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1. IlepeyeHs NJIAHMPYEMBIX Pe3yJIbTATOB 00y4YeHUs 10 JUCHUILIIHHE,
COOTHECEHHBIX C INIAHNPYeMbIMH pe3yabTaTamu ocBoeHusi OIIOIIT

Heabro qucuurninabl «HOCTpaHHBIN s3bIK B TpodeccuoHabHOM cepe» B
HES3BIKOBOM  By3€  SIBISIETCS  MNPUOOPETEHHE  CTYJEHTAMU  KOMIETEHIUU
MPAKTUYECKOTO  BJIQJACHUS MNPOPECCUOHAIBHOW JIEKCUKOW JJIi  aKTUBHOIO
MPUMEHEHUS B TPOPECCUOHATIBHOM OOIIEHHUU.

B npomecce o00ydeHuss CTyA€HT MNpuUOOpeTaeT U  COBEPIICHCTBYET
CJIEYIOIINE KOMIETCHIINH:

OO0uIeKyJbTYpPHBbIE KOMIIETEHIIUM:

- (OK-5) - cmocoOHOCTBIO K KOMMYHHUKAIIMM B YCTHOM M MHUCHMEHHOM
dopmMax Ha PYCCKOM © HMHOCTPAaHHOM sI3bIKaX JUIA  pEIICHHWS  3a7ad
MEXJTMIHOCTHOTO ¥ MEXKYJIBTYPHOTO B3aUMOJICHCTBUSA;

Ob6menpogdeccnoHabHbIe KOMIIETEHIIMU:

- (OIIK-4) - criocOOHOCTBIO OCYIICCTBIIATD JEI0BOC OOIICHHE U MyOINYHbIC
BBICTYIUICHUS, BECTU IIEPErOBOPHI, COBEIIAHUS, OCYIIECTBIATh JICIIOBYIO
MEPENUCKY U MOJEPKUBATH JIEKTPOHHBIE KOMMYHUKAITUH.

IIpodeccuonanbHbIEe KOMIIETEHINM:

- (ITK-9) - crnocoOHOCTBIO OCYIIECTBIIATh MEKIUYHOCTHBIC, TPYIIIOBBIC H
OpraHU3alMOHHbIE KOMMYHHKAIIUH.

3agayamMm JUCIUTUIMHBI SBIISIOTCS:

1. CoBepIlieHCTBOBaHHE JICKCUKO-TPAMMAaTHYECKHX HABBIKOB B paMKaxX YCTHOW U
MUCHbMEHHOM peur B IpodecCuOHANIbLHON cdepe;

2. O0y4JeHHne yCTHOW MHOS3BIYHON peuH B IpodeccHoHabHOM chepe;

3. CoBepiIEHCTBOBAHNUE HABBIKOB YCTHOTO MyOJUYHOTO BBICTYIUICHUS;

4. CoBeplIICHCTBOBaHNE HABBIKOB UTEHUS W MIOHUMAHMS ayTCHTUYHON JTUTEPATYPHI
3aJIaHHOM HANPaBJICHHOCTH HA MHOCTPAHHOM SI3BIKE;

5. CoBepilieHCTBOBaHNE HABBIKOB MHUCHbMEHHOTO TIEPEBO/IA.

[Tocne 3aBepiieHus] OCBOCHUS TAHHOMW TUCIUIUIAHBI CTYJEHT JTOKEH:
3HaTh:

® 3BIKOBOM MaTepuai (JISKCUKY U TpaMMaTHKY) B TIpe/iesiax OTOOpPaHHBIX TEM
u cep nenoBoro u npohecCHOHAIBHOTO OOIIECHHUS;

® TMpaBWJIA U CTPATETUU MOCTPOCHHUS YCTHOTO M MHUCHMEHHOTO BBICKA3bIBAHUS
C TIEJIbIO JIOCTHKEHHUSI KOMMYHUKATHUBHOM IIEIIH.

Ymersn:

® [OHMMATh JUAJOTUYCCKUNA W MOHOJOTHYECKUNW TEKCT HAa KOMMEPYECKHE
TEMBI JUTUTEIbHOCTHIO 3By4aHus 5-10 MUHYT CO CKOPOCTHIO TIPEIBSBIICHHUS C
yueOHol (onorpammel 140-150 cioB B MUHYTY M coxaepxaiiet no 5%
HE3HAKOMOU JICKCUKH;

® TIOHUMMATh COJIEPKAHHUE MPEAbIBIIEMOro co ckopoctbio 140-150 cioB B
MUHYTY JUAJIOTHYECKOTO U MOHOJIOTMYECKOTO TEKCTa, JIEKIIUU, OeCeIbl UiTu



TeneOHHOTO Pa3roBopa UIUTEIBHOCTHIO 7-10 MUHYT, TOCTYMAIOIIETo W3
Pa3HBIX UCTOYHUKOB (HEMOCPEICTBEHHOE OOIIECHHE, ay/I0- U BUJICO3AITUCH)

® IIOHMMAaTh OCHOBHOE COJIEp)KaHME  ayJUO-TeKCTa IIOCIe  IEPBOTO
MIPOCTYIINBAHUS

® Ppa3BITPHIBATH CXOJHBIC C IPOUECHHBIMH JICTIOBBIMHU CUTYAIIUSMH TAAJTIOTH;

® TIO/JICp)KUBATH Oecery B 00beMe MPOUICHHBIX KOMMEPUYECKUX TEM;

® yYacTBOBATh B JIUCKYCCHHU, BHIOMpAs S3bIKOBBIE CPEACTBA B COOTBETCTBUU C
cuTyanuen o0IeHus;

® PE3IOMHUPOBATH TEKCT, TPOBOIUTH OMPOC ¥ MPE3CHTAINH

® BJIAJETh H3YYaIOIIUMH, MPOCMOTPOBHIMU U TOHWCKOBBIMU BUJIAMH UYTCHHS
(MCTIONB3YIOTCSI TEKCTHI IETTOBOM M KOMMEPUYECKOW TEMATHKH, OTPaKaroIie
cnenmuuKy MPOXOJUMBIX Ha Kypce pa3AelioB OW3Heca: MapKETHHT,
CTpaxoBaHUE, 00CYKJIEHUE YCIOBHUM 3aKIIOYEHHUs JOTOBOPA U T.1.)

® MHcCaTh ACIOBOC MICHMO, TE3UCHI JOKIIAIa, TEKCT MPE3CHTAINN;

® MucaTh 3CCE M0 U3YYCHHOU TEMATUKE;

® COCTaBJIATH IUIaH, TE3UCHI COOOIICHMS/ JOKIAa;

e pedepupoBaTh U aHHOTHPOBATH TEKCT

® COCTaBIIATH (HaKC, CIYKEOHBIE 3aMKMCKH, MPECC-PENIu3bl, MPOTOKOJbI U
OTYETHI

Baapers:

® CIIyXO-TIPOU3HOCHUTEILHBIMU HAaBBIKAMH SI3LIKOBOTO M PEYEBOTO MaTEpHAIIA;

® HaBBIKAMHU OICPUPOBAHUS S3BIKOBBIMHU CPEJACTBAMH B KOMMYHUKATHBHBIX
HENsX;

® HaBBIKAMU CaMOCTOSATEIIBHOW pabOThI MO TOBBIIICHUIO YPOBHS S3BIKOBOM
(peueBoif) KOMIIETEHIINH;

e HaBbIKaMu pedepupoBaHUs, aHHOTHPOBAHUS, COCTABIICHUS TE3UCOB, MHBIX

TpaHchopMarMii  TEKCTa, TOJATOTOBKM  COOOIIEHWH Ha  HAYYHYIO
KOH(epeHIIunIo.

2. Mecto nucunmiuasbl B ctpykrype OIIOII BO

Jucuuninmaa «KoMMyHUKaIMOHHOE COMPOBOXKICHUE rpoiecca
rOCyJJapCTBEHHOTO M MYHHIIMIAIBLHOTO yhpasieHus (Moayib): MHocTpaHHBIN
s3BIK B TIpo(eccroHanbHOM chepe (aHTIMiCKui, GpaHIly3CKuil, HEMEIKHUM S3BIK ))»
OTHOCUTCSI K JUCHMIUIMHAM 110 BBIOOpY BapuaTUBHOW 4YacTh  OJoka
«/Iucuunauue) OCHOBHOM mMpodecCHOHANbHOW 00pa30BaTENIbHONW MPOTrpaMMBI
MOATOTOBKM CTyAeHTOB 10 HampasieHuro 38.03.04 «l'ocymapcTBeHHOE U
MYHULIUTIAIBHOE YIIPABIICHUEY.

JlucuuIuinHa ONUpaeTcsl Ha 3HAHUS, YMEHUS U KOMIIETCHIINH, TIOJTyYeHHBIE B
pe3yJsibTate OCBOCHUS ITUCHMIUIMHBI « MHOCTpaHHbIN s13b1K» U KommeTeHusx OK-
5, OIIK-4.



Kypc ¢opmupyer 3HaHUS, YMEHHS W KOMIIETCHIIMHM, HEOOXOAMMBIC IS
npo(heCCHOHANFHOM KOMMYHHUKAIIUM, W SBISETCS 3aBEpIIAIONIMM JTallOM B
W3YYeHUM WHOCTPAHHOTO s3bIka JUId HampaBiaeHus mnoxarotoBku 38.03.04
«["ocymapcTBeHHOE M MYHHUITUTIATHHOE YIIPABICHHUEY.

3. O0beM qucHMIIMHBI (MOYJISAA) U BUABI Y4e0HOI padoThI

OO6111ast TPyI0EMKOCTb JTUCITUTUIMHBI JIJIs1 CTYJICHTOB OYHOM (POPMBI COCTABIISET
8 3aueTHBIX enuHuIl, 288 yaca.

Tao6auna 1
Buael 3ansTuii E:cezg Cenie.CTp Cemectp 5 | Cemectp 6 Cemecrp
OYHAS ®OPMA OBYUYEHUSA

Oomast Tpy10eMKOCTh 288 144 144
AyIUTOpHBIC 3aHATUS 112 48 64
Jlexuuu (JI) - - -
ITpaxtryeckue 3ausatus (113) 112 48 64
Jlaboparopusie pabotsl (JIP) - - -
KonTpois camocTosTenbHOM paboTh
crynenra (KCP) ) ) )
CamocTosiTe1bHasi padoTa 176 96 80
Kypcosbie padoThl - - -
KounrpoabHnas padora, KOHTP. + +
JOMallHee 3aJJaHue padora
Texymuii KOHTPOJIbL 3HAHUK
(7 - )8’, 15-16 Hel):[e.ﬂl/l) Tect * *

3ader ¢
Buja uToroBoro KOHTpoJIst OLIEHKOMH/ Saver cv IK3aMeH

OLIEHKOi1
IK3aMeH
3AOYHASA ®OPMA OBYYEHNUSA
Buabi 3ansTuii Beero Cemectp 4 | Cemecrp S Cemecrp Cemecrp

4acoB
Oo6mast Tpy10eMKOCTh 288 72 216
AyIUTOpHBIE 3aHATUS 24 12 12
Jlexuuu (JI) - - -
ITpaxtryeckue 3ausaTus (113) 24 12 12
JlabopaTopasie pabots! (JIP) - - -
KoHTposis camocTosTenbHOM paboThI
crynenra (KCP) i i i
CamocTosiTe1bHasi padoTa 264 60 204
KypcoBblie pa6oThl - - -
KonTpoabnas padora, KOHTP. + +
JoMalIHee 3a]aHHe padora
Texkymuii KOHTPOJIb 3HAHUI
(7 - 8, 15 - 16 Henean) ) ) )

3aver ¢
Buj HTOroBOro KOHTpOJIA JK3aMeH . JK3aMeH
OLIEHKOii

4. Conep:xanme IMCHUNIAHBI

4.1. TeMbl JTUCHHUILIMHLI M BUABI 3aHATHI

HaumeHoBaHUe TeM CemuHapckue 3ansTud B
Jlekuumn, . Kon
. 3aHATHSA, HHTEepPaKTUBHOI .
yac. % . KOMIIeTeH Ui
yac. (dopme, uac.

AHITIMHCKHH S3BIK

5 cemecTp (0uHOe 00yueHue) / 4 cemecTp (3a04HOe 00yUeHHe)




Tema 1. Starting a business -/- 12/2 4/- OK-5, OIIK-4, TIK-
9

Tema 2. Budgeting -/- 12/2 4/- OK-5, OIIK-4, TIK-
9

Tema 3. Taxation -/- 12/4 4/- OK-5, OIIK-4, TIK-
9

Tema 4. Joint-Stock Company -/- 12/4 6/- OK-5, OIIK-4, TIK-
9

Hroro 3a 5 cemectp: -/- 48/12 18/- -

6 cemecTp (0uHOe 00yueHHeE) / 5 cemecTp (32a04HOE 00yUeHHE)

Tema 1. Starting a business -/- 16/2 6/1 OK-5, OIIK-4, TIK-
9

Tema 2. Budgeting -/- 16/2 6/1 OK-5, OIIK-4, TIK-
9

Tema 3. Taxation -/- 16/4 6/1 OK-5, OIIK-4, TIK-
9

Tema 4. Joint-Stock Company -/- 16/4 6/1 OK-5, OIIK-4, TIK-
9

Hroro 3a 6 cemectp: -/- 64/12 24/4 -

Hroro: -/- 112/24 42/4 -

DpaHny3CKHUI S3bIK
S cemecTp

Tema 1. Uctopust pa3ButHs -/- 8/2 6/- OK-5, OIIK-4, TIK-

rocynapcTBeHHocTd. KoHCTHTYLIHS. 9

DOpMBI IPaBICHHUS.

Tema 2. Tursl rocy1apCTBEHHOTO -/- 10/2 5/- OK-5, OIIK-4, TIK-

ycTpoiicTBa: dheaepanus, 9

koH(eeparys, yHuTapHOe

rocyaapctBo. EBpocoros.

Tema 3. ['ocymapcTBeHHOE -/- 10/2 5/- OK-5, OIIK-4, TIK-

YCTPOMCTBO ¥ MOJTUTHYECKHE 9

MHCTUTYTHl @panunu U Poccun.

Tema 4. ITomuTrka 1 -/- 10/2 5/- OK-5, OIIK-4, TIK-

MEKTyHAPO/IHBIC OTHOIICHHS. 9

I'mobammzanus. Kpymueitmme

MEXXIYHAPOIHbIE OPraHU3alNU U

AJIbSTHCBI.

Tema 5. AAMUHHCTPATHBHOE -/- 10/4 5/- OK-5, OIIK-4, TIK-

ycTpoiictBo. Pernonanuzanus. 9

MyHununansHOe yrnpaBlieHHeE.

Pa3pbIB B pa3BUTHU PETHOHOB.

Hroro 3a 5 cemectp: -/- 48/12 26/- -

6 cemecTp

Tema 6. Posib rocymapcTaa. -/- 8/2 4/0,5 OK-5, OITK-4, TIK-

T'ocynapcTBeHHbBIE YCIYTH. 9

TocOromxker.

Tema 7. Hanoru. Cucrema -/- 8/2 6/0,5 OK-5, OIIK-4, TIK-

HaJI0roo0noxeHus OpaHuyu 1 9

Poccun.

Tewma 8. [Ipeanpusitue: -I- 16/2 6/1 OK-5, OIIK-4, TIK-

Kiaccuukanus, CTpyKTypa, 9

yIpaBJicHHE.

Tema 9. Buubl 10X010B B -/- 16/2 6/1 OK-5, OIIK-4, TIK-

3aBUCHUMOCTH OT UCTOYHUKA. 9

OCHOBBI TPYIOBOTO

3aKOHOJIaTeJbCTBA. be3paboruia.

Tema 10. BromKeT ceMbH. -/- 16/4 4/1 OK-5, OIIK-4, TIK-

IMoTpebuTrenbekas Kop3uHa. 9

IToTpebnenue.

Hroro 3a 6 cemectp: -/- 64/12 26/4 -

Hroro: -/- 112/24 42/4 -

HeMenxuii si3bIK




5 cemecTp

Tema 1. Arten der Unternehmen.

8/2

4/-

OK-5, OITK-4, TIK-

9
Tema 2. Deutsche Aullenhandels ) 8/2 4/- OK-5, OIIK-4, IIK-
Wirtschaft 9
Tema 3. Die Bewerbung i 8/2 4/ OK-5, OHgK-4, IIK-
Tema 4. Die Geschiftsreise. i 8/2 4/ OK-5, OHgK-4, IIK-
Tewma 5. Erste Kontakte OK-5, OIIK-4, IIK-

- 8/2 4/-
Vorstellung. 9
Tema 6. Aufbau und Struktur einer OK-5, OIIK-4, TIK-
. - 8/2 6/-
Firma 9
Hroro 3a 5 cemectp: -/- 48/12 26/- -
6 cemecTp

Tema 7. Die Verhandlungen. i 10/2 4/ OK-5, OHgK-4, IIK-
Tema 8. Der Vertag. Abschluss des i 10/2 an OK-5, OIIK-4, TIK-
Vertrages. 9
Tf—:‘Ma 9. L_|eferung i 10/2 an OK-5, OIIK-4, TIK-
Lieferbedingungen. 9
Tema 10. Preise. Zahlung. i 10/2 4/- OK-5, OI;K-4, TIK-
Teya 11. Konventionalstrafe. Force 12/2 an OK-5, OIIK-4, TIK-
Major. 9
Tema 12. Sicherung. Garantie. 12/2 6/1 OK-5, OI;K-4, TIK-
Hroro 3a 6 cemectp: -/- 64/12 26/4 -
Hroro: -/- 112/24 42/4 -

* ounast (popma/3aounasi popma odyueHust

4.2 Coaep:xaHue TeM JUCUMILTHHbBI

AHIJIMHACKUAN A3BIK

5 cemect

Tema 1. Starting a business.
Jlexcuueckuu mamepuan:

e Starting a Business

e Business plan

e Getting a Credit
Tema 2. Budgeting.
Jlexcuueckui mamepuan:

e Budgeting

e Insurance

e A loan agreement
Tema 3. Taxation.
Jlexcuueckuii mamepuai:

e Taxation

e Business Organization

e A Loan Agreement
Tema 4. Joint-Stock Company.




Jlexcuueckuu mamepuar:

e Joint-Stock Company

e QOrganization Structure

e A Loan Agreement

6 cemectp

Tema 5. Production.
Jlexcuueckuui mamepuai.’

e Production

e Products and Brands

e A Loan Agreement
Tema 6. Labour Unions.
Jlexcuueckui mamepuar:

e Labour Unions

e Who Needs Unions?

e Events and Default
Tema 7. Preparation for negotiations.
Jlexcuueckuii mamepuar.

e Preparation for Negotiations

e Business Letter

e Types of Business Letters

Tema 8. Business documents.
Jlexcuueckui mamepuar:

e Business Documents
e The Bill of Handing
e The Bank of England

DpaHy3CKHH A3BIK

5 cemecT
Tema 1. Hecmopusa pazeumus cocyoapcmeennnocmu. Koncmumyuus.

Dopmbl npagieHus.
Un peu d’histoire. Identité. Constitution et la Grande Révolution Francaise. Les
formes d’Etat.
I'pammaruka:
[IpocThie M CIIOKHBIC OTHOCHTENBbHBIC MecTomMeHus. CioBooOpa3oBaHue: -té, -
tion.
Tema 2. Tunwvt cocyoapcmeennozo ycmpoiicmea: peoepayus, Kongeoepayus,
yHumapnoe zocyoapcmeo. Eepocoros.
Types de construction d’Ftat: Fédération, confédération, I’Etat unitaire. Les
grandes étapes de la construction européenne et les institutions communautaires.
L’extension de I’Union Européenne et les perspectives.
I'pammaTuka:
Judbdepennuanus Oyaynux BpeMeH U3bIBUTEILHOTO HAKIOHEHUS.
Tema 3. I'ocyoapcmeennoe ycmpoucmeo u noumuyecKue




uncmumymul Ppanyuu u Poccuu.
L’organisation des pouvoirs. Sénat. Assemblée Nationale. Président. La V°®
République. Les partis politiques. Les rituels politiques. Fétes 1égales, liste des
jours feriés.
I'pammaTuka:
Cucrema npouieammx BpeMeH U3bsIBUTEILHOTO HAKIIOHEHHUS.
Tema 4. Hoarumuka u mexcoynapoouvie omuouwienus. I nooanuzayus.
Kpynnueiiwiue mexcoynapoonvie op2anu3auuu U aibsaHchl.
Politique étrangere de la France. Globalisation. Organismes internationaux. ONU,
OTAN, Alea, AELE, FEDER, OPEP, UEM.,
I'pammaruka:
CornacoBanue BpeMeH. KocBeHHBIN BOTIPOC.
Tema 5. Aomunucmpamugnoe ycmpoiicmeo. Pecuonanuzayus. Mynuyunaibvhoe
ynpaenenue. Pazpvig 6 pazgumuu pe2uoHos.
L’organisation administrative: région, département, arrondissement, canton,
commune. Régionalisation. TOM, DOM. Le palmares des grandes villes. Vivre et
travailler en France.
I'pammarTuka:
OTHOCHUTENIbHOE U MPUTSHKATEIEHOE MECTOUMEHHUS.
6 cemectp
Tema 6. Ponp 2cocyoapcmea. I'ocydapcmeennsie yeayzu. I'ocowodxncem.
L’FEtat, pour qoui faire? Intervention de I’Etat dans 1’économie. La fonction
publique en France. L’FEtat et la protection sociale. La politique budgétaire.
I'pammaruka:
[TaccuBHast popma. CroBoOOpazoBaHuE: CIOKHBIE CYIIECTBUTEIbHEBIE.

Tema 7. Hanozu. Cucmema nano200010xcenun @panyuu u Poccuu.

La fiscalité. Les impots directs, indirects: TVA, IRPP, IS. Integration fiscale.
Declaration d’impots.

I'pammaTuka:

Ycii0BHOE HAKJIOHEHHUE; YIIOTPeOIeHNEe BpeMEH Mmociie ““Si” yCIOBHOTO.

Tema 8. Ilpeonpuamue: kraccuukayus, cmpykmypd, ynpagjieHue.
L’entreprise: types, structure. Organigramme. Gestion. Types de gestion.
Communication ascendante et descendante. Aspects sociaux: comité d’entreprise,
syndicats.

I'pammaruka:
CocnararenbHOE HAKIIOHCHHE.
Tema 9. Buodwvl 00x0006 6 3agucumocmu om ucmoynuxa. Ocnogvl mpyooeozo
3akonodamenvcmea. bezpadomuuya.
Types de revenues. RSA. Tout travail mérite salaire. Gagner, dépenser, épargner...
Ecarts de niveau de vie: ’impact du salaire... La loi de travail. Chomage.
I'pammaruka:
Nudunantus. Henmuunsie popMmel raarosma.
Tema 10. brodicem cemvu. Ilompeoumensckasn kopzuna. Ilompeonenue.
La répartition des budjets. Panier de la ménagere. Augmentation de consommation
est un phénomene mondial. Acheter frangais est un geste citoyen.




