaTebHas
TEXHOJIOTHUS (JIeNIoBasi UTpa, poJieBas Urpa, ayJupoBaHue), Keiic-TexHoyiorus (case-
study), mnpoekTHass oOpa3oBaTelabHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MPE3CHTAIUM ), MOAYJIbHAsI 00pa3oBaTeIbHAsl TEXHOIOTHS.

I'pammamuueckuti mamepuan:
e Subjonctif
e Passe simple et Passe compose
Jlexcuweckuti mamepuarn:
e Etude du marché
Définition du produit
M¢éthodes de distribution
Publicité (Force du vente)
Offre et demande
e Profil du manager.
[TpoaomKUTETLHOCTD 3aHATHS — 2 Yaca.
IIpakTHueckue 3aHaTHA 19-24 (ouHOe 00YUeHMe) / - (3a04HO€e 00YUEeHHE)
Tema 8. Résultats et Tendances.
Bua nmpakTru4yeckoro 3aHATHsI: cMellaHHas (opMa IPOBEACHUS MPAKTHIECKOTO

3aHITHS.
OOpa3oBaTe/ibHbIE TEXHOJOIHMH: TEXHOJOTHS AKTHBHBIX METOJOB OOYyUYCHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTeibHas
TEXHOJIOTHS ([IeJI0Basi UTpa, poJieBasi UTPa, Ay TUPOBAHUE), KEHC-TEXHOIOTHS (case-
study), mnpoekTHass oOpa3oBaTelabHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MIPE3EHTAINI ), MOTyJIbHAS 00pa3oBaTeIbHAs TEXHOJIOTH.

I pammamuueckuii mamepuan:

e Discours indirect



e Indefinis
Jlexcuueckuii mamepuan:
e Secteur d’activite
e Entreprise enchiffre
e Comptes de I’exercice
e (Commerce exterieur
e Organisations commerciales internationales.
[IpoaomKUTEeNbHOCTS OHOTO 3aHATHS — 2 Yaca.
HeMenkui si3blK
S cemecTp
IIpakTHnueckue 3ausaTusi 1-4 (ounoe oovuenue) / IlpakTuueckue 3auaTus 1-2
(3a0uHOE 00YUYeHME)
Tema 1. Arten der Unternehmen
Bua npakTuyeckoro 3aHAATHUS: CMeEIIaHHas ¢opMa MPOBEACHUS MPAKTUUECKOTO

3aHSTHUS.
Oo0pa3oBaTe/ibHbIe TEXHOJOTHM: TEXHOJIOTHS AKTUBHBIX METOJOB OOyYEeHUs
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTebHas
TEXHOJIOTHUS (JIeNIoBasi UTpa, posieBas Urpa, ayJupoBaHue), Keiic-TexHoyiorus (case-
study), mnpoekTHass oOpa3oBaTelabHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MPE3CHTAIUM ), MOAYJIbHAsI 00pa3oBaTeIbHAsl TEXHOIOTHS.
Jlexcuweckuti mamepuarn:

¢ Einzelkaufminnische Unternehmen.

e Personengesellschaft.

e Kapitalgesellschaft.

e Rechtform der Unternechmen.
[IpoaomKUTETbHOCTD 3aHATHS — 2 Yaca.

IIpakTHueckue 3aHATHSA S5-8 (ouHoe 00yueHnue) / IlpakTHueckue 3ausitusa 3-4
(3a0uHOE 00YVUYeHME)

Tema 2. Deutsche Aullenhandels Wirtschaft.
Bua npakTuyeckoro 3aHATHS: CMeEIIaHHas ¢opMa MPOBEACHUS MPAKTUUECKOTO

3aHITHS.
OOpa3oBaTe/ibHbIE TEXHOJOIMU: TEXHOJOTHS AKTHBHBIX METOJIOB OOYyUYCHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTeibHas
TEXHOJIOTHS ([IeJI0Basi UTpa, poJieBasi UTPa, Ay TUPOBAHUE), KEHC-TEXHOIOTHS (case-
study), mnpoekTHass oOpa3oBaTelabHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MPE3EHTAINI ), MOTyJIbHAsI 00pa3oBaTeIbHAs TEXHOJIOTH.
Jlexcuueckuii mamepuan:

e Ausfuhrgiiter.

e Einfuhrguter.

e Handelsaustausch.

e ErschlieBung der AuBBenmirkte.
[Ipo10IKUTENBHOCTD 3aHATHS — 2 Yaca.



IpakTuuyeckue 3auaTus 9-12 (ounoe ooyuenue) / IlIpakTudyeckue 3aHATHA 5-6
(3aouHOeE 00VyUYeHHe)

Tema 3. Die Bewerbung
Bua npakTnyeckoro 3aHATHs: cMelnlaHHas (opMa MpOBEJEHUS MPAKTHYECKOTO

3aHITHS.
OOpa3oBaTe/ibHbIE TEXHOJOIHMH: TEXHOJOTHUS AKTHBHBIX METOJOB OOYyUYCHUS
(KpyTJibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpazoBaTebHas
TEXHOJIOTHS (JIeJI0Basi UTPpa, poJieBasi UTPa, Ay TUPOBAHUE), KEHC-TEXHOIOTHS (case-
study), mnpoekTHass oOpa3oBaTeIbHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MIPE3EHTAINI ), MOTyJIbHAS 00pa3oBaTeIbHAs TEXHOIOTHA.
Jlexcuueckuii mamepuan:

e Bewerbungsanzeigen.

e Bewerbungsschreiben.

e Telefonische Bewerbung.

e Vorstellungsgesprich.

[TpoA0KUTENBHOCTh OAHOTO 3aHATUA — 2 Yaca.
IpakTuuyeckue 3ausaTus 13-16 (ouHoe ooyuenune) / [lpakTnueckue 3anaruda 7-

8 (3aouHoOe 00yueHHe)

Tema 4. Die Geschaftsreise.
Bua npakTryeckoro 3aHATHUS: CMeEIIaHHas ¢opMa MPOBEACHUS MPAKTUUECKOTO

3aHATHUA.
O0pa3oBaTe/ibHble TEXHOJOTHHM: TEXHOJOTHS AKTHBHBIX METOJOB OOydYeHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTebHas
TEXHOJIOTHS (JIel0Bast UTpa, pojeBast urpa, ayJupoBaHuE), Keiic-TeXHOJIorus (case-
study), mnpoekTHas oOpa3oBaTelabHasi TEXHOJOTHS (MOATOTOBKA TMPOEKTOB,
MOJIFOTOBKA MPE3EHTAIINI), MOyJIbHAsl 00pa3oBaTeIbHasi TEXHOIOTHS.
Jlexcuueckuii mamepuan:

e Besuchsvereibarung.

e Hotelreservierung.

e Ticketbuchung.

e Vereinbarung der Termine.

[TpoA0KUTENBHOCTh OAHOTO 3aHATUA — 2 Yaca.
IpakTuuyeckue 3ausaTus 17-20 (ouHoe ooyuenue) / [lpakTnueckue 3anarusa 9-

10 (3aouHOeE 00yUeHue)

Tema 5. Erste Kontakte Vorstellung.
Buja npakTnyeckoro 3aHATHSA: CMelIaHHas (GopMa MPOBEAECHUS MPAKTUYECKOIO

3aHSTHUS.