I'pammaruka:
YucauTteabHbIE. AOGOpeBHaTypHI. Ocobennoctu
OPUEHTHPOBAHHOTO MEPEBO/IA.

Hemenxum si3bIK

5 cemecTp

npodeccruoHaibHO-

Tema 1. Arten der Unternehmen
Jlexcuueckuu mamepuan:
e Finzelkaufméannische Unternehmen.

e Personengesellschatft.

o Kapitalgesellschatft.

e Rechtform der Unternehmen.
Tema 2. Deutsche Aufienhandels Wirtschaft.
Jlexcuueckui mamepua:

e Ausfuhrgiiter.

e Einfuhrguter.

e Handelsaustausch.

e ErschlieBung der AuBenmarkte.

Tema 3. Die Bewerbung
Jlexcuueckuu mamepuan:
e Bewerbungsanzeigen.

e Bewerbungsschreiben.

e Telefonische Bewerbung.

e Vorstellungsgesprich.
Tema 4. Die Geschiftsreise.
Jlexcuueckuii mamepua:

e Besuchsvereibarung.

e Hotelreservierung.

e Ticketbuchung.

e Vereinbarung der Termine.
Tema 5. Erste Kontakte Vorstellung.
Jlexcuueckuu mamepuan:

e BegriilBung. Anrede.

e Vorstellngsformen.

e Verabschiedung.

Tema 6. Aufbau und Struktur einer Firma
Jlexcuueckuii mamepuai:
e Personal einer Firma.

e Abteilungen und Produktion.



e Geschiéftsflihrung.
6 cemecTp

Tema 7. Die Verhandlungen.
Jlexcuueckuu mamepuan:

Die Anfrage.

Das Angebot.

Die Bestellung.

Die Bestitigung des Auftrages.

Tema 8. Der Vertag. Abschluss des Vertrages.
Jlexcuueckui mamepuar:
Besprechung des Vertrages.

Abschluss des Vertrages.
Gegenstand des Vertrages.
Allgemeine Vertragsbedingungen.

Tema 9. Lieferung Lieferbedingungen.
Jlexcuueckuu mamepuan:
Liefertermine.

Lieferarten.

Vorauslieferung, Teillieferung.
Verpackung.

Tema 10. Preise. Zahlung
Jlexcuueckuii mamepua:
Gesamtwert des Vertrages.
Arten der Zahlungen.

Arten des Akkreditivs.
Bankoperationen.

Tema 11. Konventionalstrafe. Force Major.
Jlexcuueckuu mamepuan:
Die Riickfrage.

Reklamationen.
Das Schiedsgericht.
Umstande Hoherer Gewalt.

Tema 12. Sicherung. Garantie.
Jlexcuueckuii mamepuai:
e Garantieschreiben.

e Sicherungsgesellschaften.
e FEinrdumung der Garantie.



S5. IlepeyeHb y4eOHO-METOAUYECKOT0 O0ecTedYeHUs JIsi CAMOCTOSATEIbHOI
patdoThHI O AUCIHUIIINHE

1. «MeTtonuueckue yKa3zaHus 1JI1 00y4JaroIuXcsl IO OCBOCHUIO TUCITUTLTMHBD)
2. «DoH/ OLICHOYHBIX CPEJICTBY.

6. @oH/1 OLIEHOYHBIX CPEJCTB JIs MPOBeIeHUsI POMEKYTOUHOM
aTTecTaluu 00y4alouUXCcs M0 ANCIHUIJINHE

@OHJI OLEHOYHBIX CPEACTB UIsl NPOBEICHUS MPOMEXYTOUHOW aTTECTAllUU
oOyuatomuxcss 1o aucuuiuinHe «MHoOCTpaHHBIA SI3bIK B MpodecCHOHATBHON
cdepe» npuseneH B [Ipunoxenun 1.

7. IlepeyeHb OCHOBHOM U JONOJHUTEILHON Y4eOHOM JIMTEpPaTypHI,
HE00XO0AMMOM /ISl 0CBOCHUS TUCUMILTUHBI

7.1 AHIJIMUCKHUH A3BIK

OcHoBHas JquTEpaTypa:

1. Mastering English through Global Debate / E. Talalakina, T. Brown,
J. Bown, W. Eggington. — MockBa : M3pmatenbckuii goM BeIciieit IIKOJIbI
skoHomuku, 2017. — 191 c. : un. — Pexum gocryna: mo moamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=486564

2. Mununa, O.I'. ba3oBbiii mpodecCHOHANBHBIN AHTIMUCKUN SI3BIK :
yueOHoe nocobue : [12+] / O.I'. Mununa. — Mocksa ; bepnun : [upexr-Menua,
2020. — 160 c. : wim., Tabm. — Pexum npocryma: mo moxamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=595465

3. MycaeB, P.A. JleqoBOW aHIVIMICKHNM S3BIK TOCYAAPCTBEHHOIO M
MyHUIMNanbHOTO ciyxaiero / P.A. Mycaes, .M. Mypra3una ; MUHHUCTEPCTBO
oOpazoBanus U Hayku Poccum, KazaHckuil HallmOHaJIBHBIN HMCCIIEI0BATEIbCKUN
TEXHOJOTHUECKU YHUBEPCUTET. — 2-€ U31., mepepad. u gom. — Kazans : KHUTY,

2016. — 207 c. : Tabn. — Pexum pocryma: mo moammcke. — URL:
http://biblioclub.ru/index.php?page=book&id=560926

4, CeBoctbsiHoB, A.I1. Business Negotiations / A.Il. CeBOCTbsIHOB. — 2-¢
u31., 1om. u rnepepad. — MockBa ; bepmun : Qupexkr-Menma, 2018. — 572 c. —
Pexxum JIOCTyTIA: 1o MIOIITHCKE. — URL.:
http://biblioclub.ru/index.php?page=book&id=496123

5. umxkuaa, T.C. JIMHrBHCTHYECKHME OCOOEHHOCTH S3bIKa JCJIOBOTO

obmenus (anrauiickoro)=Linguistic peculiarities of Business English : yueOnoe
nocobue : [16+] / T.C. lumkuna ; FOxHbIl (denepanbHbIi YHUBEPCUTET. —
PoctoB-na-/lony ; Taranpor : FOxub1it denepanbubiii yuusepeuret, 2017. — 133 c.
: Ta01., WII. —  Pexum JIOCTyTa: o ITOJIITUCKE. — URL:
http://biblioclub.ru/index.php?page=book&id=570897
JlonoiHUTEILHASA JIMTEpaTypAa:

1. [Ipeobpakenckas, A.A. JlenoBas mepenucka Ha aHTJIUUCKOM SI3BIKE :

[16+] / A.A. TlpeoOpaxeHckas. — 2-¢ usa., ucup. — MockBa : HamumoHanbHBIHM



http://biblioclub.ru/index.php?page=book&id=486564
http://biblioclub.ru/index.php?page=book&id=595465
http://biblioclub.ru/index.php?page=book&id=560926
http://biblioclub.ru/index.php?page=book&id=496123
http://biblioclub.ru/index.php?page=book&id=570897

Otkpeiteiii YHUBepcutTeT «MHTYUT», 2016. — 72 c. : wi. — Pexxum poctymna: mno
noamucke. — URL: https://biblioclub.ru/index.php?page=book&id=429121
2. PeinkeBuu, A.B. JlenoBoii aHriauiickuii si3bik [TekcT] : ydeOHOe

nocoOue JJIsi CTYJICHTOB BTOPBIX KypCcOB HEs3BIKOBBIX BY30B . - Kopones M.O. :
MI'OTVY, 2018. - 117 c. - ISBN 978-5-91730-780-0

3. [lesenéBa, C.A. ['paMMaTHka aHTJIMICKOTO s3bIKa : yueOHOE TTocoOue
/ C.A.IlleBenéBa. — Mocksa : IOumtu, 2015. — 423 c. : T1abxa., uia. — Pexum
JIOCTyIIA: o MTOJITHCKE. —

URL.: https://biblioclub.ru/index.php?page=book&id=114804
7.2 ®paHIYy3CKHH A3BIK

OcHoBHas JuTepaTypa
1. barana, XK. Le Frangais des Affaires=/lemoBoii dhpaHIry3cKuii S3bIK :

yaeoHoe mocoome / XK. barama, A.H. Jlanrmep. — 3-e¢ m3a., ctep. — Mocksa :

®muaTa, 2016. — 262 c¢. — Pexum pocryma: mo moamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=83083
2. Kpaiicman, H.B. ®paniy3ckuii s3bIK: JiesoBasi U npodeccruoHaibHas

koMmyHuKkamus / H.B. Kpaiicman ; MunuctepctBo oOpazoBanusi U Hayku Poccun,
KazaHcknii HaIMOHAIBHBIM HCCIENOBATEIBCKUN TEXHOJIOTHYECKUM YHUBEPCUTET.
— Kazanp : KHUTY, 2017. — 108 c. — Pexxum goctyna: no noamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=560572

JlomosiHUTEIbHAS JIUTEpATYpa:
1. benukosa, I'. B. ®paHuy3ckuil 3bIK: TOBOPUM, UIIEM, MBICIUM = Le

Francais : parler, écrire, réfl échir : yuebnoe mocobue / I'. B. benukona, O. A.
Kynaruna. - Mocksa : MIIT'Y, 2018. - 248 c. - ISBN 978-5-4263-0678-3. - Tekcr :
anexktpoHHbd. - URL:  https://znanium.com/catalog/product/1020590  (Pexwum
JOCTYMa: MO MOAMKUCKE)

2. ['mymkoBa, E. H. MW3ywaii wu coBepmeHcTBYH. ['pammarnka
dpaniry3ckoro s3bika : yueoHoe nocooue / E. H. I'mymkoBa. — ExarepunOypr :
YIJITY, 2019. — 108 c. — ISBN 978-5-94984-714-5. — TekcT : 37eKTpOHHBIH //
Jlanb : AJIEKTPOHHO-OMOIMOTEUHAS cucrema. — URL:
https://e.lanbook.com/book/142587 — Pexum goctyma: [jIsI  aBTOPH3.
I10JIb30BAaTEIIEH.

7.3 Hemeukuii 13bIK

OcHoBHas JuTeEparypa:
1. [TerpukoB, A.B. Wirtschaftssprache deutsch : ydebHoe mocobue :

[16+] / A.B. IleipukoB, T.A. Paiikuna ; Poccuiickas akagemusi HapOJHOTO
X035MCTBA W TrocyaapcTBeHHOW cimyxObl mpu Ilpesugente Poccuiickoii
®denepanuu, Antaiickuii punuan. — Mocksa ; bepnun : upexr-Menua, 2019. — 40
C. : Uil —  Pexum  pgocrtyma: 1o IIOJTIUCKE. — URL:
http://biblioclub.ru/index.php?page=book&id=562285



https://biblioclub.ru/index.php?page=book&id=429121
https://biblioclub.ru/index.php?page=book&id=114804
http://biblioclub.ru/index.php?page=book&id=83083
http://biblioclub.ru/index.php?page=book&id=560572
https://znanium.com/catalog/product/1020590
https://e.lanbook.com/book/142587
http://biblioclub.ru/index.php?page=book&id=562285

2. CutnukoBa, M. O. [enoBoii Hemenkuii s361k. Der mensch und seine
berufswelt. Yposenb B2-cl : yd4eOHMK ¥ MpPaKTHKYyM JUisi OakajlaBpuara u
maructparypsl / M. O. CutnukoBa, M. H. I'y3p. — 2-e u3z., niep. u gon. — M. :
NznarensctBo FOpaiit, 2018. — 181 ¢. — (Cepus : bakanaBp u Maructp.
Axkanemuyeckuit  kypc). —  ISBN  978-5-534-02352-7. To  xe:
https://urait.ru/bcode/413924

JlomoJIHUTEIbHAS JINTEpaTypa: )
1. PsbueBa, O.M. Deutsche Grammatik mit Ubungen : yaeOHOEe mocoOue

: [16+] / O.M. PsbueBa ; MuHUCTEPCTBO HAyKM M BBICHIETO OOpa30BaHUsA
Poccuiickoit ®enepanun, FOxubili (enepanbHblii  yHUBepcuTeT, WHXEHEpHO-
TeXHOJIorTu4yeckas akajgemusi. — PoctoB-Ha-/lony ; Taranpor : HOxHbII
dbenepanpubiii yauBepcuteT, 2018. — 186 c. : ui. — PexxuM moctyna: mo mojamnucke.
— URL: http://biblioclub.ru/index.php?page=book&id=561245

2. Tarunme, W.II. I'pammartnika HEMENKOrO SI3bIKa B YIPAXKHEHUSX :

npaktukyMm : [12+] / W.II. Taruns. — 4-e usn., ucnp., nepepad. u gom. — CaHKT-
[TerepOypr : KAPO, 2016. — 384 c. — Pexxum poctyma: nmo moamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=462681

8. IIepeyens pecypcoB HHPOPMALMOHHO-TEJIEKOMMYHUKALUOHHON CeTH
«/HTEpHEeT», He0OXOAUMBIX 1JISI 0CBOCHHS JUCIHUILINHbBI

http://biblioclub.ru/ - Yausepcuterckas oubmmoreka ONLINE
http://www.znanium.com/catalog - DnekTpoHHO-OHOIMOTEUHAS CUCTEMA
https://lib.rucont.ru/search - HarronanbeHsIii 1iudpoBoit pecypc PykoHT
https://urait.ru/ - O6pa3oBarenbHas iardpopma FOpait
https://e.lanbook.com/ - DnexkTpoHHO-OMOIMOTEYHAs cucTeMa JlaHb

ok W R

Q. MeToanueckue yKazaHus 151 00yYAKIIMXCH 110 OCBOCHUIO
AUCIHUNIMHBI

Meroauueckiue peKOMEHIAIMK Ui OOyYarolIuXcsi IO  OCBOCHHUIO
TUCIUTUINHBL « THOCTpaHHBIHN S3bIK B IPO(ECCHOHATBLHOM cdepey MPeACTaBICHbI B
[Tpunoxenun 2.

10. TIlepeuyennb uHGOPMALMOHHBIX TEXHOJIOTHI, HCI0JIb3yEMBIX MPH
OCYLIEeCTBJICHHMH 00Pa30BaTeJIbHOIO0 NPoLecca Mo JUCHHUILIHHE

IMepeuens nmporpammuoro odecmeuenusi: Microsoft Office Power Point,
Microsoft Office Word.

JJIEKTPOHHBIE Pecypchbl 00pa30BaTEeILHOM Cpeabl Y HUBEPCUTETA

Pabouass mporpamma ©  MeTOIMYECKOE oOOecnedyeHwe 1o  Kypcy
«MHOCTpaHHBIH SI3bIK B TPOPECCHOHAIBHOM Chepey.
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https://lib.rucont.ru/search
https://urait.ru/
https://e.lanbook.com/

NudopmanuoHHbie CIpaBOYHbIE CHCTEMbI: HE MPEAYCMOTPEHbI KypCOM
JUCHUTUTUHBI.

11. OnucaHue MaTepuaIbHO-TeXHHYECKOH 0a3bl, HEOOXOAUMOM 1JIA
OCYIIECTBJIEHHA 00Pa30BaTEJIbLHOI0 MPOIecca MO TUCHHUILINHE

Hpakmuqe(:xue 3anamus.’

L pa6oqee MCCTO IIpCIIo4aBaTCIisl, OCHAIICHHOC IIK ¢ JOCTYIIOM B I/IHTepHeT;

e paboume MecTa CTYACHTOB, OCHAIIEHHBIE KOMIBIOTEPAMH C BBIXOJIOM B
WHTEPHET;

® ayauTOpHUs, OCHAICHHAS TPE3CHTAIMOHHOW TEXHUKOW (MPOEKTOp, JKpaH,
KOJIOHKH);

e HTaOHHBIN KaOUHET.



IIpunoxenue 1

HHCTUTYT IIPOEKTHOI' O MEHE/[’KMEHTA H HHKEHEPHOI O
BU3HECA

KA®E/IPA HHOCTPAHHBIX A3bIKOB

®OH/J ONEHOYHbBIX CPEJACTB JJIs1 ITPOBEJIEHUSA
IMPOMEXKYTOUYHOM ATTECTAIIMU OBYYAIOIIIUXCSI 1O
JUCHUTIIJIMHE
«KOMMYHUKAIUOHHOE CONMPOBOXIAEHHUE MPOLUECCA
IF'OCYJAPCTBEHHOI'O U MYHUIIUITAJIBHOI'O YIIPABJIEHUSA
(MOJ1YJb): THOCTPAHHBIA SI3bIK B IPO®ECCUOHAJIBHOMN
CO®EPE»

(ITpusio:xkenue 1 k padoueii mporpamme)

Hanpasiaenue noarorosku: 38.03.04 «l'ocymapcrBeHHOe U MYHHIMIIAJIbHOE
yIpaBJIeHHE)

Ipoduas: I'ocynapcrBeHHass 1 MyHHMIHMIIAJIbHAsA CIyxK0a

KBanudukanus (crenennb) BbIMYCKHUKA: 0aKaJIaBp

®opma 00y4eHHUsA: OUHAS, 3209HASA

Koposes
2020



1. IlepeyeHb KOMIIETEHUMH € YKAa3aHUEM ITANoOB UX (popMUPOBaAHUA B

npouecce 0CBOEHHsI 00pa30BaTeJbLHONH MPOrPaMMbI

KOMMEPYECKUX TEM;
. Y4acTBOBAaTh B
JINCKYyCCUM,  BBIOMpAas
SI3BIKOBBIE CPEJICTBA B
COOTBETCTBUH c
CUTyaliel oOIIeHus;

* PE3IOMHPOBATH TEKCT,
MPOBOIUTE OMPOC |

Paznen B pe3yabrarte nuzydyenusi paziena IuCIUNIMHBI,
JAUCHUTIIHHBI, odecrieynBaomero popMupoBaHue KOMMeTeHINH (MU
Ne HWupexc Copaep:xanue ol0ecne4nBaOIIU €e YacTH), 00y4alonuiics 10JKeH:
/n [KOMTETEHIH|  KoMmeTeHUuH i
U (nsm ee yacTn) | (opMupoBaHUe
KOMIIeTeHIIH 3HATH yMeTh BJaJeTh
(W1M ee YacTu)

1 OK-5 CCIIOCOOHOCTBIO | AHTIIMHCKUIA *  S3BIKOBOH | * MOHUMATH | * CIyX0-
K SI3BIK: MaTepHuan JTHATTOTHYECKUH U | IPOW3HOCHTEIN
kommyHuKarmu | Tema 1-8 (JlekcMKy ¥ | MOHOJIOTHYECKUH BHBIMU
B YCTHOM U Opannysckuit rpaMMaTHKy) | TEKCT Ha | HaBBIKAMH
MTMCEMEHHON sa3bIK: Tema 1-10 B Ipelesiax | KOMMEpPYECKHE TEMBI | SI3BIKOBOTO U
¢dopmax Ha Hemerxuii si3bIk: 0TOOpPaHHBIX JUINTEIBHOCTBIO peueBoro
PYCCKOM U Tema 1-12 TeM u cdep | 3Bydanust 5-10 MUHYT | Marepuana;
HHOCTPAaHHOM JIeIOBOTO | | €O CKOpPOCTBIO | ®*  HaBBIKAMHU
SI3BIKAX LIS npodeccroHa | MpeabsSBICHUS C | onmepupoBaHUA
pelIeHus 3aaa4q JHHOTO y49e0HOI (OHOTpaMMBI | S3BIKOBBEIMH
MEXINYHOCTHO o0IIeHNS; 140-150 CIIOB B | CpeACTBaMH B
rou * mpaBWIA W | MHUHYTY U colepiKameil | KOMMYHHUKaTH
MEXKYIBTYPHOT CTpaTeTHH mo 5% He3HaKOMOW | BHBIX LEJIAX;
0 TTOCTPOCHHUS JIEKCHKH; *  HaBBIKAMH
B3aUMO/ICHCTBU YCTHOTO uj- MOHUMATh | CaMOCTOSATEINb
s NHCBMEHHOTO | colepiKaHHe HOH  paboTHI

BBICKA3bIBAaHU | MPEIBABISIEMOTO  CO | IO
S C UeNbI0 | CKOPOCTBIO 140-150 | moBBINICHUIO
JOCTIDKEHUS CIIOB B MHUHYTY | YPOBHS
KOMMYHUKATH | JHaJOTHYECKOro U | SI3BIKOBOM
BHOW IIeINH. MOHOJIOTHIECKOTO (pedeBoii)
TEKCTAa, JEKINH, | KOMIICTCHIINY;
Oecenpl WIA | * HaBBIKAMHA
Tene(hOHHOTO pedepupoBan
pasroBopa s,
JUATeNFHOCTRI0  7-10 | aHHOTHpOBaHU
MHHYT, HOCTYIAIOIIETo | s,
W3 Pa3HbIX UCTOYHHUKOB | COCTABJICHUS
(HemocpencTBEHHOE TE3UCOB, MHBIX
obmenune, ayauo- u | Tparcdopmary
BHIC03AIIHCh) ui TEKCTa,
* NOHMMaTh OCHOBHOE | MOATOTOBKU
CONlepXKaHWE  ayauo- | COOOIIeHUi Ha
TEKCTa IOCIE TEePBOrO | HAYYHYIO
MIPOCITYIITUBAHHS KOH(EpECHIINIO
. Ppa3bIrpEIBaTh
CXOJ/IHBIC c
IPOHJEHHBIMU
JICIIOBBIMHU
CUTYaIUSIMU THAJIOTH;
. TI0/IIePKHUBATh
beceny B oObeme
IPOMJEHHBIX




Npe3eHTalun
. BIAJICTh
N3YJAIOLINMH,
MPOCMOTPOBBIMH n
MOUCKOBBIMH ~ BHIAMHU
9TeHUS (MCIOIB3YIOTCS
TEKCTBl ~ JIEJIOBOH U
KOMMEPUYECKOM
TEMAaTHKH,
OTpaxkaroliue
cnenuduky
NPOXOAMMBIX Ha Kypce
pas3zenos OuzHeca:
MapKeTHHT,
CTpaxoBaHHE,
o0CyX/IeHue YyCIOBUH
3aKJTIOYECHHUS] JI0TOBOpA

W T.I.)

*  @ucaTh  JEJO0BOE
MHACEMO, TE3UCHI
JIOKJIa/a, TEKCT
MPE3CHTAIINH;

e mHcaTh 3cce 10

HU3Y4CHHOU TEMATHUKE;

*  COCTaBIATH ILIAH,
TE3UCHI
COOOIIEHHS/TOKIIa1a;

* pedepupoBath u
AHHOTHUPOBATH TEKCT
* cocraBiath  (haxc,
CIy>KeOHbIE  3alHCKH,
MpecC-PeNn3bl,

ITPOTOKOJIbI U OTYCTHI

OIIK-4

CCITOCOOHOCTHIO
OCYIIECTBIIATh
JIEIIOBOE
o01eHne u

Iy OTMIHEIE
BBICTYIUICHHS,
BECTH
[IEPErOBOPBI,
COBEIIIaHHNS,
OCYIIECTBIIATh
JICITOBYIO
MIEPEITUCKY U
OIZICPIKUBATH
3JIEKT-POHHBIC
KOMMYHHKa-
017079

AHrnuiicknit
SI3BIK:

Tema 1-8
®paHIy3cKuit
s3pIK: Tema 1-10
Hemenknii sS351K:
Tema 1-12

*  SI3BIKOBOH
Mmarepuain
(lexcuky
rpaMMaTHKy)
B Ipenenax
0TOOpaHHBIX
TeM u cdep
JIETIOBOTO W
mpogeccrona
JBHOTO
0O0I11IeHHUS;

* mpaBwia W
CTpaTeruu
HOCTPOCHUS
YCTHOTO u
MTUCEMEHHOTO
BBICKA3bIBaHH
s C IeJbIo
JOCTHKEHHS
KOMMYHUKaTH
BHOH IICJIH.

. MMOHUMATh
JIUATIOTUYECKU N u
MOHOJIOTHYECKUN
TEKCT Ha
KOMMEpPYECKHE  TEMBI
JUTHTEIIEHOCTBIO
3ByyaHust 5-10 MuHyT
co CKOPOCTBIO
TIPEIbSBICHUS c
y4eOHOH (POHOrpaMMbI
140-150 CIIOB B
MUHYTY U COAepkKallen
m0 5% He3HakoMoH
JIEKCUKH;

. MMOHUMATh
cojiepkaHue
MpeabsSBISIEMOTO €O
CKOPOCTBIO 140-150
CIIOB B MUHYTY
JINAJIOTMYECKOTO u
MOHOJIOTHYECKOT 0
TEKCTa, JIEKIIUH,
Gecensl W
Tene(hOHHOTO
pasroBopa

qaTensHoCThI0  7-10
MHUHYT, NOCTYIAOMIETO
W3 Pa3HbIX UCTOYHHUKOB
(HemocpencTBEHHOE

oOlenne, ayamo- o

. CIIyXo-
MIPOU3HOCHUTEI
bHBIMH
HaBBIKAMH
SI3BIKOBOTO |
pedeBoro
Marepuaa;
*  HaBBIKAMHU
OTIEpPUPOBAHUS
SI3BIKOBBIMHU
CpeACTBaMHU B
KOMMYHUKaTH
BHBIX IIEJISIX;
*  HaBbIKAMH
CaMOoCTOSTEIh
HOH  paboTHI
1o
TIOBBILIEHHIO
YPOBHS
SI3BIKOBOM
(peueBoit)
KOMIIETEHIIHH;
*  HaBbIKAMH
pebepupoBan
usi,
aHHOTHUPOBAHHU
H’
COCTaBJICHUS
TE3UCOB, NHBIX
TpaHcdopmar




BHJICO3AITUChH)

* MIOHHMaTh OCHOBHOE
CONEpXKaHWE  ayauo-
TEKCTa IIOCIe TIEPBOTO
MIPOCITYIITUBAHHS

. Ppa3bIrpeIBaTh
CXOJ/IHBIC c
MIPOUIEHHBIMU
JICIIOBBIMHU
CUTYAIUSIMHU JIUAJIOTH;

. MO IZICPIKUBATh
becenry B oOBeMe
MIPOUICHHBIX
KOMMEPYECKUX TEM;

. Y9acTBOBAaTh B
TUCKYCCUH, BBIOMpas
SI3BIKOBBIE CpPEACTBA B
COOTBETCTBUH c
CUTyaruei OOICHIS;

* PE3IOMHPOBAThH TEKCT,
MPOBOIUTH OMpPOC U
Mpe3CHTAIUN

. BIIAJICTh
H3YYaIOIINMHU,
MIPOCMOTPOBBIMHU u
MOWCKOBBIMH ~ BUIaMHU
9TeHUs (MCTOIB3YIOTCS
TEKCTHl  JICNIOBOH U
KOMMEpUYECKOU
TEMaTHKH,
OTpaKaroIue
cneuuduky
MPOXOJUMBIX Ha Kypce
pa3zeinos ousHeca:
MapKETHHT,
CTpaxoBaHHE,
0o0CyX/IeHue YCIOBUH
3aKIIOYEHUsT JIOTOBOpa
U T.J.)

*  TmcaTh
MTUCHMO,
JIOKJIaza,
MPE3CHTAIINH;
e mmcaTh 3CCe MO
N3Y4EHHOU TEMAaTHUKE;

*  COCTaBJSITh IUIAH,
TE3UCHI
COOOIIEHHs/T0KIIa/1a;
* pedepupoBath H
aHHOTHPOBATH TEKCT

* cocTaBIATH  (haxc,
CIIy’)KeOHBIC  3aIHCKH,
Mpecc-pen3Hl,
MIPOTOKOJIBI U OTYETHI

JCJI0BOC
TE3UCHI
TCKCT

3071 TEKCTA,
MTOATOTOBKH
COOOIICHNH Ha
HayJIHYIO
KOH(EPEeHIINIO

IK-9

CIIOCOOHOCTBIO
OCYILIECTBIATH
MCIKIIMYHOCTHBI
€, TPYIIIOBBIE U
OpraHM3aIHOHH
bIC

KOMMYHUKAIIUU.

AHTIHACKHUI
A3BIK:

Tema 1-8
®paHLy3CKUH
a3eIk: Tema 1-10
Hewmenkuii sS35IK:
Tema 1-12

*  S3BIKOBOM
Marepua
(lexcuky  w®
rpaMMaTHKy)

B Ipelenax
OTOOpPaHHBIX
TeM U cohep
JIEJIOBOTO U
npodeccrona

. IMOHUMATh
JUAJIOTUYECKHUH u
MOHOJIOTUYECKHUIN

TEKCT Ha
KOMMEpUYECKHE  TEeMBbI
JTUTEIbHOCTBIO

3By4aHust 5-10 MuHyT
co CKOpOCTBIO
MIpeIbsBICHUS ¢

. CIyXo-
MPOU3HOCHUTE
BHBIMHU
HaBBIKAMH
SI3bIKOBOTO U
pedeBoro
Marepuaa;

*  HaBBIKAMU
OIIEpPUPOBAHUS




JILHOT'O
o0IIeHNs;

* mpaBWIa H
CTpaTeTHH
TTOCTPOCHUS
YCTHOTO "
MMMCHEMEHHOTO
BBICKA3BIBAHHU
S ¢ LeIbIo
JOCTHOKCHUS
KOMMYHUKATH
BHOH IIEJIN.

y4eOHO# (oHOrpaMMBI
140-150 CJIOB B
MUHYTY U coAepKaluen
mo 5% He3HaKOMOM
JICKCHKH;

. MOHUMATb
coJIepIKaHue
HNPEIBSBISIEMOTO  CO
CKOPOCTBIO 140-150
CJIOB B MHUHYTY
JTUATTIOTHYECKOTO u
MOHOJIOTHYECKOTO
TEKCTA, JICKI[HH,
Gecenpl WA
Tene(hOHHOTO
pasroBopa
umTenpHOoCTRI0  7-10
MHUHYT, MOCTYMAIOIIETO
W3 pa3HbIX UCTOYHHKOB
(HemocpencTBEHHOE
oOlIeHue, aynuo- U
BUJICO3ATIHCH)

* MOHHMMAaTh OCHOBHOE
CONICpXKaHUE  ayIuO-
TEKCTa II0CTE MEePBOrO
MPOCITYIIUBAHUS

. Ppas3bIrphIBaTh
CXOJTHBIC c
MPOWIEHHBIMU
JIETIOBBIMU
CUTyallussMU JUAJIOTHU;

. MO IZICPIKUBATH
becenry B oOBbeMme
MPOIICHHBIX
KOMMEPYECKUX TEM;

. Y4aCTBOBATh B
JIICKYCCUH,  BBIOMpas
SI3BIKOBBIE CPEJICTBA B
COOTBETCTBUH c
CHUTyaIlell OOIIeHUS;

* PE3IOMHPOBATh TEKCT,

MPOBOJUTH OINpPOC U
Mpe3eHTaIUU
. BIIAZICTh
H3Yy4arollUMH,
MIPOCMOTPOBBIMU u
MOMCKOBBIMM  BUJIAMU

yTeHus (MCIOJB3YIOTCS
TEKCThI  JIEIOBOH U
KOMMepUecKon
TEMAaTHKU,
OTpaKaroIue
cnenuduky
HpOXOl]I/IMBIX Ha Kypce
pasaenon onsHeca:
MAapKETHHT,
CTpaxoBaHHE,
o0cyXIieHue yCIoBUN
3aKJIFOYCHHST TOTOBOPA

U T.J.)

* [HMcaTh  JEJI0BOE
[MHCHEMO, TE3UCHI
JIOKJIaza, TEKCT

SI3BIKOBBIMHU
CpeICTBaMH B
KOMMYHHKaTH
BHBIX LeJISX;
*  HaBBIKAMH
CaMOCTOSITENb
HOW  PaboOTHI
o
MOBBILIEHHIO
YPOBHS
SI3BIKOBOM
(peueBoii)
KOMITETEHIIHY;
*  HaBBIKAMH
pedepupoBan
us,
AQHHOTHPOBAHU
q,
COCTaBJICHUS
TE3UCOB, UHBIX
Tpanchopmarg
Ui TEKCTAa,
IIOATrOTOBKH
coo0IIeHnH Ha
Hay4YHYIO
KOH(EPECHIINIO




Mpe3eHTAalluN;
* mHcaTh 3cce  II0
H3Y4EHHOMN TEMAaTHUKE;

*  COCTaBIATH IUIAH,
TE3UCHI
COOOIIEHNS/TOKIIaa;

* pedepupoBaTh U
AQHHOTUPOBATH TEKCT
* cocTaBiATh  (haxc,
CIy>KeOHbIE  3alHCKH,
Tpecc-PeNn3sbl,

MPOTOKOJIBI U OTYETHI

2. Onucanue nokasareJsieil 1 KpUTepueB OlleHMBAHUA KOMIIeTEHUMIA Ha
Pa3JIMYHBIX 3Tanax ux GopMupoBaHus, ONIMCAHNE IIKAJ OLlEHUBAHUS

Kon Hucrpymenr, Ioka3arens KpuTtepuu onenku
KOMIIeTeHIINN OLIeHMBAIOII it OlleHMBaHUSA
c¢()opMUPOBAHHOCTH KOMIETeHI[UH
KOMIIeTeHIInI
OK-5, OIIK-4, | Tecr A) TlomHOCTEIO IIpoBomuTcs B MCEMEHHOH hopme.
I1K-9 chopmuporana — 90% Bpemsi, oTBeicHHOE Ha MPOLIEAYPY —
MPaBUJIbHBIX OTBETOB 45 MHUHYT.
b) wactraHO HesBka — 0 6aymos.
cpopmupoBana — 70% Kputepun oneHKH onpeaensoTes
MIPaBUJIBHBIX OTBETOB MPOLIEHTHBIM COOTHOLICHUEM:!
B) He chopmupoBana — YaosaerBoputensHo — oT 51%
50% u meHee IIPaBUJIBHBIX OTBETOB
NIPaBUJIBHBIX OTBETOB Xopormo — o1 70% mpaBUIBHBIX
OTBETOB
OtingHO — 0T 90% MpaBUIBHBIX
OTBETOB
MaxkcuMaibHbIH 6ayt — 5.
OK-5, OIIK-4, | AynupoBaHue A) IomHOCTBIO IIpoBomutcs B ycTHOI hopme.
IK-9 (YcrHast peun) chopmupoBana — 5 1. OnieHnBaeTCA onpeneeHne
6aoB KOMMYHHUKaTHBHBIX HAMEPEHUH
b) wacTruHO YYacCTHHKOB OO0IIeHHs (coriacue,
cpopmupoana — 3-4 coBet, oOMeH nHpopmarmeir) (1
Oaimia Oamn);
B) ve chopmupoBana — 1 | 2. OueHuBaeTcs IMOJHOTA, TOYHOCTH
U MeHee 0auioB Y I1yOMHA IOHUMAaHUs CMbICIIa
Tekcra; (1 6amn);
3. OneHnBaeTcs aAeKBaTHOCTh
BOCIPUSATHSI OCHOBHOM HH(DOpMaLUK
CMBICIIOBBIX yacTeil coobmenus (1
Oamn);
4. Onpenencune TeMbl (uaen) (1
Oarmn);
5. OueHuBaeTcss UHTEPIpETALUSL
XapaKTepUCTUK cOOECEHNKOB
(conmaNbHBIX, BO3PACTHBIX,
MICUXOJIOTHYECKUX, POJIH, CTEIICHb
WX 3HAKOMCTBA | T. 11.) (1 Gam).
MaxkcuMaapHbIH 6as — 5 6ayuToB.
OK-5, OIIK-4, | TlepeBon A) TlomHOCTEIO [TpoBoauTcs B mucbkMeHHOU popme.
IK-9 (ITmcemeHHas peys) chopmupoBaHa — 5 1.  OuenuBaercs TOYHOCTH H

6annoB

B) wactmaHO
copmupoBana — 3-4
Gana

B) ve copmupoBana — 1
1 MeHee 0aIoB

«aJIeKBaTHOCTHY mepesoxa (1 6amn);
2. OnieHuBaeTCs ITOJIHOTA, TOYHOCTD

U TIOyOMHAa TIOHUMaHHS CMBICIIA
TekcTa; (1 6amn);
3.  OunenumBaeTcd  aJeKBaTHOCTH

BOCIIPUSITHSI OCHOBHOM MH(opManuu




CMBICJIOBBIX 4acTel coobmenus (1
Gaimn);

4. Omnpenenenne Ttembl (mmen) (1
Oamn);

5. OueHnuBaeTcsl HMHTEPIPETALUI
XapaKTepUCTHK co0eceTHUKOB
(commanbHbIX, BO3PACTHBIX,
MICUXOJIOTHYECKHUX, POJIH, CTEHEeHb
WX 3HAKOMCTBa U T. 1.) (1 Oamn).
MaxkcuMaibHbIi 6as — 5 6aJuioB.

OK-5, OIIK-4, | IIpe3enTarus
IK-9

A) IlonHOCTBIO
copmupoBana — 5
6aoB

B) wacTiuHO
chopmupoana — 3-4
Oamna

B) ne chopmuponana — 1
1 McHee 0aiioB

OrneHuBaeTcs:

1. KpeatusHocTtb pabotsr (1 6amn);
2. llpaBWJIBHOCTH yNOTPEO-TICHUS
JIEKCUUECKUX CTPYK-Typ U TEPMHUHOB
(2 6aina);

3. IlpaBuUnbHOCTH YHOTpPEO-ICHUSA
rpaMMaTHdeckux  CcTpykryp (1
Oamn);

4. YMeHuEe MOHOJOTMYECKOW peuun
(1 6aymm).

MaxkcuManbHbIH 6at — 5.

OK-5, OIIK-4, | JlenoBas urpa
I1K-9

A) ITonHOCTBIO
chopmupoBana — 5
Gannos

B) wactiuHO
copmupoBana — 3-4
Oamra

B) He chopmuporana — 1
1 McHee 0aiioB

[TpoBoauTcs B ycTHOH hopme.

1. OrneHuBaroTcs 3HaHUE
JICKCHUECKOT0 MaTepualia U yMEHHUE
€ro KCI0JIb30BaTh (2 Oaa);

2. OueHuBarOTCA MPE3eHTALMOHHBIE
HaBbIKH (1 O6amn);

3. OuenuBaercs yMEHUe
JIMAJIOTUYECKOH M MOHOJOTHYECKON
peun (2 6amna);

MakcuMaabHBINH 0T — 5.

3. TunoBbie KOHTPOJIbHBbIC 32JaHUS WM HHbIE MATePHAJIbI, HEOOXOAUMBbIE
JJISl OLleHKH 3HAHUI, YMEHUIl, HABBIKOB U (MJIM) ONBITA AeATeJILHOCTH,
XapaKTepHU3yLHUX ITanbl JopMUPOBAHUA KOMIIETCHIIMH B Ipolecce

0CBOCHMS 00pa30BaTe/IbHON MPOrpaMMBbI

Business tense review
A: Time Clauses

1. Match at least one of these time clauses with each of the sentences in a to j.
a) | didn’t have a lot of experience
b) My boss uses a laptop
c) | was looking for a different job

d) I worked for my present company’s major competitor
e) | have been working on this project

f) I last made a conference call in English

g) ’m flying to Munich
h) I’ll finish this report
i) I was caught making personal phonecalls

j) I've had a lot in my in-tray in a fortnight’s time this week

when | joined this company
in the 1990s

the other day

during a meeting

recently

since January

hardly ever

by Tuesday

never

for a year

3.1 Ilpumep TecTa

AHTJIMACKHN A3BIK

2. Make true sentences about yourself using each of the time clauses.
3. Read out one of your sentences without the time clause and see if the other students can guess which time

clause is true for you.
Discussing Grammar

B: Grammatical similarities: Aspect and voice

What are the similarities between these different forms?




la) I can’t talk. I’'m meeting a client.
1b) I was just closing the deal when my direct boss walked in and ruined everything.
1c) My plane will be landing just as yours is taking off.

2a) I’ve been in exactly this situation many times.
2b) They had already accepted a rival bid by the time we had ours ready.
2¢) They will have increased sales by 50% well before the projected time.

3a) A good team is made from good individuals

3b) The computer, like so many other inventions, was invented to help us wage war
3c¢) Wine has been produced here since the year dot.

C: Grammatical differences

Why are different tenses used in the contrasting sentences?

1a) I work for a well-known multinational

1b) I'm working on restructuring the company

2a) What were you doing when the headhunter called?
2b) What did you do when the headhunter called?

3a) When we arrived, they introduced the main conference speakers
3b) When we arrived, they were introducing the main conference speakers
3c¢) When we arrived, they had introduced the main conference speakers

4a) I’ve worked with several very prestigious clients
4b) | worked with several very prestigious clients

5a) I’ve been replying to customer enquiries all day

5b) I’ve nearly cleared the backlog of enquiries from the Xmas break

Suggested Answers

A 1. Many examples are possible. If students come up with an example that is not clearly wrong or right, ask them
to explain how they imagine the circumstances/ situation of the sentence to be.

B1. All the sentences express a temporary action that is in progress at a particular time.

B2. All the sentences connect two different times, e.g. the present and the past for the Present

Perfect.

B3. All are passives- i.e. the grammatical subject of the sentence is not the same as the ‘agent’- who is doing the
action.

C1. The first is seen as generally true or permanent, whereas the second is seen as temporary.

C2. The first is a (temporary) action in progress when something else happened (or interrupted), whereas the second
is a simple sequence of events.

C3. Similar to C2, but also with an action that is completed before another happens (Past Perfect)

C4. Contrast between an unfinished time (perhaps ‘in my life’ or ‘this month’) with a finished time (‘last year’ or ‘in
my last job”).

C5. Contrast between a sentence where the action is important (replying) and where the result is important (cleared
the backlog). Point out that ‘How much?’ is usually answered with the Present Perfect Simple and ‘How long?’ with
the Present Perfect Continuous.

DpaHy3CKHH A3BIK

|. BoiOepuTe NpaBU/IbHBINH BapUAaHT.

1 Le directeur exige que vous ... & ce projet.

a renoncez  b.renonciez c.renoncerez  d. ayez renoncé

2 Elle veut aller aux Etats-Unis, pourvu qu'elle ... le visa.

a obtienne b. obtiendra c. aobtenu d. ait obtenu

3 Elle espere que sa fille lui... une bonne surprise.

a fera b.fasse  c. ait fait d. ait faite

4. Mon frére n'a jamais visité le Louvre bien qu'il... & Paris tous les deux
a estallé b.allait c.va d.aille

5 Elle n'est pas contente que tu ... seule hier soir.

a lalaisses b. l’aies laissée  c. I'as laissée  d. l'as laissé

6. Je vois bien qu'elle ... étre dérangée.

a neveuillepas b.neveutpas c.n‘aitpasvoulu d.ne voulut pas
7. 1l est propable que le maire ... des mesures de sécurité.

a prendra b. prenne c.prises  d. ait pris



8 Adressez-vous a cette dame! Il est possible qu'elle ... vous renseigner.
a pourra b. puisse  c.aitpu d.apu

9 Il al'air fatigué; je ne suis pas sir qu'il... de bonnes vacances.

a

passe b. aitpassées  c.soitpass¢  d. ait passé
10. Notre grand-mére attendait que tu lui... .
a écrives  b.écrites c. écris d. aies écrit

11 J'espére qu'elle ... ses cours de danse 'année prochaine.

a reprendra  b.reprenne c.aitrepris  d. soit reprise

12. C'est ma meilleure amie bien qu'elle ... un caractére difficile.

a est b.a c. ait d. aiteu

13 Je ne suis pas siire que la secrétaire ... notre arrivée.

a avaitconfirmé b.aconfirmé c.confirme d. ait confirmé

14, Je suis content que ce jour-1a, mon frére ... preuve de courage.

a afait b.faisait  c.aitfait d. fasse

15.Je doute qu'elle ... se marier avec cet homme.

a veuille b.veut c.voudrait d. voulait

16.11 est probable qu'elle ... a la féte.

a viendra b. soit venue  c.soitvenu  d. vienne

17.11 parait qu'elle ... des médicaments.

a prend b. prenne  c.aitpris d. soit prise

18, Son frére était furieux qu'elle ... sa voiture.

a casse b.avaitcassé¢  c. ait cassé d. ait cassée

19 Elle regrette que tu ... son dessin.

a asjeté b.avaisjeté  c. jette d. aies jeté

20. Je crois qu'il... sa réservation.

a aannulé b. annulait c.annule  d. ait annulé

I1. PackpoiiTe ckoOKH, BLIOHPAS MeKIY HIBSIBUTEIbHBIM H COCIATaTeIbHBIM HAKJIOHEHHEM.
1 Je suis shr qu'il (aller) nous chercher a la gare demain matin.
. Il est impossible qu'ils (traduire déja) le texte.

. 11 parait que les syndicats (organiser) une gréve.

. Maman préfére que je (faire) les études a la faculté de médecine.
. Mes parents ne voulaient pas que je (partir) seul.

. Elle espére que tu lui (rendre) le disque demain matin.

. Le professeur est content que vous (bien apprendre) la grammaire.
Il est évident que cette fille (savoir) quelque chose

I1l.CocTaBbTe (hpa3sbl, cTaBsi rJaroJ NpuAATOYHOro Npeaiokenus B Subjonctif present.

Il est possible que.....

1. il a raison.

2. nous avons la grippe.

3.elle est fatiguée.

4. il fait tout lui-méme.

5. elle va avec nous.

6. vous étes imprudents

7. j’ai de la fiévre.

IV. Ha ocHoBanuu wuHpOpMANMH, MOJYYEHHOH BaMH M3 TEKCTOB JAaHHOTO 0JIOKa, YKaKUTe HOMepa
NMPaBHJILHBIX BHICKA3bIBAHMIA.

. Le pére de Charles de Gaulle est militaire.