Oo0pa3oBaTe/ibHbIe TEXHOJOTHM: TEXHOJIOTHS AKTUBHBIX METOJOB OOyYEeHUs
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlIax), UTpoBasi oOpa3oBaTebHas
TEXHOJIOTHUS (JIeNIoBasi UTpa, poJieBas Urpa, ayJupoBaHue), Keiic-TexHoyiorus (case-



study), mnpoekTHas oOpa3oBaTeldbHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MIPE3EHTAINI ), MOTyJIbHAS 00pa3oBaTeIbHAs TEXHOIOTHA.

Jlexcuueckuii mamepuan:
e BegriiBung. Anrede.
e Vorstellngsformen.
e Verabschiedung.
[Tpoa0KUTENBHOCTh OAHOTO 3aHATUSA — 2 Yaca.
IIpakTHueckue 3auaTusa 21-24 (ounoe ooyuenue) / llpakTnueckue 3aHATHA

11-12 (3a0uHO€e O0VUYECHHE)

Tema 6. Aufbau und Struktur einer Firma
Bua npakTruyeckoro 3aHATHS: CMEIIaHHas ¢opMa MPOBEACHUS MPAKTUUECKOTO

3aHSTHUS.
Oo0pa3oBaTe/ibHbIe TEXHOJOTHM: TEXHOJIOTHS AKTUBHBIX METOJOB OOyYEeHUs
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTeibHas
TEXHOJIOTHUS (JIeNIoBasi UTpa, posieBas Urpa, ayJupoBaHue), Keiic-TexHoyiorus (case-
study), mnpoekTHass oOpa3oBaTelabHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MPE3CHTAIUM ), MOAYJIbHAsI 00pa3oBaTeIbHAsl TEXHOIOTHS.
Jlexcuueckuii mamepuan:

e Personal einer Firma.

e Abteilungen und Produktion.

e Geschéftsfiihrung.
[IpoaomKUTENbHOCTS OHOTO 3aHATHS — 2 Yaca.
6 cemecTp
IIpakTHueckue 3auATHA 1-4 (ouHOEe 00yueHue) / - (3a04HOE 00YVUEHHE)
Tema 7. Die Verhandlungen.
Bua npakTuyeckoro 3aHATHS: CMEIIaHHas ¢opMa MPOBEACHUS MPAKTUUECKOTO

3aHITHS.
OOpa3oBaTe/ibHbIE TEXHOJOIMU: TEXHOJOTHUS AKTHBHBIX METOJOB OOYyUYCHUS
(KpyTaibIi CTOJI, MO3TOBOM HITYpM, paboTa B TpyIlNax), UTpoBasi oOpa3oBaTeibHas
TEXHOJIOTHS ([IeJI0Basi UTPpa, poJieBasi UTPa, Ay TUPOBAHUE), KEHC-TEXHOIOTHS (case-
study), mpoekTHass oOpa3oBaTelabHas TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MIPE3EHTAINI ), MOTyJIbHAS 00pa3oBaTeIbHAs TEXHOIOTH.
Jlexcuueckuii mamepuan:

e Die Anfrage.

e Das Angebot.

e Die Bestellung.

e Die Bestatigung des Auftrages.
[TpoI0KUTETFHOCTD 3aHATHS — 2 Yaca.

IIpakTHyeckue 3aHsaATHs 5-8 (04HOE 00yyeHHe) / - (3204HOE 00YUCHHUE)

Tema 8. Der Vertag. Abschluss des Vertrages.




Buja npakTuyeckoro 3aHATHS: cMemaHHas GopMa TMPOBEACHHS MPAKTUYECKOTO
3aHITHS.
OOpa3oBaTe/ibHbIE TEXHOJOIHMU: TEXHOJOTHUS AKTHBHBIX METOJIOB OOyUYCHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTebHas
TEXHOJIOTHS ([IeJI0Bask UTPpa, poJieBasi UTPa, Ay TUPOBAHUE), KEHC-TEXHOIOTHS (case-
study), mnpoekTHass oOpa3oBaTelabHasi TEXHOJOTHS (MOATOTOBKA TMPOEKTOB,
MOATOTOBKA MIPE3EHTAINI ), MOTyJIbHAS 00pa3oBaTeIbHAs TEXHOJIOTH.
Jlexcuueckuii mamepuan:

e Besprechung des Vertrages.

e Abschluss des Vertrages.

e Gegenstand des Vertrages.

e Allgemeine Vertragsbedingungen.
[TpoIOKUTETFHOCTD 3aHATHS — 2 Yaca.

IIpakTuyeckue 3ausaTus 9-12 (ouHoe o0yueHue) / - (3a04Hoe 00yueHue)

Tema 9. Lieferung Lieferbedingungen.
Bujx npakTH4yeckoro 3aHATHA: CMelIaHHAas (opma MpOBEAEHUS MPAKTUIECKOTO

3aHITHS.
OOpa3oBaTe/ibHbIE TEXHOJOIHMU: TEXHOJOTHUS AKTHBHBIX METOJIOB OOYyUYCHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTebHas
TEXHOJIOTHS (ZIeJI0Bask UTpa, poJieBasi UTPa, Ay TUPOBAHUE), KEHC-TEXHOIOTHS (case-
study), mnpoekTHass oOpa3oBaTelabHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MIPE3EHTAINI ), MOTyJIbHAsI 00pa3oBaTeIbHAs TEXHOJIOTH.
Jlexcuueckuii mamepuan:

e Liefertermine.

e Lieferarten.

e Vorauslieferung, Teillieferung.

e Verpackung.
[Tpo1OKATETFHOCT OJTHOTO 3aHSTHS — 2 yaca.

IIpakTuyeckue 3ausaTus 13-16 (ouHoe o0yueHue) / - (3a04Hoe 00yueHue)

Tema 10. Preise. Zahlung
Buja npakTnyeckoro 3aHATHSA: cMelIaHHas (GopMa MPOBEAECHUS MPAKTUYECKOIO

3aHITHS.
OOpa3oBaTe/ibHbIE TEXHOJOIHMU: TEXHOJOTHS AKTHBHBIX METOJOB OOYyUYCHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTeibHas
TEXHOJIOTHUS (JIeJIoBasi UTpa, posieBas Urpa, ayJupoBaHue), Keiic-TexHoyorus (case-
study), mpoekTHass oOpa3oBaTelabHas TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MPE3CHTAIUM ), MOAYJIbHAsI 00pa3oBaTeIbHAs TEXHOIOTHS.
Jlexcuueckuii mamepuan:

e Gesamtwert des Vertrages.

e Arten der Zahlungen.
o Arten des Akkreditivs.



e Bankoperationen.
[IpoaomKUTEeTbHOCTS OHOTO 3aHATHS — 2 Yaca.
IIpakTnyeckue 3auaTusg 17-20 (ouHoe o0vueHue) / - (3a04Hoe 00yIeHHe)

Tema 11. Konventionalstrafe. Force Major.
Bua npakTnyeckoro 3aHAATHs: cMelnlaHHas (opMa MpOBEJAEHUS MPAKTHYECKOTO

3aHSTHUS.
OOpa3oBaTe/ibHbIE TEXHOJOIHMU: TEXHOJOTHS AKTHBHBIX METOJOB OOYyUYCHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTeibHas
TEXHOJIOTHUS (JIeNIoBasi UTpa, poJieBas Urpa, ayJupoBaHue), Kelic-TexHoyiorus (case-
study), mnpoekTHas oOpa3oBaTeabHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MPE3CHTAIUM), MOAYJIbHAsI 00pa3oBaTeIbHAsl TEXHOIOTHUS.
Jlexcuueckuii mamepuan:

e Die Riickfrage.