. Charles de Gaulle est un grand savant frangais.

. La mére avait une grande autorité sur Charles.

. Le jeune de Gaulle avait une vive intelligence.

. Il a terminé 1’ecole militaire.

. Pendant la Deuxi¢me guerre mondiale il a fait prisonnier.

. En 1962, il est élu le Président de la France.

. Georges Pompidou Iui a succédé comme le President.

9.Son tombeau se trouve au Panthéon.

10. Gérard Dépardieu fait un tandem gagnant avec J.-P. Belmondo.

11. Dépardieu incarne plusieurs personnages historiques.

12. Gérard Dépardieu a la passion pour les affaires.

V. BcraBbTe mpomylmieHHbIe CJIOBA M3 [JAHHBIX B MPaBOil KOJOHKE B COOTBETCTBHE CO CMBICJIOM
MPOYUTAHHBIX BAMH TEKCTOB.

A
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Charles de Gaulle est né a Lille. Son pere 1 a I’éducation de son fils. Charles adore | a. le visage




I’histoire et les lettres, mais le métier 2 1’attire surtout. Pendant la guere de 14-18 il était | b. la Resistance
3 et il a fait 4 pendant 32 mois. Aprés la guerre commence sa carriére 5. Il publie | ¢. devient
plusieurs 6 sur la guerre. Lorsque les Allemands 7 la France, il a ét¢ nommé général de | 4 rapport
brigade. Apres la trahison de Pétin, Charles de Gaulle est en téte de 8 francaise et entre e militaire
dans la 1égende. En 1962 il 9 le Président de la France. I1 10 dans le monde sa politique | .
d’indépendance par 11 aux deux “blocs”. L’¢re gaulienne a enrichi le patrimoine des f. veille
réalisations transformé 12 de la France. g. des armes
h. envahissent
i. prisonnier
j. blesse
k ouvrages
I inaugure
B.
Elle est 'une des 1 a lancer la mode des cheveux courts. Elle 2 de porter les | a.  petite
premiers pantalons, la jupe plissée 3, le tailleur orné des poches. La célébre 4 | b, courte
robe noire devient un classique de 5. Elle dit que la toilette d’une femme doit étre | . partout
6, mais les accessoires 7 étre riches. La proximité de 8 avec les artistes était d itation
toujours a I’honneur. Chanel est la premiére couturiére a 9 ses propres parfums. | C.
Elle a créé une des maisons de 10 les plus importantes et qui porte son nom. Son | & SimPle
style est copié dans le monde. La plus connue 11 de Coco Chanel est: “ La mode | f-  doivent
se démode, 12 jamais”. g. garde-robe
h.  propose
i.  premiéres
j.  lestyle
k.  Mademoiselle
. lancer

Hemenkunii 936IK

Bestimmen Sie bitte die richtige Zeitform.

. Mein Bruder ist den ganzen Abend zu Hause geblieben.

. Sie werden bei uns Ihre Freizeit gut verbringen.

. Sie hatte das neue Lehrbuch meinem Freund gegeben.

. Er legte heute eine Priifung ab.

. Ich werde den neuen Roman erst im niachsten Monat lesen.

. Er nahm dieses Lehrbuch in der Bibliothek.

. Am Wochenende besuchen wir unsere Freunde.

. Um halb neun hat er sich angezogen.

. Gustav féhrt heute in sein Heimatdorf zuriick.

a. Prisens b. Préteritum c¢. Perfekt d. Plusquamperfekt e. Futurum

II. Ergiinzen Sie bitte die Sitze durch die Verben im Prdteritum.

1. Vorige Woche ... ich nach Moskau. 2. Mir ... diese Stadt sehr. 3. Ich ... durch die Strassen. 4. Ich ... im Hotel. 5.
Am néchsten Morgen ... ich bis neun Uhr. 6. Dann ... ich spazieren. 7. Dann ... ich meine Eltern in Géttingen ... . 8.
Ich ... mit thnen iiber meine Eindriicke. 9. Am Nachmittag ... ich zum Roten Platz! 10. Das ... super!

sich ansehen, gefallen, sprechen,

O 00 NO Ol WDN P

fahren, sein, schlafen, anrufen, sich waschen, gehen, wohnen, lesen

II1. Erginzen Sie bitte die Sitze durch haben und sein in richtiger Form.

1. Ich ... das noch nie gehort. 2. Wer ... zu Hause geblieben? 3. Wer ... nach Berlin gefahren? 4. Wie ... dir der neue
Film gefallen? 5. Du ... den Text nicht verstanden.

IV. Ergiinzen Sie bitte die Siitze durch die Verben im Priiteritum.

1. kennen lernen: Damals ... ich meine Freundin .... 2. studieren: Sie (ona) ... an der Universitit in Bonn
Germanistik. 3. arbeiten: Ich ... damals bei der Bank. 4. aufstehen: Um acht Uhr ... Peter .... 5. abholen: Inge ...
mich regelméBig von der Arbeit... 6. heiraten: Nach einem Jahr ... wir. 7. suchen: Ich ... eine Wohnung in der Nahe
von Bonn. 8. wohnen: Wir ... drei Jahre in Konigswinter.

V. Finden Sie bitte eine richtige Ubersetzung.




1. Die Studentin legt erfolgreich die Priifungen ab.

a) CTyneHTKa YCITeITHO c/Iajia 3K3aMEeHBI.

b) CryneHTKa ycrenrHo caaét IK3aMeHbI.

¢) CryneHTKa coacT 3K3aMEHBI YCIICTHO.

d) Crynenrka ciaBaixa S5K3aMEeHBI YCTICIITHO.

2. Auf Freuds Vorschlag wurde Carl Gustav Jung (1875-1961) zum Présidenten gewahlt.
a) [To mpemnoxxenuro @petiga Kapn 'yeras FOHr(1875-1961) ObUT M30paH MPe3uaCHTOM.
b) ®peiin npemmoxkun uzdpars Kapna ['ycrasa FOnra (1875-1961) npesuaeHTom.
¢) ®petin xoten u3dpars Kapna I'ycraa FOnra (1875-1961) npesuneHToM.

d) Kapun I'ycras FOur (1875-1961) uzdpan @peiina npe3naeHToM.

3. Wir gratulierten unseren Padagogen zum Tag des Lehrers.

a) MBI O3IpaBIsI HALIHX TIEJaroros ¢ JJHEM yquTers.

b) Mz no3apaBisieM HAIIUX MeaaroroB ¢ JJHEM yduTes.

¢) MBI no3IpaBWiIN HAIIUX TIe1aroroB ¢ JIHEM yduTes.

d) MrsI mo3apaBuM HamuWX y rmegaroros ¢ JJuém yaurens.

4. Wir werden den Text ohne Worterbuch iibersetzen.

a) Ml niepeBenu 3TOT TeKCT Oe3 caoBapsi.

b) MBI nepeBoanM 3TOT TEKCT Oe3 coBapsi.

¢) MbI niepeBoAMIN 3TOT TEKCT Oe3 CIIoBaps.

d) MeI nepeBeném 3TOT TEKCT O€3 clloBaps.

5. Die Vorlesungen an der Universitét beginnen um acht Uhr.

a) Jleknny B yHUBEpCUTETE HaYaINCh B BOCEMB YacOB

b) Jlekunu B yHUBEpCUTETE HAYMHAINCH B BOCEMb YacOB.

¢) Jleknny B YHUBEPCUTETE HAYMHAIOTCS B BOCEMb YacOB.

d) Jlekuuu B yHHBEpPCHTETE HAYHYTCS B BOCEMb YacOB.

3.2 [lpumepHasi TEeMaTHKA ayIMPOBAHUA

AHIJIMHCKMI A3bIK:

1. Starting a Business
Business plan
Getting a Credit
Budgeting
Insurance
A loan agreement
Taxation
Business Organization
. A Loan Agreement
10.Joint-Stock Company
11.0rganization Structure
12.A Loan Agreement
13.Production
14.Products and Brands
15.A Loan Agreement
16.Labour Unions
17.Who Needs Unions?
18.Events and Default
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19.Preparation for Negotiations

20.Business Letter

21.Types of Business Letters

22.Business Documents

23.The Bill of Handing

24.The Bank of England

25.Types of business organization in the United Kingdom
DpaHIYy3CKHii 3bIK:

Une conversation téléphonique
Organiser son temps de travail
A DI’aéroport
Réservation d’une chambre d’hétel
Travailler a I’étranger
A I’exposition.
La commande (changement, annulation)
Service clientele
9. Le contratd’achat-vente
10.Les conditions de vente
11.La livraison
12.Le payment
13.Le force-majuer et 1’arbitrage
14.Diversité des entreprises
15.Créer une entreprise (les formalités)
16.Profil de créateur
17.Réussirdans les affaires
18.Résoudre des conflits du travail
19.Pratiquer I’éconte active
20.Expliquer des mofirations
21.Réunion de travail.
22.Etude du marché
23.M¢éthodes de distribution
24.Publicité (Force du vente)
25.Profil du manager.
26.Secteur d’activité
27.Entreprise en chiffre
28.Commerce exterieur
29.0rganisation commerciales internationales
Hemeukmnii si3bIK:
1. Artender Unternehmen
2. Deutsche Auflenhandels Wirtschaft
3. Die Bewerbung
4. Die Geschiftsreise
5. Erste Kontakte Vorstellung
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6. Aufbau und Struktur einer Firma

7. Die Verhandlungen

8. Der Vertag. Abschluss des Vertrages
9. Lieferung Lieferbedingungen
10.Preise. Zahlung
11.Konventionalstrafe. Force Major
12.Sicherung. Garantie.

3.3 IlIlpuMepHasi TEeMATHKA [1€JI0BOI UT'PbI

=

Mex1yHapOIHbIN CTYACHYECKHUM JIareph.

N

3HAKOMCTBO C HHOCTPAHHBIMU CTYJICHTaMU, TPUEXABIIUMH YUYUTHCS 110
oOMeHy.

[Ipuem Ha pabOTy B MUHOCTPAHHYIO KOMIIAHUIO.

Me:xayHapOoaHbIN KOHIpecc.

MexayHnapoanasi KoHGEpEeHITHS.

Paspenienre KOHYIUKTHON CUTYAITUU: CIIOPHI.

Pa3zpenienne KOHQPIMKTHOW CUTYalMU: TPOU3BOICTBEHHBIE TPABMBI.
[TeperoBopsl Ha aHTIMHCKOM SI3BIKE.

© oo N oA W

. Perucrpanus coOCTBEHHON KOMITaHUH.

10.Mo3roBoii mTypM: MEPCHEKTUBBI PA3BUTHS OPraHU3AIUH.
11.TTpou3BOACTBEHHOE COBEIIIAHUE.

12.PoneBas urpa «KoHGIUKTHBIN KIUSHT.

13.OpranuzaimonHas KyJibTypa CTYJIEHTOB By3a (CBOET0/MHOCTPAHHOTO).
14.T1eperoBopsl 1o Tenedony.

15.YBonbHEHUE COTPYIHUKA.

3.4 IlpumepHasi TEeMATHKA NMPe3eHTAIUM
AHIIMACKHMH A3BIK

[Ipe3eHTanuu U BHICTYIIJIEHUE BBIMOJHAIOTCA HA AHTJIMMCKOM SI3BIKE:
JlenmoBas nepenucka Ha aHIJIMUCKOM SI3BIKE
[Tucemo-3aka3 Ha AHIIIMIICKOM S3bIKe

Pe3tome Ha AHTTTUHCKOM SI3BIKE

Cocrasnenue [Ipe3eHTanuu Ha aHTTTUHCKOM SI3BIKE
Turbl npeAnpusATA U OpraHu3aun

Tuner muaepa

Crwim yripaBiieHHS

N3BecTHBIE MUPOBBIE NPETPUHUMATEIH

. AHIIMICKUMN A3BIK AJ1s1 TeAe(OHHBIX IEPETOBOPOB
10 MupoBast 5JKOHOMUYECKAs] CUCTEMA
11.MexayHapoiHbIE SJKOHOMHYECKUE OPraHU3alnn
12.MexayHapoaHbI€ COO3bI

CoNoaRrwDE



13.TleperoBopsl HA AHTIIMHACKOM SI3BIKE
14.TTouck paboOTHl B MEXTIYHAPOAHBIX KOMIIAHUIX
15. AHTTIMICKUHN SI3bIK B MAPKETUHTE
16.MupoBble aHTTUHCKHE OPEH B
17.MupoBble aMepUKaHCKUE OPEH/IbI
18.13BecTHBIC aHrIMiickue U amepukanckue CMU
19.bupxa
20.MupoBbie OaHKH
21.MupoBbI€ TOTUTHIECCKUE CHCTEMBI
22.CoBpeMeHHas TeonoMThyYeckas ooctanoBka. CaHKITUU
23.I1porHo361 5KOHOMUYECKOTO U TOJTUTHUECKOTO Pa3BUTHS
24.Ponb KEHIMHBI B MHUPOBOM SKOHOMHUYECKOM M TIOJUTHYECKOM
MIPOCTPAHCTBE.
25.Y1paBieHue NepcoHaIOM.
DpaHy3CKHH A3BIK

[Ipe3eHTanuu ¥ BHICTYTICHHUE BBITIOJHSIIOTCS HA (PPAHILy3CKOM SI3bIKE:
JlenoBas mepenucka Ha (ppaHIly3CKOM SI3bIKE
[TuceMmo-3aka3 Ha (ppaHIly3CKOM SI3bIKE
Pe3tome Ha ppaHIy3CKOM SI3bIKE
Cocrasnenue Ilpe3eHrannu Ha ppaHIy3CKOM SI3bIKE
Turel npeaAnpUsATHN U OpPraHU3aLHN
Tunsl muaepa
Crwim yripaBiieHHUsS
H3BecTHBIE MHPOBBIC TIPEITPHHUMATEITH
@paHIy3CKUI A3bIK 7151 TENEPOHHBIX MEPETOBOPOB
10 MupoBasi 5JKOHOMHYECKasi CUCTEMA
11.MexayHapoiHbIE IKOHOMHYECKUE OPraHU3allun
12.MexayHapoaHbIE COO3bI
13.IleperoBopsl Ha (HPaHITY3CKOM S3BIKE
14.Tlouck paboOThI B MEXITYHAPOIHBIX KOMITAHHSIX
15.®paniry3ckuii 36K B MAPKETUHTE
16.Mupossie (ppanity3ckue OpeH bl
17.N3BectHbie Ppaniyzckue CMU: TeneBunenue
18.13BecTtHBIC Ppanmy3ckue CMU: npecca
19.bupxka
20.MupoBsie OaHKH
21.MupoBbi€ OTUTHUYECKUE CUCTEMBI
22.CoBpeMeHHas reonojuTuyeckas ooctaHoBka. CaHKIIUU
23.11porHo3bl SKOHOMHYECKOTO U MOJIUTHYECKOTO PA3BUTHS
24.Ponb KEHIMHBI B MHPOBOM SKOHOMHUYECKOM M TOJUTHYECKOM
IIPOCTPAHCTBE.

25.Y1paBieHue epCoOHaIOM.

Hemeuxuii si3bIK

CoNoORrWDE



[Ipe3eHTanuu 1 BHICTYTUICHHE BBITIOJHSIOTCSI HA HEMEIIKOM SI3bIKE:

JlenoBasi mepernucka Ha HEMEIIKOM SI3bIKE

[Tucbmo-3aKa3 Ha HEMEIIKOM SI3bIKE

Pe3toMe Ha HEMEIIKOM SI3bIKE

Cocrapnenue [Ipe3eHTannu Ha HEMELIKOM SI3bIKE

Tunel TpeANpUATHNA U OpTraHU3aLUN

Tunel muaepa

Crunu ynpaBiieHUs

N3BecTHBIC MEPOBBIE MPEATTPUHUMATEIH

. Hemenkuii s3pIK 117151 TENEPOHHBIX IEPETOBOPOB

10 MupoBasi 3KOHOMHYECKasi CUCTEMA

11.MexnyHapoaHble S)KOHOMUYECKHE OpraHu3aluu

12.MexyHapOoIHBIE COIO3bI

13.IleperoBopsl Ha HEMEIIKOM SI3bIKE

14 .Tlouck paboThl B MEXITYHAPOIHBIX KOMITAHUSIX

15.Hemerikuii 361K B MADKETHHTE

16.MupoBbIe HEMEITKhe OpeHTbI

17.N3BectHbie HeMenikue CMU: TeneBuieHue

18.M13BectHBIC HeMenikue CMU: mipecca

19.bupxa

20.MupoBsie OaHKH

21.MupoBbI€ TOTUTHICCKUE CUCTEMBI

22.CoBpeMeHHasl reononuTudeckas ooctaHoBka. CaHKIIUU

23.1TporHo361 5KOHOMUYECKOTO U TIOJTUTHYECKOTO PA3BUTHS

24.Ponb KEHIMHBI B MHPOBOM SKOHOMHUYECKOM M TIOJUTHYECKOM
MIPOCTPAHCTBE.

25.Y1paBieHue NepcoHaIoM.

CoNoORrWDE

3.5 O0pa3zen TekcTa HA MEPEBO/

AHTJIMACKUN A3BIK

THE RETURN OF FUN
Non-essential businesses are making plans to reassure customers
Streaming services have replaced the cinema. Online shopping is standing in for the high street.
Restaurant food is being home-delivered. And the ol’ Horse and Groom has become the Horse
and Zoom, as people take to video-chatting with friends while sipping from a can of lager. It is,
pubgoers have discovered, a poor substitute for the real thing. As Nick Mackenzie of Greene
King, which runs 2,700 pubs, puts it: “The point of the pub is to socialise.”
The boozer was among the first casualties of Britain’s lockdown, with pubs ordered to close
three days before the rest of the country. Along with other non-essential leisure venues, they will
probably be the last to reopen, too. Evidence from countries now opening up suggests that such
businesses will have to wait a few weeks longer than everyone else. Those in Britain are using
the extra time to plan how to operate when they are allowed to welcome customers once more.
The task is particularly tricky for publicans. The very social distancing measures that save lives
also kill the vibe: nobody wants to go to an empty pub. Larger pubs are planning to space out
tables, reduce the number of occupants and offer takeaway pints and roasts. Independent pubs
can start selling other things, such as groceries. One, the Red Lion in Ealing, is already offering



Italian cheese, olives and ham, as well as sourdough breads. Those of all sizes will have to make
a show of good hygiene. Expect regular table-wiping and digital ordering to replace germy paper
menus.
Consumers are likely to hit the high street before the pub. Primark, a big clothes retailer with no
online shop, is installing hand-sanitiser stations and Perspex screens to separate staff from
customers at the tills. The layout of its shops is being tweaked to discourage people from
lingering at high-traffic spots. “The government can give regulations. I think you go
beyond...The thing that we’re looking at is reassurance,” says John Bason of Associated British
Foods, which owns Primark. The hand sanitiser, for instance, is not merely plonked onto tables
but installed in solidlooking fixtures.
Perhaps the unlikeliest leisure business preparing to reopen is the cinema. Pubs can space tables
farther apart and shops can allow in fewer customers. But going to the cinema means spending
hours in a small, enclosed space, breathing the same air as others. That does not phase Tim
Richards, who runs Vue, a chain of cinemas. Attendance has been dwindling for years, which
could turn out to be an advantage: “I think what’s important to recognise is that our occupancy
rate tends to be around 20%, so for us to manage our customers coming in is relatively easy to
do.”
Mr Richards’s plan is to stagger screening times in a cinema’s different auditoria, with no two
films starting at the same time, so as to stop people hanging around together buying popcorn.
Ticketing systems will ensure that any booking—whether for a couple or a family of five—is
surrounded by empty seats. Vue will open cinemas gradually, once it is allowed to, with the
formal reopening on July 17th planned for the release of Christopher Nolan’s “Tenet”, a film in
which a secret agent must save the world. At the very least, he might help save the cinema.

(The Economist, 2020)

@paHny3cKHil A3bIK

LA DEGRESSIVITE DES ALLOCATIONS CHOMAGE SUSPENDUE

La réforme de 1’assurancechomage subit de gros retards a 1’allumage, a cause du Covid19. Le 15
avril, le ministére du travail a annoncé la suspension d’une des mesures les plus décriées du
dispositif : la dégressivité des allocations. Ce mécanisme fait partie de la premicre vague de
nouvelles regles, entrées en vigueur le 1 er novembre 2019. Il prévoit une baisse de la prestation
a partir du septieme mois d’indemnisation, pour les demandeurs d’emploi percevant les plus
hauts salaires lorsqu’ils étaient en activité¢ (au moins 4 500 euros brut par mois). Les chomeurs
de 57 ans et plus ne sont pas concernés par cette décote.

La disposition, qui touche en particulier les cadres, avait été vertement critiquée par les
syndicats, notamment la CFECGC, trés attachée a la défense des intéréts des personnels de
I’encadrement. Elle risquait, aux yeux des organisations de salariés, de pénaliser des personnes
qui peinent a retrouver un poste correspondant a leurs compétences. L’exécutif a finalement
choisi de la mettre entre parenthéses, « pendant la durée de la crise sanitaire ».

La décision relative a la dégressivité s’ajoute a celle qui avait été prise le 16 mars. Ce jourla, la
ministre du travail, Muriel Pénicaud, avait annoncé le report au ler septembre d’une deuxiéme
série de regles devant entrer en vigueur a partir du ler avril. Cellesci modifient les modalités de
calcul de I’allocation : le but est de juguler I’inflation des contrats courts, avec un nouveau
systeme ou I’indemnisation mensuelle sera plus faible pour les personnes alternant des petits
boulots et des périodes d’inactivité. Un tel mécanisme est présenté comme un aiguillon, qui doit
inciter les demandeurs d’emploi a signer des contrats plus longs. Il pourrait se traduire par une
baisse de la prestation de 22 % en moyenne pour environ 850 000 individus. Mme Pénicaud a
donc, 1a aussi, préféré décaler ce changement, susceptible de mettre en difficulté des chomeurs
dont le nombre est appelé a s’accroitre, avec la récession.

« Il était assez logique de suspendre une réforme dont I’'un des principaux objectifs était de
réaliser des économies situées entre 3 milliards et 3,9 milliards d’euros sur trois ans, commente
Gilbert Cette, professeur associé a 1’université d’AixMarseille. Une telle démarche passe au



second plan et parait méme un peu dérisoire, compte tenu du contexte dans lequel nous nous
trouvons, avec pres d’un salarié sur deux en chomage partiel, dont la rémunération est assurée
par la collectivité, moyennant un effort budgétaire colossal. »

(Le Monde, 2020)

Hemenxkui 3bIk

BANKEN ERHOHEN RISIKOVORSORGE

Wegen der Corona-Pandemie sollen sich Finanzinstitute in Osterreich besser auf steigende
Zahlen fauler Kredite vorbereiten.
Osterreichs Geldhduser miissen laut Bankensprecher Andreas Treichl aufgrund der Coronakrise
ihre Risikovorsorge flir zu erwartende Kreditausfille erhohen. ,,Die Risikovorsorgen werden
jetzt natiirlich wieder steigen®, sagte der Obmann der Bundessparte Bank und Versicherung der
Wirtschaftskammer Osterreich am Montag.
Auch der Anteil der faulen Kredite werde steigen, was laut Treichl die Ertragskraft der Banken
ddmpfen werde. ,,Ich glaube aber nicht, dass hier irgendwelche Probleme entstehen werden, die
Banken sind gut geriistet dafiir, fiigte der ehemalige Vorstandschef von Osterreichs groBtem
Geldhaus Erste Group an.
Die heimischen Institute hétten den Anteil der faulen Kredite in den vergangenen zehn Jahren
auf rund zwei Prozent von damals 14 Prozent des Gesamtkreditvolumens abgebaut. ,,Es braucht
sich niemand Sorgen zu machen, dass hier die Luft mal ausgeht, sagte Treichl.
Gerade in der Coronakrise werden die Banken gebraucht, um Unternehmen fliissig zu halten. In
den vergangenen Wochen seien ,,massive Fortschritte* bei der Abwicklung der Finanzhilfen fiir
die Unternehmen gemacht worden, erklarte Treichl.
In den ersten finf Wochen der Coronakrise hdtten die Osterreichischen Banken zusétzliche
liquide Mittel in Hohe von 14,5 Milliarden Euro an mehr als 48 000 heimische Unternehmer
vergeben. Zudem seien mehr als 113 000 Stundungen bei Kreditzahlungen vorgenommen
worden, sagte Treichl. Das Kreditmoratorium, das eine Stundung von Verbraucherkrediten
ermoglicht, hitten bereits mehr als 17 000 Personen in Anspruch genommen.

(Handelsblatt, 2020)

4, MeToauveckue MaTepuaJbl, ONpeaeasonue npouelypbl OeHMBAHUS
3HAHUH, YMEHHUIl, HABBIKOB U (MJIH) ONBITA JAeATeJIbHOCTH, XapPaKTePHU3YIINX
JTanbl (OPMUPOBAHUA KOMIIETEHIMA

Heneas Bun Kon Copep:xxanu | TpeGoBanus k Cpox Kpurtepnu onesnku
TeKylero / | OLEHOYHO | KOMIIeTeHIHIi, e BBINOJIHEHH IO caqyu 10 COJEPKAHMIO U
NMPOMEKYTO ro OLICHUBAIOIIUI | OLEHOYHOIO (Heneast Ka4ecTBY ¢

YHOI0 cpeacTBa 3HaHM, cpelacTBa ceMecTpa) | ykasaHHeM 0a/10B
KOHTPOJISA yMeHus,
HABBIKH
IMpoBoautes | TectupoBa | OK-5, OIIK-4, | 20 Bonpocos | Kommnbrorepnoe | Pesymbrar | HesiBka — 0 6asos.
B CPOKHY, HUE IK-9 TECTUPOBAHUE. BI Kpurepun  oneHku
YCTaHOBIIEH Bpewms, TECTUPOBA | ONPENEINISIOTCS
HBIE OTBEJICHHOE Ha | HUA MPOLIEHTHBIM
rpadukom npoueaypy — 30 | mpemocTtaB | COOTHOILIEHHUEM:
ydeOHOTO MUHYT ISAI0TCA B | Y IOBJIETBOPUTEIBHO

nporecca JIEHb — oT 51%

MIPOBEACHU | MPaBMIBHBIX OTBETOB

ST Xopomo — ot 70%

MpoIelyp | MPaBHUIBHBIX OTBETOB

BI Otmmuno — ot 90%
MIPaBUIIBHBIX OTBETOB
MakcumapHbIN Oasmt
-5.




IMpoBoautest | Tectuposa | OK-5, OIIK-4, | 5 3ananuii [IpoBomutcss B | Pesynerar | HesiBka — 0 Gayuios.
B CPOKH, HHE I1K-9 TMMCHbMEHHOM Bl Kpurepun  onenku
YCTaHOBIJICH ¢bopme. MIPEAOCTaB | ONPENENIOTCS
HBIE Bpewms, JSFIOTCSL B | TIPOLICHTHBIM
rpagukom OTBEICHHOE Ha | TCYEHHE | | COOTHOLICHHUEM:
y4eOHOTO nponenypy — 45 | Hemenmn ¢ | Y IOBIETBOPHUTENBHO
mporiecca MHUHYT. JHS - oT 51%
MIPOBEJCHN | NMPaBUIBHBIX OTBETOB
s Xopomo — ot 70%
MPOLIEAYp | MPaBUIBHBIX OTBETOB
BI Ommmyno — ot 90%
NPaBHJIBHBIX OTBETOB
MaxkcuManbHbIH Oamt
-5.
IIpoBomutcs | 3auer ¢ | OK-5, OIIK-4, | 2 Bompoca [poBomutcs B | Pesymerar | Kpurepum
B CPOKH, OLIEHKOM I1K-9 YCTHOH bl OLICHUBAHUSL:
YCTaHOBJIEH NMCBbMEHHOU mpegoctaB | 1. «OmmmaaO»  —
HBIE dopme. msoTest B | pabora BBICOKOTO
rpadukom Bpewms, JICHb KayecTBa,  ypPOBECHb
yaeOHOTO OTBE/ICHHOE Ha | MPOBEACHH | BBINOIHECHUS
mpoluecca npouenypy — 35 | s 3adera c | oTBedaer BCEM
MHHYT. OLICHKOM TpeOOoBaHUSIM,
Konuuectso TEOpETUYECKOE
0ayoB, collepXkaHue  Kypca
HeoOXxoaumMoe OCBOEHO MOJHOCTHIO,
UL JTOIyCcKa K 0e3 mpo6esoB,
3a4ery c HEO0OX0nUMBIE
ouenkoii — 51. MIPaKTHICCKHE
HaBBIKM PabOTHl ¢
OCBOCHHBIM
MaTepuanoM
c(opMHUpPOBaHBI, BCe
IIPEeIyCMOTPEHHBIE
IPOrpaMMon
oOy4eHust  y4deOHbIe
3alaHUsl BBIIIOJIHCHBI,
Ka4eCcTBO ux
BBITIOJTHEHUS
OLIEHEHO YHCIIOM
0ajIoB, OJM3KMM K

MaKCHMAIIbHOMY
(kommyecTBO 0OaIOB
Ha ok3amene — 80-
100)

2. «Xopomo»  —
YPOBEHB BBITIOJTHEHUA
paboTsI OTBEYaeT
BCEM OCHOBHbBIM
TpeOOBaHUSM,
TEOpEeTHYECKOE
coJiep)kaHne  Kypca
OCBOCHO MOJHOCTBIO,
oe3 po0enoB.,
HEKOTOpbIE
NIPaKTUYECKUE
HaBBIKM pabOTBI ¢
OCBOCHHBIM
MarepuanoM
chopMupoBaHBI
HEJIOCTATOYHO,  BCE
IpeyCMOTPEHHBIE
IporpamMmon

o0ydeHust  y4ueOHbIE




3alaHus BBIIIOJIHCHBI,
Ka4dye€CTBO

BBITIOJTHEHUS HU
OJIHOTO M3 HHUX HE
OIIEHEHO
MHHHUMAaJIbHBIM
YHCIIOM 0aJIIoB,
HEKOTOPHIC u3
BBIMTOTHEHHBIX

3aJaHui, BO3MOXHO,
colepar  OIIUOKH
(konuuecTBO OanIoB
Ha 9Kk3amene — 60-79)
3.

«Y OBIETBOPUTEIBH
o» - YPOBEHb
BEITIOJTHEHUST PaOOTHI
OTBeYaeT
OOJBITIHCTBY
OCHOBHBIX
TpeOoBaHMH,
TEOPETHYECKOE
coJiepkaHue  Kypca
OCBOCHO  YaCTHYHO,
HO NpoOeIbl He HOCAT
CYIIECTBEHHOTO
XapakTepa,
HEOOXOAUMBIE
MPaKTUYECKUE
HaBBIKH pPaboTBl ¢
OCBOCHHBIM
MarepuanoM B
OCHOBHOM
c(hOpMHUPOBaHHI,
6OJIBIIMHCTBO
MPeyCMOTPEHHBIX
porpaMmon
o0yueHHs  y4eOHBIX
3a/IaHMil BBIOJIHEHO,
HEKOTOpbIC BUJIBI
3a/IaHMil BBIMOJIHEHBI
c omndKaMu
(konuuecTBO 0asIoB
Ha 9Kk3amene — 51-59)
4.

«Heynonersopuren
BHOY (c
BO3MOKHOCTBIO
nepecaayn) -
TEOPETHIECKOE

coJiep)kaHne  Kypca
OCBOGHO  YaCTHYHO,
HE0OX0/IMMBbIe
MpaKTHYECKUE
HaBBIKM pPabOTHI HE
c(hOpMHUPOBAHEI,
OOJBIIMHCTBO
MPeyCMOTPEHHBIX
IpOrpaMMon
o0y4yeHuss  y4eOHbBIX
3aJJaHuH HE
BBITIOJTHEHO, h117(a10)
Ka4ecTBO ux




BBIMTOJIHEHUS
OILICHEHO YUCTIOM
0aIoB, OJIM3KMM K
MUHUMAaJIbHOMY; IIpH
JIOIOJIHUTEILHOMI
CaMOCTOSITCIIEHOM
pabote
MaTepuaIoM
BO3MOKHO
MOBEIIIEHHE KaYueCTBa
BBITTOTHEHUS
yUeOHBIX 3a7aHui
(konmyecTBO OaNIOB
Ha sk3amene — 0-50)

Hazx
Kypca

[IpoBoauTtcs
B CPOKH,
YCTaHOBIICH
HbIE
rpaduKoM
y4eOHOTO
nporecca

DK3aMeH

OK-5,
I1K-9

OIIK-4,

3 Bompoca

IIpoBogutcst B
YCTHOH
NMCBbMEHHOU
¢dopwme.

Bpewms,
OTBEIICHHOE Ha
nporenypy — 35
MHHYT.
Konuuectso
6aios,
HEO0X0IMMOe
UL JTOIyCcKa K
sK3ameHy — 51.

PesynbTar
BI
TIpenocTaB
JSFOTCSL B
JICHb
MIPOBEJCHU
1 3K3aMeHa

Kpurepun
OLICHUBAHHS:

1.  «Ormmuaao» —
pabora BBICOKOT'O
KauecTBa,  ypPOBEHb
BBITTOJTHEHHUS
OTBEYaeT BCEM
TpeOOoBaHUSIM,
TEOPETHYCCKOE
CONlEpXKaHUE  Kypca
OCBOCHO TMOJHOCTBIO,
6e3 mpo6esoB,
HEOOXOAUMBIE
MPaKTHYECKUE
HaBBIKK PabOTHl ¢
OCBOCHHBIM
MaTepuaioM
c(hOpMHUpPOBAHBI, BCE
MPEyCMOTPEHHBIC
IPOrpaMMon
oOy4eHust  y4deOHbIe
3aJaHHsl BBITTOJHEHBI,
Ka4eCTBO ux
BBITIOJTHEHHS
OIIEHEHO YHCIIOM
0ajIoB, OJM3KMM K
MaKCHMAIIbHOMY
(komm4yecTBO 0OaIOB
Ha ok3amene — 80-
100)

2. «Xopomo»  —
YPOBEHB BBITIOJTHEHUA
paboTsI OTBEYaeT
BCEM OCHOBHbBIM
TpeOOBaHUSM,
TEOpEeTHYECKOE
coJiep)kaHne  Kypca
OCBOCHO MOJHOCTBIO,
oe3 po0enoB.,
HEKOTOpbIE
NIPaKTUYECKUE
HaBBIKM pabOTBI ¢
OCBOCHHBIM
MarepuanoM
chopMupoBaHBI
HEJIOCTaTOYHO,  BCE
IpeyCMOTPEHHBIE
IporpamMmon

o0ydeHust  y4ueOHbIE




3alaHus BBIIIOJIHCHBI,
Ka4dye€CTBO

BBITIOJTHEHUS HU
OJIHOTO M3 HHUX HE
OIIEHEHO
MHHHUMAaJIbHBIM
YHCIIOM 0aJIIoB,
HEKOTOPHIC u3
BBIMTOTHEHHBIX

3aJaHui, BO3MOXHO,
colepar  OIIUOKH
(xonu4uecTBO OanoB
Ha 9Kk3amene — 60-79)
3.

«Y IOBJETBOPUTEIBH
o» - YPOBEHb
BEITIOJTHEHUST PaOOTHI
OTBeYaeT
OOJBITIHCTBY
OCHOBHBIX
TpeOoBaHMH,
TEOPETHYECKOE
coJiepkaHue  Kypca
OCBOCHO  YaCTHYHO,
HO NpoOeIbl He HOCAT
CYIIECTBEHHOTO
XapakTepa,
HEOOXOAUMBIE
MPaKTUYECKUE
HaBBIKH paboOTEI ¢
OCBOCHHBIM
MarepuanoM B
OCHOBHOM
c(hOpMHUPOBAHHI,
6OJIBIIMHCTBO
MPeyCMOTPEHHBIX
porpaMmon
o0yueHHs  y4eOHBIX
3a/IaHMil BBIOJIHEHO,
HEKOTOpbIC BUJIBI
3a/IaHMil BBIMOJIHEHBI
c omndKaMu
(konuuecTBO 0asIoB
Ha 9Kk3amene — 51-59)
4.

«Heynonersopuren
BHOY (c
BO3MOKHOCTBIO
nepecaayn) -
TEOPETHIECKOE

coJiep)kaHne  Kypca
OCBOGHO  YaCTHYHO,
HE0OX0/IMMBbIe
MpaKTHYECKUE
HaBBIKM pPabOTHI HE
c(hOpMHUPOBAHEI,
OOJBIIMHCTBO
MPeyCMOTPEHHBIX
IpOrpaMMon
o0y4yeHuss  y4eOHbBIX
3aJJaHuH HE
BBITIOJTHEHO, h117(a10)
Ka4ecTBO ux




BBIMTOJIHEHUS
OLIEHEHO YHCIIOM
0aIoB, OJIM3KMM K
MUHUMAaJIbHOMY; IIpH
JIOIOJIHUTEILHOMI
CaMOCTOSITEILHOM
pabote HaL
MaTepuaioM  Kypca
BO3MOKHO
MOBEIIIEHHE KaueCTBa
BBITTOTHEHUS
yUeOHBIX 3aJaHUI
(konmyecTBO OaNIOB
Ha sk3amene — 0-50)

4.1 TunoBbie BOIIPOCHI, BLIHOCUMbIE€ HA 3a4€T C O]_leHKOﬁ

5 cemecTp

AHTJIMACKHN A3BIK

1. HpOCMOTpOBOG YTCHHUC M KPATKOC H3JIOKCHHC CTPAHOBCAYCCKOI'O TCKCTA Ha

PYCCKOM HJIHN AQHTJINMCKOM SI3BIKE.

2. MoHoJiornueckas PCYb I10 3aﬂaHHOﬁ TCMC, COOTBCTCTBYI-OHIGﬁ TeMaTHKE OJIOKOB

u3ydeHHoro yueoHoro nmocodus. (10-12 npepnoxenuit).
@paHuy3cKuii A3bIK

dopMa craun 3ayeTa MOXKET ObITh pa3HOOOpa3Hasi: MHAMBUAYAJIbHAs, HapHAs WU
rpynnoBasi. [IpenonaBarens naet 3agaHusi, IPU BBIIOJHEHUU KOTOPBIX CTYAEHTHI
MOKAa3bIBAIOT MPAKTHUECKUE YMEHHUS W HABBIKM, 3HAHUE JI€JOBOM JIEKCUKH IIO

TeMaM:

. BcTynienue B 1en0BbI€ OTHOLICHUS

. Opranuzaius J1eJI0BOM MOE3IKH

. Ilpennpusitue

4. JlenoBbie ieperoBopbl. KoHTpakT

5. JlenoBas KOPPECTIOHICHIIUS
Hemeuxuii si3bIK

wnN

dopMa cmauum 3adeTa MOXKET OBITh pa3HOOOpa3Has: WHANBUAYyaTbHas,
napHas uiu rpynmnosas. [Ipenonasarens gaet 3aganusi, IPY BBIIOJIHEHUHA KOTOPBIX
CTYACHTHl TOKA3bIBAIOT TPAKTUYECKUE YMEHUS W HABBIKM, 3HAHHE JI€JIOBOU

JIEKCUKHU 10 TEMaM:
1. BerymieHue B 1€J10BbI€ OTHOIICHUS
2. Opranu3zaius J1eJ0BOM MOE3IKH
3. Ilpeanpusrue
4. JlenoBblie meperoBopbl. KoHTpakT
5. JlenoBasi KOppPECIIOHACHIIMS

4.2 TunoBbie BONPOCHI, BBIHOCUMbIE HA IK3aMEeH




6 cemecTp
AHTJIIMACKUN A3BIK

1. TIpocmoTpoBoe uTeHHEe TekcTa mnpodeccroHampHoro xapakrepa (1000 1m.3.),
KOMIIPECCHUS U pa3BEPThIBAaHUE TEKCTa HA OCHOBE €T0 JIOTHKO-CMBICTIOBBIX BEX.

2. Jleranm3upoBaHHOE YTCHHE, KPUTHUSCKHW aHAIW3 W TMEpPEeBOJ TEKCTa
npodeccuonansHOro Xapakrepa co cioBapem (1 500 1m.3.) m OTBETHI Ha BOMPOCHI
MIPEToaaBaTeNs o TEKCTY.

3. MoHonOTHYeCKOE BBICKA3bIBAHWE C DJIIEMEHTAMH apryMCHTUPOBAHUS W
cobeceoBaHUE C TMpernojaBaTesieM M0 CUTyalluu Mpo(ecCHOHAIBHOTO XapakTepa
(20 npennoxxeHuit).

IIpumepHbIe cCUTYaMu 1JI51 coOeceI0OBAHMUS HA IK3aMeHe:

1.
2.

Your company is trying to attract young employees. What can it offer them?
You are a top manager of a large company. Tell your former group mates
how you got ahead in your career.

You work for a large company. Present the company. Speak about its
structure, strengths and future plans.

The Marketing department is holding a meeting to discuss the launch of a
new product and a strategy. What issues will you consider? Express you
opinion on each issue.

You want to start your own business. What legal form will you choose and
why?

You are holding a contract negotiation with your foreign partner. What
clauses are you going to discuss?

Your company has concluded a contract for the purchase of goods from your
foreign partner. What terms has the contract been signed on?

Your new secretary has problems with writing business letters. Tell her
about some basic guidelines that will help her to compose efficient letters.
Why do many executives prefer written documents over the form of
communication? What types of business letters does your company receive
and send?

10.You work in the Sales department. What types of business documents do

you deal with in domestic and foreign trade?

11.You work as a manager for a big entertaining services company. Last week

you took part at the international conference. It made a great impression on
you. Tell your colleagues about the problems discussed at the conference.

12.You work in the human resources section of a big company. You and other

managers are discussing ways of improving the staff’s health and fitness.
What are your suggestions?

13.Most staff in your department complain of being overworked and are

suffering from backache of badly designed furniture. You are a member of



the consulting group studying the stress related problems. Give your
recommendations how to reduce the stress.

14.Imagine you want to promote a new brand. Choose the product and decide
what strategy you would like to use and why.

15.The head of your department is leaving the company. Tell your colleagues
how you will plan a farewell party.

16.You want to start your own business. What should you consider when
planning in business?

17.Your friend has got a chance to be appointed the chief of Management
department. She asks for advice from you. What advice would you give to
her?

18.You are to make a report at the conference devoted managing people. Give a
summary of your speech.

DOpaHLy3CKHH A3bIK

2. AynupoBaHHE CBS3HOTO TEKCTa (IJTUTEILHOCTD 3ByYaHUS 10 2 MUHYT).
3. IIpocMoTpoBOE UTEHHE U KpaTKoe n3okeHue TekcTa (2500 3HakoB).
4. becena no 3aJJaHHON CUTYyallUU B paMKaX M3yYE€HHBIX TEM:
1. TpynoycTpoicTBO
Opranun3anus Tpyaa
PeIHOK: cipoc U npeyioxeHue
MapkeTunr, pekinama
bankoBckast 1 puHaAHCOBAas AESATENbHOCTD

o Ok W

YcnemHocTh B 1€10BOU 1€ATEIILHOCTH.
Hemenkui 361Kk

1. AyaupoBaHue CBSI3HOTO TeKCTa (IJIMTEILHOCTH 3BYYaHUS 10 2 MUHYT).
[IpocmoTpoBOe uTeHUE U KpaTKoe u3noxkenue Tekcta (2500 3HakoB).

N

3. becena no 3amaHHOM CUTYyallMK B paMKaX U3yYEHHBIX TEM:
1. TpynoycTpoiicTBO
2. Opranuzanus Tpyaa
3. PwIHOK: cripoc U MpeioxKeHne
4. MapkeTuHr, pekiiama
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1. OO01Me moJIoKeHus

Heabro qucuurinabl «HOCTpaHHBIN 53bIK B TpodeccuoHanbHOM cepe» B
HES3BIKOBOM  By3€  SIBIISIETCA  NPUOOPETEHHE  CTYJIEHTaMH  KOMIIETEHIUU
MPAKTUYECKOTO  BJIaJCHUS MNPOPECCUOHAIBHOW JIEKCUKOW JJii  aKTUBHOIO
MPUMEHEHUS B TPOPECCUOHATBHOM OOIIEHHUU.