e Reklamationen.

e Das Schiedsgericht.

e Umstinde Hoherer Gewalt
[IpoaomKUTEeTbHOCTS OHOTO 3aHATHS — 2 Yaca.
IpakTudyeckue 3ausaTus 21-24 (ouHoe o0yueHue) / - (3a04H0e 00VIeHME)

Tema 12. Sicherung. Garantie.
Buja npakTnyeckoro 3aHATHSA: CMelIaHHas (GopMa MPOBEAECHUS MPAKTUYECKOIO

3aHITHS.
OOpa3oBaTe/ibHbIE TEXHOJOIHMU: TEXHOJOTHS AKTHBHBIX METOJOB OOYyUYCHUS
(KpyTaibIil CTOJI, MO3TOBOM IITYpM, paboTa B TpyIlax), UTpoBasi oOpa3oBaTeibHas
TEXHOJIOTHUS (JIeNIoBasi UTpa, posieBas Urpa, ayJupoBaHue), Keiic-TexHoyiorus (case-
study), mnpoekTHass oOpa3oBaTelabHasi TEXHOJOTHS (MOATOTOBKA MPOEKTOB,
MOATOTOBKA MPE3CHTAIUM), MOAYJIbHAsI 00pa3oBaTeIbHasl TEXHOIOTHS.

Jlexcuueckuii mamepuan:
e QGarantieschreiben.
e Sicherungsgesellschaften.

e Einrdumung der Garantie.
[TpoaomKUTETFHOCTD OTHOTO 3aHATHS — 2 Yaca.

3. Yka3aHus 110 NPOBeACHHUIO JIa0OPATOPHOI0 NPAKTHKYMAa
He npexycMoTpeHO Y4eOHBIM IIJIaHOM.

4. Yka3aHus 1o MNPOBCIACHNIO CaMOCTOSITEJILHOM paﬁOTbl CTYACHTOB

Ne HaumenoBanue 0j10ka

Buast CPC
/1 (pa3zznena) IMCUMUILUIMHBI

AHIJIMHCKHN A3BIK
1. | Tema 1. Starting a business | Cosznanue sI3pIKOBOTO MOPTheEs;




[TonroToBka K OOCYXAEHHUIO MPOOIEMHBIX
casestudy;
[ToaroroBka K y4acTurO B JEJIOBOM UTPE.

CUTYaLUiA,

Tema 2. Budgeting

Co3pmaHue sI3bIKOBOTO MOPTQES;

[TonroroBka K OOCYXAECHHUIO MPOOIEMHBIX
casestudy;

[ToaroToBKa K y4acTHIO B AEJIOBOM UIPE.

CUTYaLNiA,

Tema 3. Taxation

Co3pmaHue sI3bIKOBOTO MOPTQEs;

[TonrotroBka K OOCYXAEHHUIO MPOOIEMHBIX
casestudy;

[ToaroToBKa K y4acTHIO B AEJIOBOM UIPE.

CUTYaLUii,

Tema 4. Joint-Stock Company

Co3pmaHue sI3bIKOBOTO MOPTQES;

[TonrotoBka K OOCYXAEHHUIO MPOOIEMHBIX
casestudy;

[ToaroToBKa K y4acTHIO B AEJIOBOM UIPE.

CUTYaLUiA,

Tema 5. Production

Co3pmaHue sI3bIKOBOTO MOPTQES;

[TonroroBka K OOCYXAEHHUIO MPOOIEMHBIX
casestudy;

[ToaroToBKa K y4acTHIO B AEJIOBOM UIPE.

CUTYaLUii,

Tema6. Labour Unions

Co3pmaHue sI3bIKOBOTO MOPTQEs;

[TonroroBka K OOCYXAECHHUIO MPOOIEMHBIX
casestudy;

[ToaroroBka K y4acTuiO B JEJIOBOM UTPE.

CUTYaLUii,

Tema7.
negotiations

Preparation

for

Co3pmaHue sI3bIKOBOTO MOPTQEs;

[TonroToBka K OOCYXAECHHUIO MPOOIEMHBIX
casestudy;

[ToaroroBka K y4acTuiO B JEJIOBOM UTpE.

CUTYaLUiA,

Tema 8. Business documents

Co3pmaHue sI3bIKOBOTO MOPTQES;

[TonrotroBka K OOCYXAEHHUIO MPOOIEMHBIX
casestudy;

[ToaroroBka K y4acTuro B JEJIOBOM UTPE.

CUTYaLUii,

DpaHY3CKHH A3BIK

Temal. Prise de contact

Co3naHue sI3bIKOBOTO MOPTQES;

[TonroToBka K OOCYXAEHHUIO MPOOIEMHBIX
casestudy;

[ToaroToBKa K y4acTHIO B AEJIOBOM UIPE.

CUTYaLUiA,

Tema2. En mission d’affaire.

Co3pmaHue sI3bIKOBOTO MOPTQES;

[TonroToBka K OOCYXAEHHUIO MPOOIEMHBIX
casestudy;

[ToaroroBka K y4acTuiO B JEJIOBOM UTPE.

CUTYaLUiA,

Tema3. La

correspondenced’affaire.

Co3pmaHue sI3bIKOBOTO MOPTQEs;
[TonroToBka K OOCYXAECHHUIO MPOOIEMHBIX
casestudy;

[ToaroroBka K y4acTuiO B JEJIOBOM UTPE.

CUTYaLUiA,

Tema4. Le contrat.

Co3pmaHue sI3bIKOBOTO MOPTQES;

[TonrotoBka K OOCYXAECHHUIO MPOOIEMHBIX
casestudy;

[ToaroroBka K y4acTuio B JEJIOBOM UTPE.

CUTYaLUiA,

Tema5. Acteurséconomiques.

Co3pmaHue sI3pIKOBOTO MOPTQES;
[TonroToBka K OOCYXAEHHUIO MPOOIEMHBIX
casestudy;

CUTYaLUii,




[ToaroroBka K y4acTuiO B JEJIOBOM UTPE.

Tema6. Prise de parole.

Co3pmaHue sI3bIKOBOTO MOPTQEs;

[TonrotoBka K OOCYXAEHHUIO MPOOIEMHBIX
casestudy;

[ToaroToBKa K y4acTHIO B AEJIOBOM UTPE.

CUTYaLUiA,

Tema7. Marketing.

Co3pmaHue sI3bIKOBOTO MOPTQES;

[TonroroBka K OOCYXAECHHUIO MPOOIEMHBIX
casestudy;

[ToaroToBka K y4acTHIO B AEJIOBOM UTPE.

CUTYaLUii,

Tema8.Résultats et Tendances.

Co3pmaHue sI3bIKOBOTO MOPTQES;

[TonrotroBka K OOCYXAECHHUIO MPOOIEMHBIX
casestudy;

[ToaroToBKa K y4acTHIO B AEJIOBOM UIPE.

CUTYaLUii,

HemMenkuii A3bIK

Tema 1. ArtenderUnternehmen.

Co3pmaHue sI3bIKOBOTO MOPTQEs;

[TonrotoBka K OOCYXAECHHUIO MPOOIEMHBIX
casestudy;

[ToaroToBKa K y4acTHIO B AEJIOBOM UIPE.

CUTYaLUii,

Tema 2.
DeutscheAuBlenhandelsWirtschaft

Co3pmaHue sI3bIKOBOTO MOPTQES;

[TonroToBka K OOCYXAECHHUIO MPOOIEMHBIX
casestudy;

[ToaroToBKa K y4acTHIO B AEJIOBOM UTPE.

CUTYaLUiA,

Tema 3. DieBewerbung

Co3pmaHue sI3bIKOBOTO MOPTQES;

[TonroToBka K OOCYXAEHHUIO MPOOIEMHBIX
casestudy;

[ToaroToBka K y4acTUIO B AEJIOBOM UIPE.

CUTYaLUiA,

Tewma 4. DieGeschéftsreise.

Co3pmaHue sI3bIKOBOTO MOPTQEs;

[TonrotroBka K OOCYXAECHHUIO MPOOIEMHBIX
casestudy;

[ToaroToBKa K y4acTHIO B AEJIOBOM UIPE.

CUTYaLUii,

Tema 5.
ErsteKontakteVorstellung.

Co3pmaHue sI3bIKOBOTO MOPTQES;

[TonroToBka K OOCYXAECHHUIO MPOOIEMHBIX
casestudy;

[ToaroToBKa K y4acTHIO B AEJIOBOM UIPE.

CUTYaLUiA,

Tema 6. Aufbau und Struktureiner
Firma

Co3pmaHue sI3bIKOBOTO MOPTQES;

[TonrotroBka K OOCYXAEHHUIO MPOOIEMHBIX
casestudy;

[ToaroroBka K y4acTuio B JEJIOBOM UTPE.

CUTYaLUii,

Tema 7. DieVerhandlungen.

Co3pmaHue sI3bIKOBOTO MOPTQES;

[TonrotoBka K OOCYXAEHHUIO MPOOIEMHBIX
casestudy;

[ToaroroBka K y4acTuiO B JEJIOBOM UTPE.

CUTYaLUiA,

Tema 8. Der Vertag. Abschluss
des Vertrages.

Co3pmaHue sI3bIKOBOTO MOPTQES;

[TonroToBka K OOCYXAEHHUIO MPOOIEMHBIX
casestudy;

[ToaroroBka K y4acTuro B JEJIOBOM UTPE.

CUTYaLUiA,

Tema 9.
LieferungLieferbedingungen.

Co3naHue sI3bIKOBOTO MOPTQES;

[TonroToBka K OOCYXAEHHUIO MPOOIEMHBIX
casestudy;

[ToaroroBka K y4acTurO B JEJIOBOM UTPE.

CUTYaLUiA,

10

Tema 10. Preise. Zahlung.

Co3aHue sI3bIKOBOr0 MOpThes;




[TonroroBka K OOCYXAEHHUIO MPOOJEMHBIX CHUTYyaluH,
casestudy;

[ToaroroBka K y4acTuiO B JEJIOBOM UTPE.

11 | Tema 11. Konventionalstrafe. Cosznanue sI3pIKOBOTO TTOPTheEs;

ForceMajor. [ToarotoBka K OOCYXACHHUIO TPOOIEMHBIX CHUTYAIIHA,
casestudy;

[ToaroroBka K y4acTHIO B J€JIOBOM UTPE.

12 | Tema 12. Sicherung. Garantie. Co3manue sI3bIKOBOTO MOPTQEIs;

[TonroroBka K OOCYXAEHHUIO MPOOJEMHBIX CHUTYyaluH,
casestudy;

[ToaroToBKa K y4acTHIO B AEJIOBOM UIPE.

5. Yka3zanus o npoBeieHMI0 KOHTPOJIBbHBIX Pa0do0T AJIsl CTYACHTOB O4HOI,
3204HOM (pOPMBI 00y4eHUS

5.1 TpeGoBaHus K CTPYKTYpe

Kaxnoe KOHTpOJbHOE 3aJaHKe MpeayiaraeTcs B NSATH BapuaHTax. CTyIEHT
JIOJKEH BBIMOJHUTH OJIUH U3 MSATH BAPUAHTOB KOHTPOJIBHBIX padoT.

CTpykTypa KOHTPOJIbHOM palOOThl MOMKHA COCTOSITh U3 CIEIYIOIIUX
AJIEMEHTOB: UMETh THUTYJbHBIM JUCT, OCHOBHYIO 4YacTh, clioBapb. Ha o00ioxke
00s13aTeNIbHO YKa3bIBAIOTCS (PaMuiIusi, UMsi, OTYECTBO, HOMEP KOHTPOJIBHOUN pabOTHI,
Ha3BaHHE YHUBEPCUTETA, HOMEP TPYIIIIHI.

[Ipu BBIMOJIHEHUU KOHTPOJBHOW PabOThl HEOOXOAUMBI IIUPOKUE OIS ISt
3aMe4YaHui, 00bSICHEHUM U METOIMYECKUX YKa3aHUU MPEroaBaTes.

BrinonHeHHble KOHTPOJIbHBIE Pa0OThl HAMpPAaBISAIOTCA [Ji MPOBEPKU U
pElLIEeH3UpOBaHUsl TPENoAaBaTeNl0 B YCTAHOBJIEHHBIE CPOKM (IaThl 3au€Ta U
JK3aMeHa).

5.2 TpeGoBaHus K COEPKAHUIO
IIpuMep KOHTPOJIBLHOI PAdOTHI 0 AHTJIMHCKOMY SI3BIKY
I. IIpounTaiiTe M yCTHO MepeBeNTE HA PYCCKU A3bIK Bech TeKCT. [lepeBeaure
NHUCbMEHHO NepPBbIN ad3ail.
HOW TO MAKE THE MOST OF A JOB INTERVIEW

If you’ve done your paperwork right, managed to arouse an employer’s interest and landed a job
interview, your real work is just beginning. It’s one thing to impress somebody on paper or over
the telephone, but it’s another thing to impress in the flesh. A job interview is a business
appointment in which everything counts in conveying a good impression. Experts will tell you that
advance preparation is the key to interview success. Before you go to a job interview, find out all
you can about the company. Depending on the results of your research, you are supposed to prepare
an interview outfit that will make you look your very best. In most places you are not expected
to wear a Chanel suit, but even if you are fresh from school don’t think that your favorite blue
jeans, an oversized sweater and a T-shirt will be right for projecting a businesslike image.

Many personnel managers will confess that they often turn candidates down for poor
appearance; however, your looks alone will not help you get a job unless you are well prepared
for the interview. It makes perfect sense to go through your resume once again and make sure you
know the dates of important events. Another thing you can do is go through your personal
achievements to make up your mind what you might want to present to an interviewer as an
impressive argument in your favor. Before the interview, give yourself a good rest , budget your
time well, prepare everything you need in advance, so as not to panic and get lost at last minute!



Every organization has its own culture and traditions, but there are some things to consider that
may help everyone.

You know that in many positions your lack of experience is a big disadvantage. You can also
compensate for your lack of experience with your qualifications, enthusiasm, ability to learn
quickly, and most of all your sense of responsibility.

It’s natural therefore that if you really want to get this job you must show yourself as a mature
individual who is not acting on impulse, but is quite serious about his/her choices. Fight for your
place in life: change negative into positive: you are young but you are strong and can learn fast.
I1. Onpenenure, IBJASIOTCA JIH YTBEPKICHUS:

a) UICTUHHBIMU

b) 0XKHBIMU

C) B TEKCTE HET MH(OpMaLIUU

1. This is an interview for candidates who have done their paperwork successfully.
2. Many personnel managers often turn candidates down only for lack of
experience.