3amavamMu JUCUUILIMHBI SIBIISFOTCSA:

1. CoBeplIeHCTBOBAaHUE JIEKCUKO-TPAMMATHYECKUX HABBIKOB B paMKax
YCTHOM ¥ MMMCbMEHHOU peur B mpodeccruoHaNbHOU chepe;

2. O0y4eHne yCTHOM HHOS3BIYHOM peun B TPOoQeCCHOHAIBHOM cdepe;

3. CoBepIIEHCTBOBAHUE HABBIKOB YCTHOTO ITyOJUYHOTO BBICTYILICHUS;

4. CoBepLICHCTBOBAaHME HABBIKOB UYTEHHMS W IOHUMAHUS AyTEHTUYHOU
JUTEPATYPHI 3aIaHHON HAIIPABICHHOCTU HA HHOCTPAHHOM $I3bIKE;

5. CoBepIIEHCTBOBAHME HABBIKOB TMCBMEHHOTO MIEPEBOJIA.

2. Yka3aHus 10 NIPOBEACHUIO IPAKTHYECKUX 3aHATHH

AKTHBHbIC ¥ _HMHTEPAKTHBHbIC (GOpMbI _00y4YeHHsI, KCIOJb30BAHHBIE IIPU
COCTaBJICHMM JaHHOW Pabouelt mnporpaMmbl U TPWIOKEHHM K HEH H
PEKOMEHAYEMBIE [T PeAIn3alui KOMIIETEHTHOCTHOTO U JINYHOCTHO-AEATEIILHOTO
10JIX0/J1a B O0yUEHUH.
AyIMTOpHBIE 3AHATHS:

e Pabora B rpymmax

e PenieHue cCUTyallMOHHBIX 33]1a4 MPOOJIEMHOIO Xapakrepa
HNuTepBbio
MoaenvpoBaHue peaqbHbIX CUTYaIlui TOBCEHEBHOTO U JIETIOBOTO OOIICHUS
JlemoBas urpa
[Ipe3eHTannu ¢ MCHOJIB30BAHUEM PA3IMYHBIX BCIIOMOTATENBHBIX CPEACTB:
JIOCKH, KHUT, BUJIE0, CIIAII0B, TOCTEPOB, KOMIIBIOTEPOB U T.II.

e [IpocmoTp 1 oOcykaeHre BUI€OPUIBMOB U BUIEOCIOKETOB
BHeayauTopHbIe 3aHATHSA:

e (OOmIEeHne ¢ HOCHUTENSIMU S3bIKa IMOCPEACTBOM VIHTEpHET TEXHOJIOTUI

(SKYPE, videoconference, facebook com.chart u 1.11.)
e [lepeBon neKuMii, CECMUHAPOB MHOCTPAHHBIX CHEUATIUCTOB.
[ly1aH npaKkTHYeCKUX 3aHATHI

AHTJIMACKHN A3BIK

5 cemecTp (0ouHOEe 00yueHue) / 4 cemecTp (3209HOE 00VIEHME)
IpakTnueckue 3ausaTus 1-6 (ounoe oovuenue) / [Ipakruueckoe 3ausarue 1
(3ao4HOEe 00yUeHHe)

Tema 1. Starting a business
Buja npakTu4eckoro 3aHAATHA: CMELIaHHAas (popMa MPOBEICHUS MPAKTUYECKOTO

3aHATHA.



OOpa3oBaTe/ibHbIe TEXHOJOTMU: TEXHOJOTHS AKTHBHBIX METOJOB OOYy4YEeHUS
(KpyrJiblid CTOJI, MO3TOBOM MITYpM, paboTa B IpyIllax), UTpoBas 0Opa3oBaTeIbHas
TEXHOJIOTHS (JIeJIoBasi UTrpa, poJieBasi Urpa, ayJJMpoBaHue), Kehc-TexHoorus (case-
study), mnpoekTHas oOpa3oBaTejbHas TEXHOJOTHS (IMOATOTOBKA IPOCKTOB,
MOATOTOBKA MIPE3CHTAIIN ), MOIyJIbHAs 00pa30BaTelibHasi TEXHOJIOT U

IIpo6aemaTnka TeMBbI:
e Starting a Business

e Business Plan
e Getting a Credit

Ilpumepnoe codeprcanue npakmuueckux 3aHAMUINL:
OTBeThI Ha BOMPOCHI, TPEIaraeMbIe JIJIsl O0CYKIICHHUS:
e What do you think you’ll need if you make up your mind to set up your own

business?

e List the things you need to set up a corporation

e Think of the way to get outside capital and explain how you will attract
investors.

e How could the firm raise $ 50,000 towards the cost of the property?

e What are the firm’s projections for turnover and profits?

e What is its current overdraft?

e \Who does it owe money to?

Junanor «MeHeKep-noKynaTeby.
Umenue:
o Tekct «Starting a Business» mis 4reHust U mepeBoja M rpaMMaTHYCCKUE

3a7aHus K HEMY.
o Tekct «Business plan» mist uTeHHs U IEpeBOIa U YIIPaKHEHHS K HEMY.
o Tekxct «Getting a credity ans uTeHHs W THCBMEHHOIO TMEpeBoja M

YOpaKHEHUSI K HEMY.
Tucomo:
e JlemoBoe MUCHMO
e lI3yueHue u cocTaBicHUE OM3HEC-TIIaHA.
e [IpoaomKUTETLHOCTD OJHOTO 3aHATHUS — 2 Yaca.

IIpakTnueckoe 3ausaTue 7-12 (ounoe oovuenue) / [Ipakruueckoe 3ausgarue 2
(3ao4yHOEe 00yUeHME)

Tema 2. Budgeting
Buja npakTu4yeckoro 3aHAATHSA: CMelIaHHas (opMa TPOBENCHUS MPAKTUIECKOTO

3aHSTHS.
OO0pa3oBaTe/ibHbIe TEXHOJIOTHM: TEXHOJOTHS AaKTHBHBIX METOJOB OOy4YeHUS
(KpyrJiblid CTOJI, MO3TOBOM HITYpPM, padoTa B TpyIIax), UrpoBas 00pa3oBaTesibHAs
TEXHOJIOTHs ([Ie10Bast Urpa, pojeBas urpa, ayaAupoBaHuUE), Kelc-TexHoorus (case-



study), mpoekTHas oOpa3oBaTelbHAs TEXHOJOTHS (ITOATOTOBKA IPOCKTOB,
IIoATrOTOBKA Hp€3€HTaHI/Iﬁ), MOAOYJIbHAA 06p8,30BaT€JII>HaSI TEXHOJIOI'UsL.
IIpobieMaTnka TeMbI:

e Budgeting

e [nsurance

e A Loan Agreement

Ilpumepnoe coodeprcanue npaKkmuyuecKux 3aHAMUuI:
T'osopenue:

OTBETHI Ha BOMPOCHI IO COJICPHKAHUIO TEKCTOB.
Umenue:

e Tekct «Budgeting» uist 9TeHUS U TepeBoIa.

e Texkct «Liability Insurance» st 9TeHUS ¥ TEPeBO/Ia U YIIPAKHEHUSA K HEMY.

e Tekct /I YTCHHUS U TUCBMEHHOTO TIepeBojia «A Loan agreementy
Hucomo:

e KpeautHoe nucemo.

o [lepeBon 3asBiICHUS HA OTKPBITHE aKKPEIUTHBA.

[Tpo0mKUTENBHOCTD OJHOTO 3aHITUA — 2 Yaca.
IIpakTnueckoe 3ausaTue 13-18 (ounoe ooyuenue) / [IpakTnyeckue 3aHsATHSA 3-
4 (3aouyHOE 00YVUYeHHe)

Tema 3. Taxation
BI/III leaKTI/I‘leCKOF 0 3aHATUA. CMCIHIAHHAA Q)opMa HpOBeI[eHI/IH HpaKTI/IUICCKOFO

3aHSITHS.
Oo0pa3oBaTe/ibHbIE TEXHOJOTHM: TEXHOJIOTHS AKTUBHBIX METOJOB OOyYEeHUSs
(KpyIJiblid CTOJI, MO3TOBOM IITYpPM, paboTa B TPYyIIax), UTpoBas 00pa3oBaTelibHAS
TEXHOJIOTHS (JIeJIoBasi UTpa, poJieBasi Urpa, ayJJMpoBaHuUE), Kehc-TexHoorus (Case-
study), mpoekTHas oOpa3oBaTeibHas TEXHOJOTHsS (TOATOTOBKA MPOEKTOB,
MOATOTOBKA MIPE3EHTAIINI ), MOTyJIbHAsI 00pa3oBaTeIbHas TEXHOIOTH.
IIpodsemaTnKa TEMbI:

e Taxation

e Business Organization

e A Loan Agreement

Ilpumepnoe codeprcanue npaKmuuecKux 3aHAmMuIL:
Ayouposanue: aynuo3anvcu UHTEPBBIO ¢ MEHEIKEPOM KOMIAHUU U MIPE3CHTAIIUU
koMmranuu. Buneodpunsm Ha Temy «Hamorw». 3anmanus, HampaBieHHbIE Ha
ITIPOBCPKY 06H.I€FO N TIO0JIHOTO IIOHMMAHHA MaTcpHalia, IMPCACTABICHHOI'O Ha
ayJIn0-3aIliCH U B BI/IILCO(I)I/IJIBMC.
T'osopenue:
OTBeTHI Ha BOMPOCHI IO COJIEPHKAHUIO TEKCTOB:

e What are the tax advantages of a single proprietorship/partnership versus a

corporation?

e In what senses is corporate income liable to double taxation?



e Why is the marginal rate of taxation most relevant for investment decision?
e Inthe US, how long does it take to depreciate a photocopier?
e \Why do most companies nowadays operate the LIFO inventory method?
e \What is the simplest form of a business organization in the UK?
e Is it necessary to publish accounts for a sole proprietor?
e When must the owner’s name be registered?
e \What are advantages and disadvantages of a sole proprietorship?
e Who usually opens ‘one-man’ business?
e How can the amount of money available for investing be increased?
® U Jp.
Umenue:
o Texct «Introduction to corporate taxation» ajisg yTeHUS W TEpeBOJa U
yHOpaKHCHHUS K HEMY.
o Tekcr «Types of business organization in the United Kingdom» nnsa urenus
U IIEPEBOJIa U YIIPAKHEHUS K HEMY.
e Cratbu Ha TCMY «A Loan Agreement» IJId 4TEHHUA U IIHCBMEHHOT'O
repesoia
Iucomo:
L4 )KypHaJ'IBHBIe M Ira3€THBIC CTATbU AJIAA COCTABJICHUS KPATKHUX aHHOTaL[I/Iﬁ

[Tpoa0HKUTENBHOCTD 3aHATHS — 2 Yaca.

IIpakTnyeckue 3anatus 19-24 (ounoe ooyuenue) / Ilpakrnyeckue 3aHATHS S-
6 (3a0uHOE 00YUeHHe)

Tema 4. Joint-Stock Company

Bua npakTuyeckoro 3aHATHsI: cMelIaHHas (popMa MpoBEJAEHUS MPAKTHIECKOTO

3aHSTHUS.
Oo0pa3oBaTe/ibHbIE TEXHOJOTMM: TEXHOJOTHS AKTHUBHBIX METOJIOB OOYy4YeHUSs
(KpyrJiblid CTOJI, MO3TOBOM HITYpM, padoTa B TpyNIax), UrpoBas 00pa3oBaTesibHAs
TEXHOJIOTHS (JIeJIoBasi UTpa, poJieBasi Urpa, ayJJMpoBaHuUE), Kehc-TexHoorus (Case-
study), mpoekTHas oOpa3oBaTejbHas TEXHOJOTHS (IMOATOTOBKA IPOCKTOB,
MOTOTOBKA MIPE3EHTAIMH ), MOTyJIbHAsi 00pa3oBaTeIbHas TEXHOJIOTHUA.
IIpo6aemaTnka TeMBbI:

e Joint-Stock Company

e QOrganization Structure

e A Loan Agreement

Ilpumepnoe cooeprcanue npaKmuuecKux 3aHAMUIN:

AyouposaHnue: ayquo3anvicy UHTEPBBIO C MEHEIHKEPOM KOMIIAHUU U MPE3CHTALINU
koMranuu. Buneopunsm Ha temy «lIpe3zentauusi». 3ajgaHusi, HanpaBJIEHHbIE Ha
IMPOBEPKY OOILEro W TMOJIHOTO MOHUMAaHUs MaTepuaya, MpPeICTaBICHHOIO Ha
ayJIno-3aIlicy U B BUI€O(UIIbME.



l'oéopenue: BoOmpochl IJIsi OOCYXKIEHUS OCOOCHHOCTEH KOMMAHMM pa3IuYHbIX
TUIIOB, 3aJaHUs IO IOJATOTOBKE NPE3EHTALMU COOCTBEHHOM KOMIIAHMU M JUIS
opranusanuu oocyxaeHus Buaeopuabma. [lnan 11 cocraBneHus peepaTuBHOrO
nepeckasza. [I[puMepHbIi CIMCOK BOIIPOCOB JUIsl OOCYXACHUS B ay IUTOPUU:
e B xomnanuu kakoro tuna Bel xorenu Obl paboTaTh U moueMy?
e Kak Brl monumaere Bwipaxkenue «He Ooiitech nBUTaThCS MEMJICHHO,
OOMTECh CTOSITh HA MECTE» MPUMEHUTEIBHO K Pa3BUTHUIO KOMITAHHH.
e KakoBbI OCHOBHBIE [TOKA3aTENH JEATEIbHOCTH KOMIIAaHUU?
e (OCHOBHBIE dTallbl CTAHOBJICHUS U3BECTHBIX KOMITAHH.
e Kak npaBWJIbHO IPEICTaBUTH CBOKO KOMIIAHUIO?
Ymenue:
e Tekcr «Joint-Stock Company» /17151 UT€HUs U IEPEBOJA U 33aJJaHUS K HEMY.
e Tekcr «Organization structure» s 4YT€HUS U IEPEBO/A.
e Crarem mo Teme «A Loan Agreement» i YTE€HHS W HUCBMEHHOTO
epeBoaa.

Iucvmo: obpazenr oryera, IEI0BOM 3aMUCKH. 3aJaHUs 10 COCTABJICHHUIO JCIOBOM
3allMCKHU, IEKCUKO-TPAMMATUYECKUE YIIPAXKHEHUS 110 MaTepraiaM TEMBI.
[Tpoa0KUTENBHOCTD 3aHATHS — 2 Yaca.
6 cemecTp (0uHOE 00yueHue) / 5 cemecTp (3a0UHOE 00YUEHHE)
IIpakTHyeckue 3auaTusa 1-8 (ouHoe oovuenne) / IIpakruueckoe 3ausarue 1
(3a04yHO€e 00YUYeHHe)

Tema 5. Production
Buja npakTu4eckoro 3aHAAITHA: CMELIaHHAas (popMa MPOBENECHUS MPAKTUYECKOTO

3aHITHS.
OO0pa3oBaTe/ibHbIE TEXHOJOTHM: TCEXHOJIOTHS AKTHUBHBIX METOJOB OOyYCHUS
(KpyIJiblid CTOJI, MO3TOBOM IITYpPM, paboTa B TPyIIax), UTpoBas 00pa3oBaTelibHAS
TEXHOJIOTHS (JIeJIoBasi UTpa, poJieBasi Urpa, ayJMpoBaHuE), Kehc-TexHoorus (Case-
study), mpoekTHas oOpa3oBaTelbHAs TEXHOJOTWSA (ITOATOTOBKA IPOCKTOB,
MOATOTOBKA MIPE3CHTAIINH ), MOIyJIbHAs 00pa30BaTe/ibHAsI TEXHOJIOTHUSI.
IIpodsemaTnKa TEMbI:

e Production

¢ Products and Brands

e A Loan Agreement

Hptmepnoe codepofcanue npakmuueckux 3aHAMUI:
l'osopenue: OTBETHI Ha BONPOCHI, MpejaracMble J1J1sl O0CYKICHUS:
1. Which types of production do you know?

What can job production range from?

What kind of labour is used in job production?

Is machinery widely used in job production? Why?

Does an organization make goods for stock in job production? Why?

o s W



6. What problems does job production have?
7. uap.
Ymenue:
e Tekct «Production» 1151 YTeHUS U IEPEBOJIA U YIIPAKHECHUS K HEMY.
e Texkct «Products and Brands» 1151 9TeHus 1 yIpa)KHEHHS K HEMY.
e Cratbu mo TeMe «A Loan Agreementy jis YTE€HHUS] M IHUCbMEHHOIO
nepeBo/ia.

Iucvmo: obpasery 6J1aHKa 3aKasa JJ1sl TOKYIKA TOBapoB. [[eoBbie muchMma.
[IpoaomKUTETBHOCTD OAHOTO 3aHITUA — 2 Yaca.
IIpakTHyeckoe 3anaTue 9-16 (ounoe ooyuenue) / IlIpakTuueckoe 3ausiTue 2
(3aouHoOE 00YUeHHE)

Tema 6. Labour Unions
BI/III leaKTI/I‘leCKOF 0 3aHATUA. CMCIHIAHHAA Q)opMa HpOBeI[eHI/IH HpaKTI/IUICCKOFO

3aHSITHS.

OOpa3oBaTe/ibHbIe TEXHOJOIMU: TEXHOJOTHSA AKTHBHBIX METOJIOB OOYy4YEeHUS
(KpyrJiblid CTOJI, MO3TOBOM IITYpPM, padoTa B TPyIIax), UrpoBas 0Opa3oBaTelibHAs
TEXHOJIOTHUS (JIeJIoBasi UTrpa, poJieBasi Urpa, ayJJMpoBaHuE), Kehc-TexHoorus (Case-
study), mpoekTHas oOpa3oBaTelibHAs TEXHOJOTHSA (ITOATOTOBKA IPOCKTOB,
MOATOTOBKA MIPE3EHTAIINI ), MOTyJIbHAsI 00pa3oBaTeIbHAs TEXHOIOTH.

IIpodseMmaTnKa TEeMbI:
e Labour Unions

e \Who Needs Unions?
e Events and Default

Hpumepuoe codepofcanue npakmuuecKux 3aHAMU:
l'osopenue:
- POJICBBIC KApPTOYKU AJIA PaA3bII'PbIBAHUA JUAJIOTOB IO OJHOHU M3 IIPCAJIOKCHHBIX
CUTyallil, CBA3aHHbIX C TCMOH,
- OTBETHI Ha BOMPOCHI, IPeAiaraeMbI€ JJIsl OOCYKICHUS:
1. For whom and why were labour unions created?
Why are British unions known as trade unions?
What unions are there in France and Italy?
In what countries are industrial relations better and why?
Why should management be restrained and controlled?
6. u np.
Umenue:
o Texkct «Industrial Relations» asst aTeHus ¥ mepeBojia U ypaxKHEHUS K HEMY.

ok~ W

o Tekct «Who Needs Unions?» s uTeHHS W MepeBOJa M YIPAKHCHHS K
HEMY.
e Cratbs «Events of Defaulty nj1s mucbMeHHOTO MepeBo/Ia.



L noz[6op1<a AYTCHTUYHBIX ra3e€THbIX craTei I ITIOMCKOBOIO,
O3HAKOMMUTCIIBHOT'O U U3YHAI0IICIO0 BUIO0B UYTCHUA U IICPCBOIA.

Iucvmo: obpaser AeNOBBIX MHUCEM (3alpoc, TOATBEPKACHUE, IPETEH3U ). 3aTaHUs

[0 COCTAaBJICHHUIO 3alpOCOB, TMOATBEPKACHUA W  NPETEH3UM, JIEKCUKO-

rpaMMaTHUYECKUE YIIPAKHEHUS JIJISl 3aKPEIICHUS TEMBI.

[IpoaOMKUTENTLHOCTD OJHOTO 3aHATUS — 2 Yaca.

IIpakTnueckoe 3auaTue 17-24 (ounoe ooyuenue) / lIpakruueckue 3aHATHA 3-
4 (3a04yHOE 00YYEeHHE)

Tema 7. Preparation for negotiations

Buja npakTuyeckoro 3aHATHsI: cMelIaHHas (opMa MpoBeJeHUS MPAKTHIECKOTO

3aHATUA.
Oﬁpa?,OBaTe.JIbeIe TEXHOJOIMU: TEXHOJOI'usd AaKTHUBHBIX METOOOB 06y‘IeHH}I
(KpyIJiblid CTOJI, MO3TOBOM MITYpM, paboTa B IpyIINax), UTPoBasi 00pa3zoBaTeabHas
TEXHOJIOTHUSA (JIeJIoBasi UTpa, poJieBas Urpa, ayJaupoBaHue), Keic-TexHoyorus (case-
study), mpoekTHas oOpa3oBaTelibHAs TEXHOJOTHSA (ITOATOTOBKA IPOCKTOB,
MOATOTOBKA MIPE3EHTALMI), MOIyJIbHAsl 00pa3oBaTeIbHas TEXHOJIOTHUS.
IIpodsieMaTHKa TEMBI:

e Preparation for Negotiations

e Business Letter

e Types of Business Letters

Ilpumepnoe cooeprcanue npaKmuuecKux 3aHAMuL:
T'osopenue:
- 3a7laHus IS TPOBEPKH MOHHUMAHHsS W OOCYKICHHS MPOYUTAHHBIX TEKCTOB U
JTMAJIOrOB;
- IPUMEPHBIHN CITUCOK BOMPOCOB JIJIsi 00CYKICHHS B 8y TUTOPHH:
e How many critical arcas of a company’s business are there which can be

analyzed by applying ratios?
e \What is the basic means of communication between two companies?
e How many business letters are written every day?
e \Which tone do most business letters have? Why?

® U p.
Ymenue: ayTEHTUYHbIE TEKCThl W JUAJIOTU I YTEHHUS MO POJISIM, M3YYarOIIero
YTEHHSI, IIEPEBOJIa M COCTABJICHUS pedepaTUBHOTO IIepecKasa.
Iucomo: obOpasen; akkpenuTwBa sl nepeBoaa. JlenoBeie mmchbMa. JIGKCHKO-
rpaMMaTHYECKHUE YIIPAKHEHUS 111 paOOThI HA/I MAaTEpUAIOM TEMBI.
[Ipoa0MKUTETLHOCTD 3aHATHS — 2 yaca.
IIpakTudyeckue 3ausaTuda 25-32 (ounoe ooyuenue) / [Ipakruueckue 3aHATHA S-

6 (3aouHOE 00VUEeHHE)

Tema 8. Business documents
Bua npakTuyeckoro 3aHATHsI: cMelIaHHas (popMa MpoBeJeHUS MPAKTHYECKOTO

3aHATHA.



Oo0pa3oBaTe/ibHbIE TEXHOJOTHM: TEXHOJIOTHSI AKTUBHBIX METOJOB OOy4EeHUs
(KpyTaibIit CTOJI, MO3TOBOM IITYpM, paboTa B rpyIiax), UrpoBas oOpa3zoBaTeiibHas
TEXHOJIOTHSA (JIeJIoBas UTpa, poJieBas Urpa, ayJupoBaHue), Keic-TexHoyorus (case-
study), mnpoekTHas oOpa3oBaTelbHAs TEXHOJOTUsA (IIOATOTOBKA IIPOEKTOB,
MOATOTOBKA MIPE3CHTAIUI ), MOIYJIbHAst 00pa3oBaTeibHAs TEXHOIOTHS.

IIpo6aemaTnka TeMbI:
e Business Documents

e The Bill of Handing
e The Bank of England

Ilpumepnoe cooepiricanue npaKkmuuecKux 3aHAmMuUuIL:
l'osopenue:
- 3aJIaHUs 17151 POBEPKU MOHUMAHUS U 00CYKICHUS MPOUYUTAHHBIX IUAJIOTOB;
- OTBETHI Ha BOMPOCHI, IIPeAsiaraeMble JJIsl 00CYKICHUS:
e Buasl 1e710BOM JOKYMEHTAIIUU

e bauku Auriuu
e Buanl 0OaHkoB

Ymenue: ayTEHTUYHBIE TEKCTHI JUIS YTEHUS IO POJISM, U3YYAIOLIETO YTEHUS U
nepeBoaa. JIOMOMHUTENBHBIE TEKCTBl Ul  O3HAKOMMTEJIBHOIO, HW3YYarOLIETO
YTEHUs, IEpPEeBOa U peepaTuBHOTO MepecKasa.
Ilucomo: oOpa3upl JOKyMEHTAllMM MJi1 TMepeBojAa. JIeKCHKO-rpaMMaTH4ecKue
yIpa)xxHEHUs 171 pabOThl HaJl MATEPUAJIOM TEMBI.
[Tpo1OIKATENBHOCTD OJJHOTO 3aHATHS — 2 Yaca.