3. Things like jeans and T-shirts are not suitable for a business office.

III. Haiaure JeKCMYeCKHe JKBHBAJEHTbI K  BbIPA'KEHUAM U3
Tekcra. [lepeBeauTe cJI0Ba U BbIPA:KeHHs] U3 NMEPBOr0 CTOJOMKA HA PYCCKMI
SI3BIK.

. to arouse an employer’s interest

. to land a job interview

. to interview success

. to turn a candidate down

. to impress in the flesh

. to convey a good impression

. to make up one’s mind

. to get lost

9. to go through

10. a mature individual

IV. Onpenenure OCHOBHYIO H/I€I0 TEKCTA.

What counts in conveying a good impression during a job interview?

1. Advance preparation is the key to success.

2. Appearance does count.

3. Everything counts.

V. PacnoJioxkure dpa3sbl AUaJIora B NPaBWIbHOMU
nocJjieoBaTeJbHOCTH (coennuute uudpsl u 0ykB). Buecure Bamu orBeThl B
tabauny. I[lepenumnTe 1MaI0r B NPaBUJILHOM MOPSIAKeE.

a) Right. Good-bye.

b) Good morning. AIC Computing.

c¢) No, thank you. I'll call later.

d) Sorry, sir. Mr. Roberts is not available. Is there any message?

e) Hello. May I speak to Mr. Roberts?

VI. PacnoJio:knTe 4acTH 1€J10BOr0 NMCbMa B IPABUJILHOM NMOPS/IKe (COeTUHUTE
OykBbl U uMdps). Buecute Bamu orBersl B Ta0uny. I[lepenuimnre mucbMo
B IPABWJIbHOM MOCJI€I0BATEILHOCTH.

a) Dear Ms. Kaassen,

O ~J N DN K~ WD —



b) Ultrasonic Ltd.

Warwick House, Warwick St., London SW2 1JF

United Kingdom
¢) Yours sincerely,

Kay Reynolds

Sales Manager
d) Bredgade 51
DK 1110
Copenhagen
Denmark
e) In relation to your order received today, we cannot supply the quantities you need
at the moment. Please confirm as soon as possible if a part-delivery would be
acceptable, with the rest to follow later.

IIpumep KOHTPOJIbHOM PadOTHI MO (PPAHIY3CKOMY S3BIKY

1. Ilepeseoume. Hazosume hyHKyuio ebl0enieHHbIX CN08:
1. Ayant une base scientifique des spécialistes peuvent faire des recherches. 2. Il
s’arréte en cherchant un mot. 3. Sa conduite lui parait choquant. 4. Je distingue des
silhouettes en m éloignant sans bruit. 5. C’est une soirée ravissante!
2. Ilepeseoume:
1. Ayant analysé les données de 1’expérience, il a fait la conclusion définitive.
2. (Etant) Arrivé tres tard, il ne pouvait prendre part a cette conférence. 3. A peine
le train arété, les voyageurs ont commencé a descendre des voitures. 4. Ayant
decide faciliter le travail des homes les spécialistes ont €laboré cet appareil.
3. 3anonnume NaKyHbl OAHHLIX NPEONOAHCeHUU, 8blOPA8 NOOX00sujee N0 CMbICILY
Ccpedcmeo c6:a3U U3 OaHHbIX 8bliue cro8. Ilepesedume npednodceHusl.
Le minitel, le téléegramme, l'interphone, le télex, le message téléphonique, le
télécopieur
1. Il vous faut faire venir votre collegue dans votre bureau, qui est a I'autre étage de
votre office. —Je mesersde ...... :
2. 11 vous faut transmettre a votre chef des informations recus en son absence par
téléphone. — Nous nous servons de ....... :
3.1l vous faut contacter d'urgence quelqu'un d'une autre enterprise qui n'a pas des
outils de communication. — I1 faut envoyer ...... :
4. 11 vous faut faire la photocopie d'un document dactylographié ou manuscrit. - 1l
faut se servir de ........ :
5. 11 vous faut transmettre des informations a quelqu'un qui se trouve sur l'autre
continent. - Il faut se servir de ........ .
6. Vous avez besoin d'informations sur les transports ou des informations financiers
et de services pratiques. — Vous vous servez de ......... :
4. Hatioume coomeemcmaus medicoy Gpanyy3cKumu u pyccKkuMu I3K8UBANEHMAMU.

1. Nous avons bien recu / Nous ac- CBoum mECEMOM OT... BEI cooOmaere HaM
cusons réception de CBOM YCJIOBUS ITOCTaBKH

2. Nous vous remercions de votre B otBeT Ha Bamie nuceMmo ot 11 anpens
lettre par laquelle C GnaroJlapHOCTBIO TOATBEPKAAEM



3. En réponse a / Suite a votre lettre  moxyuyenue Bamero nucema

du 11 avril 2...

4. Par votre lettre du ..., vous nous ~ MpbI NOATBEPKIAEM NOJTyUECHHE

indiquez vos conditions de livraison

5.B nucome npednodxcenus nepecmasienvl mecmamu. Boccmanoeume ux
NPAasuUIbHbILL NOPAOOK HO COOEPAHCAHUIO. 3anoaHume NPONYCKU CLO8AMU.

A. ... nous vous les réexpédition, ce jour, a vos frais et vous demandons de bien
vouloir nous faire livrer les articles manquants avant le 12 juillet 2...
B. ... au débaillage, nous avons constaté que deux caisses contenaient 30 (2x15)

balances épicerie, réf. 123.
C. Grenoble, le 3 juillet 2...
D. En éspérant obtenir satisfaction dans le bref d¢lais.
E. Il nous est ... impossible d’accepter les articles recus.
F. Votre envoi du 29 juin 2... vient de nous parvenir et nous vous en remercions.
G. Nous vous prions d’agréer, Monsieur, 1’expression de nos meilleurs sentiments.
H. ...notre commande du 10 juin portrait sur 30 balances “pese-bebeé*, réf. 128.
6. [lpouumaiime ~ mekcm. Hatime  pexomenOayuu  no  COCMABIEHUIO
MOMUBAYUOHHO20 nucvoma (He menee 10 npednoscenutl) no-pyccku:

LA LETTRE DE MOTIVATION
Selon le magazine CVMag, magazine de conseils, d'idées et astuces pour trouver un
emploi : "une lettre de motivation pertinente doit proposer d'autres informations que
celles présentées dans votre CV. Elle doit toujours le compléter en insistant sur vos
motivations : pourquoi l'employeur peut-il étre intéress€ par votre candidature ?"
Il est traditionnel d'accompagner le CV d'une lettre décrivant succinctement les
raisons pour lesquelles le candidat estime correspondre a l'emploi cible de la
démarche.
Dans sa forme la plus simple, il s'agit d'un courrier qui reléve de la politesse pour ne
pas adresser simplement un CV dans une enveloppe et pour permettre de faciliter
son traitement (par exemple, quand une référence d'offre d'emploi doit Etre citée.)
Mais le plus souvent, I'employeur potentiel attend d'y trouver la description des
motivations du candidat (les raisons qui lui font préférer cet emploi a un autre) et -
souvent - les ¢léments saillants de son expérience au regard du poste vis€ (au moins
afin de permettre de faire ressortir cette candidature parmi les autres). Il y a quelques
années, la lettre se devait d'étre manuscrite. La graphologie ¢€tait passee par la...
Aujourd'hui ce n'est plus nécessaire, le traitement de texte suffit largement !
Selon les entreprises, la lettre sera lue avec plus ou moins d'attention. Mais il est rare
que son absence soit tolérée. Dans tous les cas, le candidat évitera les rédactions
exagerées (on a vu trop de lettres de motivation dans lesquelles le candidat
condamnait littéralement des groupes internationaux a l'échec économique s'ils
laissaient passer l'occasion de s'adjoindre les services du rédacteur). De méme,
quand elle est lue attentivement, une lettre doit - au moins - paraitre personnalisée
(trop de lettres désignent une entreprise comme le leader de son marché quand elle
se sait challenger derriere un leader connu.)
Néanmoins, 1l est généralement conseillé d'éviter de livrer tous les détails des
arguments positifs d'une candidature. Une bonne lettre de motivation doit éveiller



l'attention et I'intérét du lecteur, provoquer l'envie de rencontrer le candidat, mais ne
pas completement déflorer le sujet (ce qui réduirait les chances d'étre retenu dans le
petit nombre d'entretiens).
La taille de I'entreprise ou du service a un impact sur cette partie de la démarche. Par
exemple, il est souvent valorisant d'avoir une bonne connaissance de l'entreprise de
petite taille et de son marché (et de le faire apparaitre dans la lettre de motivation);
une entreprise de plus grande envergure pourra remarquer davantage la claire
compréhension des enjeux internes de sa structure (la connaissance de l'entreprise et
de son marché étant en revanche relativement facile).
CVMag : magazine consacré a la recherche d'emploi mais €galement tout ce qui
concerne le monde de 1'emploi, I'évolution des secteurs et des métiers ainsi que les
techniques et les stratégies de recherche d'emploi, et enfin les criteres de sélection
des recruteurs. Disponible en kiosque.
I[Ipumep KOHTPOJIbHON PAdOTHI IO HEMELIKOMY SI3BIKY

1. Cocmasbme u3 nepemeuiantvix Ompsul8KO8 NUCbMO O NOJYUEHUs PA3PeUleHs]

npoumu npaKkmuxy 6 oauHou gupme. Ilepesedume ezo.

Yumume, umo n10b60e 0enosoe nucomo cmpoumcst no ciedyrouemy NPpUHYUny:
1. Briefkopf

Anschrift des Empfangers

Datum

Betreff

Anrede (durch ein Komma von dem Haupttext getrennt)

Brieftext

Schlussformel

Unterschrif

Anlagevermerk

DX bW

Lebenslauf mit Lichtbild, Zeugnisse

Sehr geehrte Damen und Herren,

Erfurt, den 1.08. 20..

Ich hoffe, dass meine Bewerbung auf Interesse stoft und wiirde mich freuen,

wenn Sie mir die Moglichkeit einrdumen, in Threm Hause ein Praktikum zu

absolvieren. Mit freundlichen Griilen

5. Quelle (Vertretung in Russland)
Gangutskaja 14
191187 Sankt - Petersburg

6. Zurzeit studiere ich im 4. Semester Betriebswirtschaftslehre mit fachspezifischer
Fremdsprachenasbildung (Franzosisch, Russisch) an der Universitdat Bayreuth.
Nach meinem Studienabschluss kann ich mir eine Tatigkeit in einem
internationalorientierten Unternehmen gut vorstellen. Aus diesem Grund mochte
ich schon wihrend des Studiums Land, Leute und das russische Geschéftsleben
kennen lernen.

7. Bettina Patschke

8. Bettina Patschke

Tallinner Strafle 11

99091 Erfurt
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9. Bewerbung um ein Auslandspraktikum in Threm Hause von Mérz bis Oktober
20.. .

2. Hepeeedume Cﬂedyiou;ee npuzidauienue u Hanuuwiume Ha Hezco omeent Ha
HeMeYKOM A3blKe.

Sehr geehrter Herr Stolz,

auf unser letztes Telefongesprich zuriickkommend, lade ich Sie nach Sankt-Petersburg im
Zeitraum von Januar-Februar ein. Sollte dieser Termin Thnen nicht passen, kdnnten wir ihn auf
Anfang Mérz verlegen. Es gibt viele Fragen, die wir mit Thnen personlich besprechen mdchten,
Auch ein neuer Vertrag konnte dabei unterzeichnet werden.

Alle Kosten wihrend Thres Aufenthalts: Unterbringung, Verpflegung und Transport werden von
uns iibernommen, sodass Sie nur Anfahrts- und Versicherungskosten zu tragen haben.

Wir wiirden uns sehr auf Thre baldige Antwort freuen.
In der Hoffnung, Sie bald in Petersburg begriien zu kénnen

mit freundlichen Griiien

Alexander Berg
Geschiftsfiihrer

3. Ilepeseoume:

1. J{oOpsiit genb, ¢ Bamu roBoput OpHa Por u3 dupmsl «Pekmama 5». S mory
IIOTOBOPHUTH € rocnognHOM Monbskom? ... Ilepenaiite emy, moxanyicra, 4To s
3BoHUIa. OH MOXKET 3acTaTh MEHA B ouce.

2. Ilpocum moaTBEPANUTH 3aKa3 IBYXMECTHOTO HOMEpA C BUJIOM HAa MOPE.

Mpe1 no3apasiseM Bac u Bammx kosuter ¢ HoBeim rogom!

4. Mps1 xoTenu Obl 3aka3ath 4 OuieTa Ha peiic B Beny.

W

4. Hepeeedume meKkcm yCniHo. Buinuwume u3z neco npec)ﬂoofceﬂuﬂ, 6 KOomopblx

cooepacumces criedyowas uHpopmayus u nepegedume Ux NUCbMEHHO!
o (o) (l)OpMaX BBIPA’XCHUS BCIKIIMBOCTHU,
o 0 HCCXOXKCCTHU CPCACTB BBIPAKCHUA BEIKIIMBOCTHU B PA3JIMYHBIX KYJIbTYypax;
o 00 OCHOBHBIX qgepTax, mNpucymux HemMuam, rnmpu NpoBCACHNUU JCIOBLIX IIEPETOBOPOB.

Ausdruck der Hoflichkeit im Deutschen und im Russischen

Hoflichkeit kann in unterschiedlichen kommunikativen Formen mit Hilfe verbaler (lautischer
AuBerung), nonverbaler (Gestik, Mimik) und parasprachlicher (Intonation, Tonh&he, Lautstirke,
Tempo) Mittel ausgedriickt werden.

Obwohl wahre Hoflichkeit {iberall dieselbe ist, unterscheiden sich die Mittel, durch die die
Hoflichkeit zum Ausdruck gebracht wird. In jeder Kultur wird die Hoflichkeit in bestimmten
Situationen rituell ausgedriickt, es kann aber sein, dass dieselbe Hoflichkeit in einer anderen Kultur
in einer dhnlichen Situation nicht zum Ausdruck gebracht wird und dies keineswegs als unhoflich
gilt. Zum Beispiel begriifit ein Russe beim Betreten eines Geschiftes die anderen Anwesenden
nicht. Das ist in der russischen Kultur tbliches und neutrales Verhalten, wéhrend in
deutschsprachigem Kulturraum beim Eintritt in ein kleines Geschédft das Griilen obligatorisch ist.