DOpaHLy3CKHH A3bIK

S cemecTp (0uHOe 00yueHnue) / 4 cemecTp (3a0UHOE 00YUEHME)
IIpakTuueckue 3ausaTusa 1-4 (ounoe ooyuenue) / Ilpakrnueckoe 3ausatue 1
(3ao04yHOEe 00yUeHHe)

Tema 1. Hcmopusa pazeumusn_zcocyoapcmeennocmu. Koncmumyuus. Dopmul

npasieHus.
Buja npakTu4eckoro 3aHAATHA: CMELIaHHAas (opMa MPOBEIECHUS MPAKTUYECKOTO

3aHATHS.
OO0pa3oBaTe/ibHbIE TEXHOJOTHM: TCEXHOJIOTHS AKTHUBHBIX METOJOB OOyYCHUS
(KpyrJIbIid CTOJI, MO3TOBOM MITYpPM, paboTa B TPYyIIax), UTpoBas 00pa3oBaTelbHAS
TEXHOJIOTHUS (JIeJIoBasi UTpa, poJieBas Urpa, ayJupoBaHue), Kec-TexHoyuorus (case-
study), mpoekTHas oOpa3oBaTelbHAs TEXHOJOTUsA (IMOATOTOBKA IPOEKTOB,
MOATOTOBKA MIPE3CHTAIUI ), MOIYJIbHAsI 00pa3oBaTeibHAs TEXHOJIOTHS.

Un peu d’histoire. Identité. Constitution et la Grande Révolution Frangaise. Les
formes d’Etat.

I'pammaruka:

[IpocThie U ClIOKHBIE OTHOCHTENBbHBIE MecToumMeHus. CrnoBooOpa3oBanue: -t€, -
tion.

[Tpo10KUTENEHOCTE OJTHOTO 3aHSTHS — 2 yaca.



IIpakTHyeckoe 3auaTue 5-9 (ounoe oovuenue) / IlIpakruueckoe 3aHaTue 2
(3a04yHO€E 00YUEeHHE)
Tema 2. Tunwvl _2ocyoapcmeennozo _ycmpoucmea: hedepayus, Kongeoepayus,
yHumapuoe 2ocyoapcmeo. Eepocoios.
Bua npakTuyeckoro 3aHATHsI: cMelIaHHas (opMa MpoBeJeHUs MPAKTHIECKOTO

3aHATHUS.
OOpa3oBaTe/ibHbIE TEXHOJOTMU: TEXHOJOTHS AKTHBHBIX METOJOB OOYyYCHUS
(KpyTJIBIi CTOJI, MO3TOBOW IITYpM, paboTa B TpyINax), UTpoBas oOpa3oBaTeabHasI
TEXHOJIOTHUSA (JIeJIoBasi UTpa, poJieBas Urpa, ayAupoBaHue), Keic-TexHonorus (case-
study), mpoekTHas oOpa3oBaTelbHAs TEXHOJOTUsA (IIOATOTOBKA IIPOEKTOB,
MOATOTOBKA IIPE3CHTAIINH ), MOTyJIbHAs 00pa3oBaTe/IbHAsI TEXHOJIOT U
Types de construction d’Etat: Fédération, confédération, I’Etat unitaire. Les
grandes étapes de la construction européenne et les institutions communautaires.
L’extension de I’Union Européenne et les perspectives.
I'pammaruka:
Juddepenunanus Oyaymux BpeMeH U3bIBUTEIBHOIO HAKIIOHEHUS.
[IpoAOMKUTETLHOCTD OJHOTO 3aHATHUS — 2 Yaca.

IpakTnuyeckoe 3ansaTue 10-14 (ounoe ooyuenue) / [lpakrnyeckoe 3ansitue 3

(3a0uHOEe 00YUYECHHE)

Tema 3. T'ocyoapcmeennoe ycmpoucmeo U _NOJUMUYECKUE UHCHUMYHIbl
@Dpanuuu u Poccuu.
Buja npakTuyeckoro 3aHAATHSA: CMElIaHHAas (opMa MPOBEICHUS MPAKTUYECKOTO

3aHSITHS.
OO0pa3oBaTe/ibHbIE TEXHOJOTHM: TCEXHOJIOTHS AKTHUBHBIX METOJOB OOyYCHUS
(KpyrJiblid CTOJI, MO3TOBOM MITYpM, paboTa B TPYIINax), UTpoBas 00pa3oBaTesbHAsS
TEXHOJIOTHS (ZIeJI0Bas UTpa, poJieBasi Hrpa, ayJUpOBaHUE), KeHC-TeXHOooTHs (Case-
study), mpoekTHas oOpa3oBaTelbHAs TEXHOJOTHSA (ITOATOTOBKA IPOCKTOB,
MOTOTOBKA TIPE3EHTAITNH ), MOTyJIbHAsI 00pa3oBaTeIbHAS TEXHOIOTHI.

L’organisation des pouvoirs. Sénat. Assemblée Nationale. Président. La V°
République. Les partis politiques. Les rituels politiques. Fétes 1égales, liste des
jours feriés.
I'pammaTuka:
CucTema IpoIIeImnuX BpeMEeH H3bIBUTSILHOTO HAKIIOHCHHUS.
[TpoaOIKUTEILHOCTD 3aHATHS — 2 yaca.

IIpakTuuyeckue 3ausaTus 15-19 (ounoe ooyuenue) / Ilpakruueckoe 3ausaTue 4

(3aouyHOEe 00yUeHME)

Tema 4. Ioaumuka _u__mexcoyHapoouvle _omuouienus. I noodanuzauus.
Kpynneituiue mescoynapoonvle opeanu3auuu U aibsaHcbl.
Bua npakTu4eckoro 3aHATHS: CMeIIaHHAas (opMa MPOBEICHUS MPAKTUICCKOTO

3aHATHSL.
OOpa3oBaTe/ibHbIe TEXHOJOTMU: TEXHOJOTHSA AKTHBHBIX METOJIOB OOy4YEeHUS
(KpyTJIblid CTOJI, MO3TOBOM IITYpPM, paboTa B TPYyIIax), UTpoBas 00pa3oBaTelbHAS



TEXHOJIOTHS (JIeJI0Basi Urpa, poJieBast Urpa, ayJMpoBaHuUe), Keic-TexHoorus (case-
study), mpoekTHas o0Opa3oBaTelbHAas TEXHOJIOTHS (MOJrOTOBKA MPOCKTOB,
IOJIFOTOBKA MPE3EHTALINN ), MOAYJIbHAasi 00pa3oBaTeIbHasi TEXHOJIOTHUSI.

Politique étrangere de la France. Globalisation. Organismes internationaux. ONU,

OTAN, Alea, AELE, FEDER, OPEP, UEM.

I'pammarTuka:

CornacoBanue BpeMeH. KocBeHHbIN BOITPOC.

[IpoaomKUTETBHOCTD OAHOTO 3aHIATHUA - 2 Yaca.

IIpakTnyeckue 3anatus 20-24 (ouHoe ooyuenue) / IIpakruyeckue 3aHATHS S-
6 (3a0uyHOE 00YUEeHHE)

Tema 5. Aomunucmpamugnoe ycmpoiicmeo. Pecuonanuzauyua. Mynuuunaivroe

ynpasaenue. Pa3pvie 6 pazeumuu pe2uonos.

Buja npakTuyeckoro 3aHATHsI: cMelIaHHas (popMa MpoBeJeHUS MPAKTHIECKOTO

3aHATHUS.
OO0pa3oBaTe/ibHbIe TEXHOJIOTHM: TEXHOJOIHS AaKTHBHBIX METOJIOB OOy4YeHUs
(KpyrJiblid CTOJI, MO3TOBOM IITYpM, padoTa B TpyIIax), UrpoBas 00pa3oBaTelibHAs
TEXHOJIOTHS (JIe70Bas Urpa, pojeBast urpa, ayJupoBaHUE), Kec-TeXHOIorus (Case-
study), mpoekTHas oOpa3oBaTelibHAs TEXHOJOTHSA (ITOATOTOBKA IPOCKTOB,
MOJITOTOBKA MPE3EHTAIINI ), MOAYJIbHas 00pa3oBaTeIbHasi TEXHOJIOTHSI.

L’organisation administrative: région, département, arrondissement, canton,
commune. Régionalisation. TOM, DOM. Le palmares des grandes villes. Vivre et
travailler en France.

I'pammaruka:

OTHOCHUTEIBLHOE U MPUTSKATEILHOEC MECTOMMEHUS.

[Tpoa0MKUTETLHOCTD OJTHOTO 3aHATHS - 2 Yaca.

6 cemecTp (0uHOE 00yueHue) / 5 cemecTp (3a04UHOE 00YUEHME)
IIpakTuueckue 3ausaTusa 1-4 (ounoe ooyuenue) / IlpakTnueckoe 3austue 1
(3a04HO€E 00YUYeHHe)

Tema 6. Ponw 2ocyoapcmea. I’ ocyoapcmeennsvie yeayeu. Iocoroodicem.
Bua npakTuyeckoro 3aHATHs: CMElIaHHAs (popMa MpOBEJEHUS MPAKTUYECKOTO

3aHSITHS.
OO0pa3oBaTe/ibHbIE TEXHOJOTHM: TCEXHOJIOTHS AKTHUBHBIX METOJOB OOyYCHUS
(KpyrJiblid CTOJI, MO3TOBOM MITYPM, paboTa B TPyIIax), UTpoBas 00pa3oBaTelibHAs
TEXHOJIOTHUS (JIeJIoBasi UTpa, poJieBas Urpa, ayAupoBaHue), Kec-TexHonorus (Case-
study), mpoekTHas oOpa3oBaTelbHAs TEXHOJOTHs (MOATOTOBKA IPOEKTOB,
MOATOTOBKA MIPE3CHTAIIN ), MOIyJIbHAsE 00pa30oBaTe/ibHasl TEXHOJIOTHUSI.

L’Etat, pour qoui faire? Intervention de 1’Etat dans 1’économie. La fonction
publique en France. L’Etat et la protection sociale. La politique budgétaire.
I'pammaruka:

[TaccuBnas ¢popma. CnoBooOpa3oBaHHeE: CIOKHBIE CYIIECTBUTENbHBIE.
[TpoaomKUTETFHOCTD OJTHOTO 3aHATHS — 2 Yaca.



IIpakTHyeckoe 3anaTHe 5-8 (ouHoe 00vueHue) / IIpakTuueckoe 3aHaTHe 2
(3a04yHO€E 00YUEeHHE)
Tema 7. Hanozu. Cucmema nanozo0on0xcenus @panuuu u Poccuu.
Bua npakTuyeckoro 3aHATHsI: cMelIaHHas (opMa MpoBeJeHUS MPAKTHIECKOTO

3aHSITHSL.
OOpa3oBaTe/ibHbIE TEXHOJOTMU: TEXHOJOTHS AKTHBHBIX METOJOB OOYyYCHUS
(KpyTJIBIif CTOJI, MO3TOBOW IITYpM, paboTa B TpyIIax), UTpoBas oOpa3oBaTeabHas
TEXHOJIOTHUSA (JIeJIoBasi UTpa, poJieBas Urpa, ayAupoBaHue), Keic-TexHonorus (case-
study), mpoekTHas oOpa3oBaTelibHAs TEXHOJOTHSA (ITOATOTOBKA IPOCKTOB,
MOATOTOBKA MPE3EHTAIMi), MOTyJIbHAsI 00pa3oBaTeIbHasl TEXHOJIOTHUS.
La fiscalité. Les impdts directs, indirects: TVA, IRPP, IS. Integration fiscale.
Declaration d’impats.
I'pammaTuka:
VY cIil0BHOE HAKJIOHEHHUE; YIIOTPEeOICHNE BpEMEH Mociie ““Si” YCIOBHOTO.
[IpoAOMKUTETLHOCTD OJHOTO 3aHATHUS — 2 Yaca.

IIpakTuyeckoe 3ausatue 9-16 (ouHoe 00yuenme) / [IpakTuyeckoe 3ansaTue 3

(3a0uHOE 00YUYECHHE)

Tema 8. Ilpeonpusamue: Knraccugukayus, cCmpykmypa, ynpasgjieHue.
Bun NMPAKTHYICCKOI0o 3aHATUA: CMCIIIaHHasi @opMa IMPOBCACHUS ITPAKTHYCCKOTO

3aHSITHS.
OOpa3oBaTe/ibHbIe TEXHOJOIMU: TEXHOJOTHSA AKTHUBHBIX METOJIOB OOYy4YEeHUS
(KpyrJiblid CTOJI, MO3TOBOM IITYpPM, padoTa B TPyIIax), UrpoBas 0Opa3oBaTelibHAs
TEXHOJIOTHS (JIeJIoBasi UTpa, poJieBasi Urpa, ayJJupoBaHuE), Kelc-TexHoorus (case-
study), mpoekTHas oOpa3oBaTelbHAs TEXHOJOTUSA (IMOATOTOBKA IPOCKTOB,
MOATOTOBKA MIPE3EHTAINI ), MOTyJIbHAsI 00pa3oBaTeIbHAs TEXHOIOTH.

L’entreprise: types, structure. Organigramme. Gestion. Types de gestion.
Communication ascendante et descendante. Aspects sociaux: comité d’entreprise,
syndicats.
I'pammaruka:
CocnararebHOE HAaKJIOHEHHE.
[Tpoa0mKUTETLHOCTD 3aHATHS — 2 Yaca.

IIpakTnueckue 3auaTus 17-24 (ounoe ooyuenne) / IIpaktnyeckoe 3ansatue 4

(3aouHoe 00YUYeHHEe)

Tema 9. Buowvt 00x00086 6 3asucumocmu_om_ucmounuxa. Ocrnogvl_mpyooeozo
3aKkonooamenvcmea. bespavomuuya.
Bua npakTuyeckoro 3aHATHsI: cMelIaHHas (popMa MpoBeJeHUS MPAKTHYECKOTO

3aHSTHS.

OO0pa3oBaTe/ibHbIE TEXHOJOTHM: TEXHOJIOTHS AKTHUBHBIX METOJOB OOyYEeHUSs
(KpyrJiblid CTOJI, MO3TOBOM HITYpM, padoTa B IpyIINax), UrpoBas oOpa3zoBaTeabHas
TEXHOJIOTHUS (JIeJI0OBasi UTpa, poJieBas Urpa, ayAupoBaHue), Kec-TexHonorus (Case-
study), mpoekTHas oOpa3oBaTejbHas TEXHOJOrHS (IMOATOTOBKA IPOEKTOB,
MOATOTOBKA MPE3EHTAINI ), MOTyJIbHAsI 00pa3oBaTeIbHasI TEXHOJIOTHA.



Types de revenues. RSA. Tout travail mérite salaire. Gagner, dépenser, épargner...

Ecarts de niveau de vie: I’'impact du salaire... La loi de travail. Chomage.

I'pammaTuka:

Nudunutur. Henudasie popmel riaroJa.

IIpakTnyeckue 3ansaTus 25-32 (ouHoe ooyuenue) / Ilpakrnyeckune 3aHATHS 5-
6 (3aouHoOe 00yueHHe)

Tema 10. Brooscem cemvu. Ilompeoumenvckasn xkop3una. Ilompebnenue.

Buja npakTu4eckoro 3aHAATHS: CMeNIaHHas (opMa MPOBEICHUS MPAKTUICCKOTO

3aHATHA.

OOpa3oBaTe/ibHble TEXHOJIOTHM: TEXHOJOTHS AaKTHBHBIX METOJOB OOy4YeHUS
(KpyTJIBIif CTOJI, MO3TOBOW MITYpM, padoTa B TpyMIax), UTpoBasi 0Opa3oBaTeabHas
TEXHOJIOTHUS (JIeJIoBasi UTrpa, poJieBasi Urpa, ayJJMpoBaHue), Kelc-TexHoorus (case-
study), mpoekTHas oOpa3oBaTelbHAas TEXHOJIOTHS (MOJIrOTOBKA MPOCKTOB,
HOJIFOTOBKA MPE3EHTALN ), MOAYJIbHasi 00pa3oBaTeIbHasi TEXHOJIOTHUSI.
La repartition des budjets. Panier de la ménagere. Augmentation de consommation
est un phénoméne mondial. Acheter frangais est un geste citoyen.
I'pammaruka:
YucnurenbHbIE. AOOpeBUaTyphl. Ocobennoctu npodeccuoHaIbHO-
OPUEHTHPOBAHHOTO MEPEBO/IA.

Hemeuxuii si3bIK

5 cemecTp (ouHOe 00yueHmue) / 4 cemecTp (3a04uHOE 00yUeHUE)
IpakTnyeckne 3auaTus 1-4 (ounoe odoyuenne) / IlpakTnueckoe 3aHATHE
1 (3ao4uHO€E 00YyUeHHUe)
Tema 1. Arten der Unternehmen
Bua npakTuyeckoro 3aHATHsI: cMelIaHHas (opMa MpoBEAeHUS MPAKTHIECKOTO

3aHSITHS.

Oo0pa3oBaTe/ibHbIE TEXHOJOTHM: TEXHOJIOTHSI AKTUBHBIX METOJOB OOy4eHUSs
(KpyrJblid CTOJI, MO3TOBOM HITYpPM, padoTa B TpylIax), UrpoBas 00pa3oBaTesibHAs
TEXHOJIOTHUS (JIeJIoBasi UTpa, poJieBas Urpa, ayJaupoBaHue), Kec-TexHoyuorus (case-
study), mpoekTHas oOpa3oBaTelibHAs TEXHOJOTUs (IMOATOTOBKA IPOCKTOB,
MOTOTOBKA MIPE3EHTAIMI ), MOTyJIbHAsI 00pa3oBaTeIbHasl TEXHOJIOTHA.

Conep:kaHue NPaKTHYECKUX 3AHATHIA:
Jlekcrnueckuil MmaTepuant:
Einzelkaufméinnische Unternehmen.
Personengesellschatft.
Kapitalgesellschaft.

Rechtform der Unternehmen.
[Tpoa0KUTENBHOCTD 3aHATHS — 2 Yaca.

IIpakTnueckoe 3ausaTue 5-8 (ounoe ooyuenue) / [IpakTuyeckoe 3aHATHE
2 (3aoyHOE 00YyUYeHHue)
Tema 2. Deutsche Aulenhandels Wirtschaft




Bua npakTuyeckoro 3aHAATHSA: CMelIaHHas (opMa MPOBENCHUS MPAKTUISCKOTO
3aHSTHSL.
OOpa3oBaTe/ibHbIe TEXHOJOIMU: TEXHOJOTHS AKTHUBHBIX METOJIOB OOYy4YEeHUS
(KpyrJiblid CTOJI, MO3TOBOM HITYpM, paboTa B TpyIIax), UrpoBas 0Opa3oBaTelibHAs
TEXHOJIOTHS (ZIeJIOBask UTPpa, poJieBasi UTpa, ayJUPOBaHHUE), KeHC-TeXHOJoTHs (Case-
study), mpoekTHas oOpa3oBaTelibHAs TEXHOJOTHSA (ITOATOTOBKA IPOCKTOB,
MOATOTOBKA MIPE3EHTAINI ), MOTyJIbHAsI 00pa3oBaTeIbHAs TEXHOIOTHUS.

Coaep:xaHue NpaKTHYECKUX 3aHATHIA:

Jlekcuueckuii MaTeprat:

o Ausfuhrgiiter.
Einfuhrguter.
Handelsaustausch.
Erschliefung der Auflenmarkte.
[Tpo10IKUTETEHOCTD 3aHATUS — 2 Yaca.

IIpakTuyeckoe 3anusatue 9-12 (ouHoe o0yuenmne) / [IpakTuyeckoe
3aHgATHE 3 (3204HOE 00YyUEeHUE)

Tema 3. Die Bewerbung
BI/II{ NPAKTHYIECKOIo 3aHATHA: CMCIIIaHHasd (bopMa IIPOBCACHUA IIPAKTHYCCKOI'O

3aHSTHUS.
OOpa3oBaTe/ibHbIE TEXHOJIOTMH: TEXHOJOIMs AKTHBHBIX METOJIOB OOYy4YEeHHS
(KpyIJiblid CTOJI, MO3TOBOM HITYpM, padoTa B IpyIINax), UTpoBas 0Opa3zoBaTeIbHas
TEXHOJIOTHUS (JIeJIoBasi UTrpa, poJieBasi Urpa, ayJJMpoBaHuE), Kehc-TexHoorus (Case-
study), mpoekTHass oOpa3oBaTejbHas TEXHOJOTHS (IMOATOTOBKA IPOCKTOB,
MOTOTOBKA MIPE3EHTAIMI ), MOJTyJIbHAsI 00pa3oBaTeIbHasl TEXHOJIOTHA.

Conep:kaHue NPaKTHYECKUX 3aHATHH:

Jlekcruueckuil Mmatepuan:
Bewerbungsanzeigen.
Bewerbungsschreiben.
Telefonische Bewerbung.
Vorstellungsgesprich.
[Tpo10KUTENBEHOCTS OJJHOTO 3aHATHS — 2 Yyaca.

IIpakTuyeckoe 3ansitue 13-16 (ounoe ooyuenue) / [IpakTuyeckoe
3aHsaTHE 4 (3204HOE 00yUeHM )

Tema 4. Die Geschiftsreise
Conep:kaHue NPaAKTHYECKUX 3AHATHIA:
Jlekcrnueckuil Mmatepuant:
e Besuchsvereibarung.
e Hotelreservierung.
e Ticketbuchung.
e Vereinbarung der Termine.
[TpoaOMKUTENLHOCTD OJHOTO 3aHATUS — 2 Yaca.




IIpakTnyeckoe 3ausarue 17-20 (ouHoe ooyuenne) / [Ilpakruyeckoe
3aHATHE S (3a04HOE 00YUEeHHE)
Tema 5. Erste Kontakte Vorstellung
Bua npakTuyeckoro 3aHATHsI: cMelIaHHas (opMa MpoBeJeHUS MPAKTHIECKOTO

3aHATHA.

OOpa3oBaTe/ibHbIE TEXHOJOTMU: TEXHOJOTHS AKTHBHBIX METOJOB OOYyYCHUS
(KpyTJIBIif CTOJI, MO3TOBOW IITYpM, pa0oTa B TpyMIax), UTpoBasi oOpa3oBaTenbHas
TEXHOJIOTHUSA (JIeJIoBasi UTpa, poJieBas Urpa, ayAupoBaHue), Keic-TexHoyorus (case-
study), mpoekTHas oOpa3oBaTelibHAs TEXHOJOTHSA (ITOATOTOBKA IPOCKTOB,
MOATOTOBKA MPE3EHTAIMi), MOTyJIbHAsI 00pa3oBaTeIbHasl TEXHOJIOTHUS.