Der hidufige Gebrauch der Entschuldigungsformeln in den westlichen Gesellschaften ist
dadurch bedingt, dass die dulere und die innere Welt des anderen nicht verletzt werden diirfen.
In der russischen Kultur ist stdndiges Entschuldigen hingegen nicht tiblich.

Direkt seine Meinung auszusprechen, gilt fiir die Deutschen nicht als unhéflich. Sie meinen,
dass eine Présentation, ein Vortrag klar, kurz und prézise sein soll. Meinungen miissen deutlich
geduflert werden. Zur deutschen Direktheit gehort in Verhandlungen auch ein klares “Nein”.
Wihrend bei den Russen die Verhandlungen erst anfangen, wenn der Partner “Nein” gesagt hat,
ist der deutsche Partner in der Regel nicht bereit, das “Nein” zurlickzunehmen. Er mdchte so
schnell wie moglich zu einem Ergebnis kommen, und konkrete Resultate sind fiir ihn wichtiger
als das Streben nach einer Harmonie.

5.3 TpeGoBanusiKo(pOpMIICHUIO

O0BEM KOHTpOJBHOU paboThl — A0 10 cTpanun popmara A4, HamedaTaHHOTO C
onHoi croponsl Tekcta (1,5 nnrepsai, mipudt TimesNewRoman, nosus mupoxue).

6. IlepeyeHb OCHOBHOM U JONOJHHUTEIbHON Y4eOHOM JIUTEPaATYpPBbI

6.1 AHTJIIMCKUH A3BIK
OcHoBHas JuTEpaTrypa:

1. Pavlov, P.V. International business : yueOnuk : [16+] / P.V. Pavlov ;
HOxHb1i1 (enepanvublii yHuBepcuTeT. — PocToB-Ha-Jlony ; Taranpor : HOxHbIN
dbenepanpubiil yHuBEpcUTET, 2019. — 295 c. : un. — Pexxum noctyna: mno moJnucke.
— URL: http://biblioclub.ru/index.php?page=book&id=577784

2. NHocTpaHHblil  s13bIK  TPO(ECCHOHATBLHOIO OOIIEeHUsT (aHTJIUMCKUA
a3bIK) : ydeOHoe mocobue / WN.b. Komesapoa, E.H. Mupomnunuenko, E.A.
Mononbix u ap. ; BopoHeXCKHI roCy1apCTBEHHBI YHUBEPCUTET HHKEHEPHBIX
TeXHOJIOruid. — Boponex : BOpOHEXKCKHMI TOCYJapCTBEHHBIA YHUBEPCHUTET
WHXXEHEPHBIX TexHonoruii, 2018. — 141 c. — Pexxum nocryna: no noanucke. — URL:
http://biblioclub.ru/index.php?page=book&i1d=488007

3. Mununa, O.I'. ba3oBbiii npodecCHOHANBHBIN aHTIIMUCKUM SI3BIK
yuebHoe nocobue : [12+] / O.'. Mununa. — Mocksa ; bepnun : {upexkr-Menua,
2020. — 160 c. : wm., Tabm. — Pexum pocryma: mo mnommucke. — URL:
http://biblioclub.ru/index.php?page=book&1d=595465

4. [Ipuknannas sxkonomuka=Applied Economics: Study Pack : yueOnuk /
T.A. bapanoBckas, A.B. 3axapoBa, T.b. Ilocmenosa, IO.A. CysopoBa ;
HanmonanbHbii Hcclie1oBaTeNbCKU YHUBEPCUTET — BhIcInas 1mikojia 5KOHOMUKH. —
MockBa : M3pgarensckuii nom Breicmienn mkoabl skoHoMukH, 2016. — 469 c. —
(Aurnuiickuil nns npodeccuonanon). — Pexum goctyna: mo mogamnucke. — URL:
http://biblioclub.ru/index.php?page=book&i1d=445513

5. CeBOCTBSIHOB, A.IL AHTIMiICKNN SI3BIK JICIIOBOI'O u
npodeccuonanbHoro obmenus / A.Il. CeBocThsinoB. — 3. 3-e, gom. u nepepad. —
Mockga ; bepnun : [lupexr-Meaua, 2018. —417 c. — Pexxum noctyna: no noanucke.
— URL: http://biblioclub.ru/index.php?page=book&i1d=496119

JlonoJIHuTeIbHAS JIUTEepaTypa:

1. English for students of economics: YueOHUK aHTTIUHACKOTO SI3bIKA J1JIS
CTYJIEHTOB 3KOHOMMUYECKUX crieunanbHocteil / JILA. Xanunosa. — 3-e u3f., J0M. U




nepepad. — M.: @opym, 2015. —384 c.: 70x100 1/16. — (I1O). (nepemser) ISBN 978-
5-91134-654-6, 1000 »x3. URL: http://znanium.com/bookread2.php?book=501146

2. Boesoauna, W.B. COopHUK TEKCTOB U  yHOpaXHEHUU Jid
CaMOCTOSITENIbHOM paboThl Mo AucuuIiuiuHe «MHOCTpaHHBIM S3bIK (J1E€JI0BOM)»
(Anrnuiickuil a3bIk) : cOOpHUK 3agad u ynpaxsnenud / W.B. BoeBoguna ;
TexHonornueckuit yauBepcureT. — Mocksa ; bepnun : {upexr-Meaua, 2019. — 37

C. — Pexunm JOCTyma: o ITOJIITUCKE. URL:
http://biblioclub.ru/index.php?page=book&id=560897
3. IIpeoOpaxkenckas, A.A. JleaoBas mepenucka Ha aHTJIMHCKOM S3bIKE /

A.A. TlpeoOpaxeHckas. - 2-e u3., ucnp. - Mockpa : HanmonanbHbiii OTKPBITHIN
VYuusepcuter «MHTYUT», 2016. - 72 c. : wn. - bubmuorp. B kH. ; URL:
http://biblioclub.ru/index.php?page=book&id=429121

4. [lleBenéBa, C. A. I'paMmaThKa aHTIUKUCKOrO SI3bIKA [DIJIEKTPOHHBIN
pecypc] : yueO. mocobue aist ctynentoB By3oB / C. A. lllesenéra. - M. : OHUTU-
JNAHA, 2015. - 423 c. URL:

http://biblioclub.ru/index.php?page=book view&book 1d=114804

6.2 ®paHuy3CcKHil A3BIK

OcHoBHas JuTeparTypa
1. barana, XK. Le Francais des Affaires=/lenoBoii ¢dpaHily3ckuii s3bIK :

yuebHoe mocooue / XK. barana, A.H. Jlauruep. — 3-e uz., crep. — Mocksa : Gnunra,
2016. — 262 c¢. — Pexum pocryma: mo mommucke. —  URL:
http://biblioclub.ru/index.php?page=book&1d=83083

2. Butpyk, JI.LKO. OcHoBBI nenoBoro oOiieHusl Ha (PpaHIly3CKOM S3bIKE
(bakamaBpuar)=LE FRANCAIS DES AFFAIRES (DEGRES DE BACHALOR) :
yuebHoe nocobue : [16+] / JLIO. Butpyk, JI.W. Jlapuna ; nayu. pen. E.A. Yurupun

; BOpPOHEXKCKHI TOCYIApCTBEHHBIN YHUBEPCUTET HHXKECHEPHBIX TEXHOJIOTHUMA. —
Boponex : BOpOHEXCKHMH TOCYHapCTBEHHBIM YHUBEPCUTET HWHIKEHEPHBIX
texHosorun, 2018. — 125 c. : mn. — Pexum npocryma: mo moamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=561769

3. Kpaiicman, H.B. ®paniry3ckuil s3bIK: aesioBas U npodeccuoHaibHas

kommyHukanus / H.B. Kpaiicman ; MunuctepctBo 006pa3oBanus u Hayku Poccun,
KazaHcknii HAIMOHAIBHBIN MCCIIEN0BATENBCKUM TEXHOJIOTUYECKNNA YHUBEPCUTET. —
Kazanp : KHUTY, 2017. — 108 c. — Pexxum pgocrtyma: mo moamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=560572

JlonoJiHUTEILHASA JIMTEpaTypAa:
1. benukosa, I'. B. @paHiy3ckuil sI36IK: TOBOPUM, UIIEM, MBICTUM = Le

Francais : parler, écrire, réfl échir : yue6Hoe mocobue / I'. B. benukosa, O. A.
Kymaruna. - Mocksa : MIII'Y, 2018. - 248 c. - ISBN 978-5-4263-0678-3. - Tekcr :
anexkTpoHHbIi. - URL: https://znanium.com/catalog/product/1020590




2. I'mymkoBa, E. H. MW3ywaii u coBepmeHcTByd. [‘pammaruka
(dpaniy3ckoro si3bika : yueOHoe nocobue / E. H. I'mymikoBa. — ExkatepunOypr :
YIJITY, 2019. — 108 c. — ISBN 978-5-94984-714-5. — TeKcT : 31eKTpOHHBIH //
JlaHb : ANEKTPOHHO-OMOIUOTEUHAS cucTema. — URL:
https://e.lanbook.com/book/142587

3. I'panosa, N.B. ®paniy3ckoe oOIIecTBO: COMUATBHO-IKOHOMHYECKUE
acriekTei=Société frangaise: aspects socio-€conomiques: yueOHO-METOIUYECKOE
nocobue / U.B. I'panoBa, A.A. Jlappbkuna; MuHuctepcTBo o0pa3oBaHus U HAyKH

Poccuiickoit denepannu, CeBepHbiii (ApkTUueckuil) peaepanbHblii YHUBEPCUTET
nMmenn M.B. JlomoHocoBa. - Apxanrensck: CA®Y, 2015. - 140 c. - ISBN 978-5-
261-01016-6; URL: http://biblioclub.ru/index.php?page=book&1d=436381

6.3 Hemeuxkuii s13bIK
OcHoBHas uTEpaTypa:
1. OcCHOBBI JET0BOTO oO1IeHUs (Hemeuxuit

1361k )=GESCHAFTSDEUTSCH : yue6noe nocobue : [16+] / E.A. Uurupun, JLA.
XpsukoBa, M.B. Ilomosa, C.B. Ilono3zoBa ; Hayud. pen. B.II. ®posoBa ;
MuHuCTEpCTBO HayKu U Bbiciiero  oOpaszoBanus P®, Boponexckuii
rOCYJIJapCTBEHHBIM YHUBEPCUTET MHKEHEPHBIX TexHoJorud. — BopoHex
BopoHexckuil rocyJapCTBEHHBI YHUBEPCUTET NMHAKEHEPHBIX TeXHOOorHid, 2018. —
69 ¢ : wmn. — Pexum gpgocrynma: 1o noamucke. —  URL:
http://biblioclub.ru/index.php?page=book&id=561759

2. [TerpukoB, A.B. Wirtschaftssprache deutsch : yuebnoe nocobue : [16+]

/ A.B. ITeipukoB, T.A. Paiikuna ; Poccuiickas akageMusi HApOJHOTO XO3siCTBa U
rocyjapcTBeHHou cinyx0bl nipu [Ipesunente Poccuiickoii deaeparuu, Antaickuii
¢unuan. — Mocksa ; bepnun : Qupexkr-Menua, 2019. —40 c. : un. — Pexxum nocryna:
no noanucke. — URL: http://biblioclub.ru/index.php?page=book&i1d=562285

3. CutnuxoBa, U. O. JlenoBoit Hemenkui s3bik. Der mensch und seine

berufswelt. Ypoenb B2-cl : yueOHMK M TpakTUKyM s OakajlaBpuatra H
maructpatypsl / M. O. CutnukoBa, M. H. I'y3p. — 2-e u3n., nep. u npon. — M. :
N3narensctBo IOpaiit, 2018. — 181 c¢. — (Cepus : bakamaBp u Maructp.
Axanemuueckuid  kypc). — ISBN  978-5-534-02352-7. To xe: URL:
https://urait.ru/bcode/413924

JlonmosiHUTEIbHAS JIUTEpaTypa:
1. TunsaxoBa, E.A. VY4eOHMK HEMEIKOro S3bIKa OPUTHMHAIBHOMN

metoaukn=LehrbuchderDeutschenSprache.
FiiralledieDeutscheKulturundSprachekennenlernenwollen: ~ yuebnux /  E.A.
Tunsaxosa. - M.; bepnun: Qupexr-Menua, 2015. - 183 c.: uin. - bubnuorp.: c. 180-
181. - ISBN 978-5-4475-3753-1; To xe [OnexkrponnHsiii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&i1d=270464




2. Tarnns, W.II. I'paMmaTvika HEMELKOro f3blKa B YIPAXKHEHUAX :
npaktukyM : [12+] / W.II. Tarune. — 4-e usn., ucnp., nepepad. u gon. — CaHKT-
[TerepOypr : KAPO, 2016. — 384 c. — Pexxum pocryna: mo noamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=462681

3. Pa6uesa, O.M. Deutsche Grammatik mit Ubungen : yue6Hoe nmocobue

: [16+] / O.M. PsabueBa ; MuUHUCTEPCTBO HAyKh U BBICHIETO0 0Opa30BaHUS
Poccuiickoit ®enepauun, HOxubili (enepanbHbiii yHUBepcuTeT, WHXKeHEpHO-
TeXHoJornyeckas axkagemus. — Pocros-Ha-Jlony ; Tarampor : HOxHbIM
dbenepanpubiil yHuBepcuteT, 2018. — 186 c. : un. — Pexxum noctyna: mo moJnucke.
— URL: http://biblioclub.ru/index.php?page=book&id=561245

7. Ilepeuens pecypcoB HHGPOPMALMOHHO-TEJIEKOMMYHHUKANMOHHOMN CeTH
«AHTEpHET)

http://biblioclub.ru/ - YauBepcurerckas oudmuoreka ONLINE
http://www.znanium.com/catalog - D1eKTpOHHO-OUOIUOTEUHAsI CUCTEMA

https://lib.rucont.ru/search - DnekTpoHHO-OMOIMOTEUHAs cucTeMa PykoHT
https://urait.ru/ - O6pazoBaTenbHas maatgopma KOpait

N AW N =

https://e.lanbook.com/ - DnexkTpoHHO-OMOIMOTEYHAs crucTeMa JlaHb

8. Ilepeyenb MH(POPMANUOHHBIX TEXHOJIOTHIA

[IporpamMmmHocobOecieueHHE:

. MSOfficeWord

. MSOfficePowerPoint

HNHpopManmmoHHbIE CIPaBOYHBIC CUCTEMBI:

DNEeKTPOHHBIC PECYPChl 00Pa30BATEIHHOM Cpebl Y HUBEPCUTETA.