Conep:xaHue NpaKTUYECKUX 3aHATHIA:

Jlekcnueckuil Mmatepua.

e BegriiBung. Anrede.

¢ Vorstellngsformen.

e Verabschiedung.

[Tpo10KUTENEHOCTH OJTHOTO 3aHATHS — 2 Yaca.

IIpakTuyeckoe 3ansitue 21-24 (ounoe ooyuenue) / [IpakTuyeckoe
3aHATHE 6 (3204HOE 00YyUeHUE)

Tema 6. Aufbau und Struktur einer Firma

Buja npakTuyeckoro 3aHATHSA: CMElIaHHAas (opMa MPOBENICHUS MPAKTUYECKOTO

3aHATHA.

OOpa3oBaTe/ibHbIe TEXHOJIOTMH: TEXHOJOIMs AKTHBHBIX METOJIOB OOYy4YEeHHS
(KpyrJiblid CTOJI, MO3TOBOM HITYpM, padoTa B TpyNIax), UrpoBas 00pa3oBaTesibHAs
TEXHOJIOTHs (J1e0Bas Urpa, pojeBas urpa, ayJupoBaHue), Keiic-rexHosorus (case-
study), mpoekTHas oOpa3oBaTejbHas TEXHOJOTHS (IMOATOTOBKA IPOCKTOB,
NOJIFOTOBKA MPE3EHTALNi ), MOAYJIbHasi 00pa3oBaTeIbHasi TEXHOJIOTHUSI.

Coaep:xaHue NpaKTHYECKHUX 3aHATHM:

Jlexkcuuecknii maTepua:

e Personal einer Firma.

¢ Abteilungen und Produktion.

o Geschiftsfiihrung.
[TpoaOmKATETFHOCTD OJTHOTO 3aHATHS — 2 Yaca.

6 cemectp
IIpakTnueckoe 3ansaTue 1-5 (ounoe o0yuenue) / IlpakTHuecKkoe 3aHATHE
1 (3aouHO€e 00yUeHHue)
Tema 7. Die Verhandlungen
Bua npakTuyeckoro 3aHATHsI: cMelIaHHas (popMa MpoBeJeHUs MPAKTUIECKOTO

3aHSTHS.

OOpa3oBaTe/ibHbIe TEXHOJOTMU: TEXHOJOTHS AKTHBHBIX METOJIOB OOYy4YEeHUS
(KpyTJIbli CTOJI, MO3TOBOM IITYpPM, paboTa B TPYyIIax), UTpoBas 00pa3oBaTelbHAS
TEXHOJIOTHUS (JIeJI0Basi UTpa, posieBas Urpa, ayAupoBaHue), Keic-TexHonorus (Case-



study), mpoekTtHas oOpa3oBaTelbHAs TEXHOJOTHS (IMOATOTOBKA IPOCKTOB,
MOATOTOBKA IIPE3CHTAIINH ), MOIyJIbHAs 00pa3oBaTe/IibHAs TEXHOJIOTHUSI.
Conepxanue NpakKTHYECKUX 3aHATHIA:
Jlekcuueckuii MaTepra:
Die Anfrage.
Das Angebot.
Die Bestellung.
Die Bestitigung des Auftrages.
[Tpoa0HKUTENBHOCTD 3aHATHUS — 2 Yaca.
IIpakTnueckoe 3ansaTue 6-10 (ouHoe oovuenue) / IlpakTuyeckoe
3aHATHE 2 (3204HOE 00YVUEeHUeE)
Tema 8. Der Vertag. Abschluss des Vertrages
Bua npakTuyeckoro 3aHATHS: CMENIaHHAs (popMa MpOBEJEHUS MPAKTUYECKOTO
3aHSITHS.

OﬁpaSOBaTeJIbHLIe TEXHOJOInu: TEXHOJOI'usd AaKTHUBHBIX METOIOOB 06yLICHH5I
(KpyrJiblid CTOJI, MO3TOBOM IITYpPM, padoTa B TPyIIax), UrpoBas 0Opa3oBaTelibHAs
TEXHOJIOTHUS (JIeJIoBasi UTpa, poJieBasi Urpa, ayJJMpoBaHuE), Kehc-TexHoorus (Case-
study), mpoekTHas oOpa3oBaTeibHas TEXHOJOTHS (TIOATOTOBKA IPOCKTOB,
MOATOTOBKA MIPE3EHTAlMI), MOIyJIbHAsl 00pa3oBaTeIbHas TEXHOJIOTHUS.

Conepikanue NPaKTHYECKUX 3AHATHM:

Jlekcruueckuil Mmatepuan:
Besprechung des Vertrages.
Abschluss des Vertrages.
Gegenstand des Vertrages.
AllgemeineVertragsbedingungen.

[TpoaomKUTENBHOCTD 3aHATHS — 2 Yaca.

IIpakTnueckoe 3ausaTue 11-15 (ounoe ooyuenne) / IlpakTnueckoe
3aHsiTHe 3 (3a04HO€E 00VUeHME)

Tema 9. Lieferung Lieferbedingungen

Buja npakTuyeckoro 3aHAATHSA: CMeElIaHHas (opMa MPOBENCHUS MPAKTUYECKOTO

3aHSITHS.

Oo0pa3oBaTe/ibHbIE TEXHOJOTHM: TEXHOJIOTHS AKTUBHBIX METOJOB OOyYEeHUs
(KpyrJiblid CTOJI, MO3TOBOM HITYpPM, padoTa B TpyIIax), UrpoBas 00pa3oBaTesibHAs
TEXHOJIOTHUS (JIeJIoBasi UTpa, poJieBas Urpa, ayJupoBaHue), Kec-TexHoyorus (case-
study), mpoekTtHas oOpa3oBaTelbHAs TEXHOJOTWsA (IMOATOTOBKA IPOEKTOB,
MOTOTOBKA MIPE3EHTAIMI ), MOJTyJIbHAsI 00pa3oBaTeIbHAsI TEXHOIOTHUS.

Conep:kaHue NPaAKTHYECKUX 3AHATHIA:
Jlekcnueckuil Mmatepua.

Liefertermine.

Lieferarten.

Vorauslieferung, Teillieferung.
Verpackung.



[Tpo10KUTETFHOCTE OJTHOTO 3aHATHS — 2 Yaca.
IIpakTnueckoe 3ansarue 16-20 (ounoe ooyuenne) / Ilpakrnueckoe
3aHaTHE 4 (3209HOE 00YUEHHE)
Tema 10. Preise. Zahlung
Bua npakTuyeckoro 3aHATHsI: cMelIaHHas (opMa MpoBeJeHUS MPAKTHIECKOTO
3aHSTHA.

OOpa3oBaTe/ibHbIE TEXHOJOTMU: TEXHOJOTHS AKTHBHBIX METOJOB OOYyYCHUS
(KpyIJiblid CTOJI, MO3TOBOM HITYpM, padoTa B IPYIIAxX), UTPOBasi 0Opa3zoBaTeIbHas
TEXHOJIOTHUSA (JIeJIoBasi UTpa, poJieBas Urpa, ayAupoBaHue), Keic-TexHonorus (case-
study), mpoekTHas oOpa3oBaTejbHAas TEXHOJOTHS (IMOATOTOBKA IPOCKTOB,
MOATOTOBKA MPE3EHTAIMI), MOTyJIbHAsI 00pa3oBaTeIbHasl TEXHOJIOTHUA.

Conep:kaHue NPaKTHYECKUX 3aHATHH:

Jlekcnueckuil MmaTepuant:

o Gesamtwert des Vertrages.

e Arten der Zahlungen.

o Arten des Akkreditivs.

e Bankoperationen.

[IpoAOMKUTENLHOCTD OJHOTO 3aHATUS — 2 Yaca.

IIpakTHyeckoe 3anusiTtue 21-26 (ouHoe ooyuenue) / [lpakTuyeckoe
3aHsATHE S (3a04HOE 00yUeHue)

Tema 11. Konventionalstrafe. Force Major
Bua npakTuyeckoro 3aHATHS: CMENIaHHAs (popMa MpOBEJEHUS MPAKTUYECKOTO
3aHSTHUS.

OO0pa3oBaTe/ibHbIE TEXHOJOTHM: TCEXHOJIOTHS AKTHUBHBIX METOJOB OOyYCHUS
(KpyIJiblid CTOJI, MO3TOBOM IITYpPM, paboTa B TPYyIIax), UTpoBas 00pa3oBaTelibHAS
TEXHOJIOTHUS (JIeJIoBasi UTpa, poJieBasi Urpa, ayJMpoBaHuUE), Kehc-TexHoorus (Case-
study), mpoekTHas oOpa3oBaTelibHAs TEXHOJOTUSA (IMOATOTOBKA IPOCKTOB,
MOATOTOBKA MIPE3EHTAINI ), MOTyJIbHAsI 00pa3oBaTeIbHAs TEXHOIOTHI.

Conep:kanue NPaKTHYECKUX 3AHATHMA:

Jlekcruueckuil Mmatepuat:

e Die Riickfrage.

e Reklamationen.

e Das Schiedsgericht.

e Umstinde Hoherer Gewalt

[Tpo10KUTETLHOCT OJTHOTO 3aHATHS — 2 Yyaca.

IIpakTuyeckoe 3austTue 27-32 (ouHoe ooyuenue) / [IpakTuyeckoe
3aHATHE 6 (3204UHOE 00YVUEeHUE)

Tema 12. Sicherung. Garantie
Buja npakTuyeckoro 3aHATHS: CMelIaHHas (opMa MPOBENCHUS TMPAKTUIECKOTO
3aHSITHS.

OO0pa3oBaTe/ibHbIE TEXHOJOTHM: TEXHOJIOTHS AKTUBHBIX METOJOB OOyYEeHUSs
(KpyrJiblid CTOJI, MO3TOBOM HITYpPM, padoTa B TpyIIax), UrpoBas 00pa3oBaTesibHAs



TEXHOJIOTHS (JIeJI0Basi Urpa, poJieBasi Urpa, ayJMpoBaHue), Keic-TexHoorus (case-

study),

IMPOCKTHAA O6p3.30B3.T€JILH3.§I TCXHOJIOTHA (HOI[FOTOBKa ITPOCKTOB,

IIOATOTOBKA Hp€3CHTaHHﬁ), MOAOYJIbHAA 06p8,30BaT€JIBHaSI TCXHOJIOTHAI.

Conep:kanue NpaKTHYECKUX 3AHATHIA:
Jlekcuueckuil MaTeprat:

e Garantieschreiben.

¢ Sicherungsgesellschaften.

e Einrdumung der Garantie.
HpOI[OJI)KI/ITeJILHOCTL OJHOT'O 3aHATHUA — 2 yaca.

3. Yka3aHus 110 IPOBEACHUIO JJA00PATOPHOI0 MPAKTHKYMA

He npenycMoTpeHo Y4eOHBIM IIIIaHOM.

4. Yka3zaHus 10 NPOBEACHUI0 CAMOCTOATEIbHON padoThI CTYIeHTOB

HaunmenoBanue 0J10Kka

ry‘i (pa3neaa) Buaslr CPC
AMCHUIIHHBI
AHIIMICKHI SI3BIK
1. Tema 1. Starting a | Co3ganue s3bIKOBOTO mopTdhes;
business [ToaroToBka K 00CYKICHUIO IPOOJIEMHBIX CUTYaluH, case study;
[ToAroTOBKa K yYaCTHIO B ICIIOBOH HTpeE.
2. Tema 2. Budgeting Co3znaHne S35IKOBOTO MOPTQETS;
[ToaroToBka K 00CYKICHUIO IPOOJIEMHBIX CUTYyaIHi, case study;
[ToAroTOBKa K yYaCTHIO B ICIIOBOH HIpeE.
3 Tema 3. Taxation Co3znaHne S35IKOBOTO MOPTQETS;
[MoaroroBka k 00CYXIEHHIO IPOOJIEMHBIX CUTYaIHii, case study;
IToaroToBka K y4acTuio B I€JIOBOU HIpe.
4 Tema 4. Joint-Stock | Co3manue s136IKOBOTO MOPTQEIIS;
Company IToaroToBka K 00CYXICHHIO MPOOJIEMHBIX CUTYyaIui, case study;
IToaroroBka K y4acTuio B I€JIOBOU HIpe.
5 Tema 1. Starting a | Co3manue sI36IKOBOTO MOPThES;
business [MoaroroBka K 00CYXIEHHIO POOJIEMHBIX CUTYaIHii, case study;
IToaroroBka K y4acTuio B JI€JIOBOW HIpe.
6 Tema 2. Budgeting Co3znanue sI3BIKOBOTO OpTdheEs;
[MoaroroBka k 00CYXIEHHIO POOJIEMHBIX CUTYaIHii, case study;
[ToAroTOBKa K yYaCTHIO B JICIIOBOH HIpe.
7 Tewma 3. Taxation Co3naHue SI3IKOBOTO MOPTQEs;
[ToarotroBka K 00CYKISHUIO POOJIEMHBIX CUTYalHH, case study;
[ToAroTOBKa K yYacTHIO B JICIIOBOH HIpeE.
8 Tema 4. Joint-Stock | Co3nanue si3pik0BOTrO mopTdhes;
Company IMoaroroBka k 00CyX/I€HHIO IPOOJIEMHBIX CUTYaIHi, case study;
IToaroToBka K y4acTHIo B I€JIOBOH HIpeE.
DpaHny3CKHUii SI3bIK
1. Tema 1. Hcropus | Co3nanue S36IKOBOTO TTOPTQEIS;
pa3BUTHS IMoaroroBka Kk 00CYXICHHIO IPOOJIEMHBIX CUTYaIIHH;
TOCYAapCTBEHHOCTH. IToaroroBka K y4acTuio B €JIOBOH HIpeE.
Koncturynus. ®opmsl
MpaBJICHHSI.
2. Tema 2. Tumer | Cozmanne S36IKOBOTO MOPTQES;
TOCYJIapCTBEHHOTO [ToarotroBka Kk 00CYXA€HUIO MPOOJIEMHBIX CUTYAIIHIA;
YCTpOMCTBA: IloaroroBka K y4acTuio B J€JIOBOM UIpE.
benepanusi,
KoH(eaepanusi,

YHUTApHOE




rocynapcTeo.

EBpocoro3.

3 Tema 3. | Coznanue s3p1Kk0BOTO MOPThES;

T'ocynapcTBenHoe [MoaroroBka K 00CYXICHUIO IPOOJIEMHBIX CUTYaIH;
YCTPOMICTBO u | IloaroToBka K y4acTHIO B J€JIOBOHI UIPE.
MONNTHIECKUE

MHCTUTYThl DPpaHIuu u

Poccun.

4 Tema 4. Iommtmka u | Co3gaHue SI3BIKOBOTO MOPTQEIS;

MEKTyHapOIHbIC IMoaroroBka k 0OCYXICHHUIO MPOOIEMHBIX CUTYaIIHH;
OTHOILIEHHUS. [ToaroroBka K y4acTuio B JEIOBOM UTrpeE.
I'mo6anmzarus.

Kpynneiimme

MEKTyHapOIHbIC

OpraHH3aIiK u

QJIBSTHCEL.

5 Tema 5. | Co3naHue S36IKOBOTO MOPTQEIS;
AJZIMUHHCTpATHBHOE [MoaroroBka Kk 00CYXIESHUIO POOJIEMHBIX CUTYaI[H;
YCTPOIHCTBO. IloaroroBka K y4acTHIO B J€JIOBOM UIpE.
Pervonanuzamus.

MyHununansHoe
ynpasieHue. PaspbiB B
Pa3BUTHH PETHOHOB.

6 Tema 6. Pomp | Co3manue A36IK0BOTO TOPT(HES;
rOCyAapcTBa. IMoaroroBka kK 0OCYXICHHUIO MPOOIEMHBIX CHTYaITHH;
l'ocynapcTBeHHBIC IToaroroBka K y4acTHio B AETOBOH HTpeE.
yeayru. ['ocOromKerT.

7 Tema 7. Hamoru. | Cozmanue sS135IKOBOTO TOPTQEIS;

Cucrtema [MoaroroBka Kk 00CYXIEHUIO POOJIEMHBIX CUTYAIIHIA;
HAJIOr000JI0KEHUS [ToaroroBka K y4yacTuro B I€JIOBOM UTpE.
®pannuu u Poccuu.

8 Tema 8. Ilpeampusitie: | Co3znaHue s3bIKOBOTO MOPThEs;

Kiaccuukanmsi, ITonroToBka kK 00CYX/I€HHIO MPOOIEMHBIX CUTYaIUi;
CTPYKTYDa, ITonroToBka K yyacTuio B I€JI0OBOM UTpe.
yIpaBJIeHHUE.

9 Tema 9. Buasr noxonos | Co3zgaHue sI36IKOBOTO MOPTQENS;

B 3aBucuMocTH  OT | [loaroToBKa K 00CYXIEHUIO MPOOIEMHBIX CUTYaINH;
HCTOYHHKA. OcHoBpl | [ToaroroBka K y4acTHIO B JeIOBOH HIpe.
TPYZIOBOTO
3aKOHOJIaTENILCTBA.
BespaboTmma.
10 Tema 10. Bromxker | Co3maHue S36IKOBOTO TOPTHES;
CEMBH. IMoaroroBka K 00CYXICHHUIO TPOOJIEMHBIX CUTYaIIHH;
[ToTpeburensckas [ToaroroBka K y4yacTuro B I€JIOBOM UTpE.
KOp3HHa.
ITorpebnenue.
Hemenkuii 3bIK

1. Tema 1. Arten der Co3naHue SI36IKOBOTO MOPThEs;

Unternehmen. ITonroToBka kK 0OCYXISHHIO MPOOIIEMHBIX CUTYAIHi;
ITonroToBKa K y4acTHIo B I€JIOBOH UTpe.

2. Tema 2. Deutsche Co3znanue sI36IKOBOTO MOPThE;

AuBenhandels [TonroToBka kK 0GCYXISHHIO MPOOIIEMHBIX CUTYAIIH;
Wirtschaft IToaroToBKa K y4aCTHIO B ICJIOBOM UTPE.

3 Tema 3. Die Bewerbung | Co3manue s1361KOBOTO OPThEIS;

ITonroToBka kK 00CYXIEHUIO MPOOIEMHBIX CUTYAITHIH;
IToaroToBka K y4acTHIo B I€JIOBOH HIpeE.

4 Tema 4. Die Co3nanue sI3pIKOBOTO TTOPTQEIs;

Geschiftsreise. [TonroToBka K 00CYXICHHIO MPOOIIEMHBIX CUTYAIIH;
IToaroToBka K y4acTuio B I€JIOBOH HIpe.
5 Tema 5. Erste Kontakte | Co3nanue si3p1k0BOTr0 noptdens;

Vorstellung.

IMoaroroBka Kk 00CYXICHHUIO POOJIEMHBIX CUTYaIH;
IToaroroBka K y4acTuio B €JI0BOH HIpe.




6 Tema 6. Aufbau und Co3nanue s;3pIKOBOTO TTOPTQEIs;
Struktur einer Firma [TonroToBka K 00CYXICHHUIO MPOOIIEMHBIX CUTYAIIU;
[ToAroTOBKA K yYaCTHIO B ICIIOBOM HIPE.
7 Tema 7. Die Co3naHue s;3pIKOBOTO TTIOPTQEIs;
Verhandlungen. [MoaroroBka K 00CYXIEHUIO TPOOJIEMHBIX CUTYaIIHH;
IloAroToBKa K y4acTuio B JEJIOBOM UIpeE.
8 Tema 8. Der Vertag. Co3znaHne S3IKOBOTO OPTQETS;
Abschluss des IMoarotoBka K 00CYKICHUIO TIPOOIEMHBIX CHTYAIIHH;
Vertrages. IloAroToBKa K y4acTHio B JEIOBOM UIpeE.
9 Tema 9. Lieferung Co3znaHne S3BIKOBOTO OPTQES;
Lieferbedingungen. IToaroToBKa K 00CYKICHUIO TIPOOIEMHBIX CHTYAIIHH;
IloAroToBKa K y4acTuio B JEJIOBOM UIpeE.
10 Tema 10. Preise. Co3znaHne S3IKOBOTO OPTQES;
Zahlung. IMoaroToBKa K 00CYKICHUIO TPOOIEMHBIX CUTYAIIHI;
IloAroToBKa K y4acTHIO B JEJIOBOM UIpE.
11 Tema 11. Co3znaHne S3IKOBOTO OPTQES;
Konventionalstrafe. [MoaroroBka K 00CYXIEHUIO TPOOJIEMHBIX CUTYaIIHH;
Force Major. [ToaroroBka K y4yacTHIO B I€JIOBOU UTpE.
12 | Tema 12. Sicherung. Co3nanue s;3bIKOBOTO TIOPTQEIs;
Garantie. [MoaroroBka Kk 00CYXIESHUIO POOJIEMHBIX CUTYaIIH;
IToAroTOBKA K YYAaCTHIO B JICJIOBOM HIPE.

5. Yka3aHus 0 NPOBeJAeHNI0 KOHTPOJIbHBIX PAa0O0T AJIsl CTYA€HTOB OYHO¥,
3a04HOM (POPMBI 00yUeHUs

5.1 TpeOoBaHus K CTPYKTYpe

Kaxnoe KOHTponpHOE 3aaHue IpeuiaraeTcss B NATH BapuaHtax. CTyneHT
JTOJKEH BBITIOJIHUTH OJIUH U3 TIATH BAPUAHTOB KOHTPOJIBHBIX padoT.

CtpykTypa KOHTPOJBHOM pabOThl JOMKHA COCTOSITh U3  CIEIYIOLIUX
AJIIEMEHTOB: UMETh TUTYJIbHBIA JIUCT, OCHOBHYIO 4acTbh, cioBapb. Ha o00moxke
00s3aTeNbHO yKa3bIBalOTCA (amMuiinsi, HMs, OTYECTBO, HOMEpP KOHTPOJbHOMN
paboThI, HA3BaHUE YHUBEPCUTETA, HOMEP TPYIIIHI.

[Ipu BBIIOTHEHUM KOHTPOJBHON PaObOTHI HEOOXOAMMBI IIMPOKUE TOJIS IS
3aMeudaHuii, 00ObSICHEHUN U METOANYECKUX YKa3aHUM MPEro/1aBaTels.

BrinonHeHHbIE KOHTPOJIbHBIE PaOOThI HAMPABISIOTCS JUIsl TPOBEPKH H
pEIEH3UPOBAHUS TPENOAaBaTEI0 B YCTAaHOBJIEHHBIE CpPOKH (ZIaThl 3auéra u
HK3aMEHA).

5.2 TpeOoBaHMS K COACPKAHUIO

IIpuMep KOHTPOJILHOM PadOThI 0 AHTJIMHCKOMY HA3BIKY

I. IlpoumTaiiTe M YCTHO mepeBeAMTe HAa PYCCKHH H3BIK BeCb TEKCT.

IlepeBenure nucbLMEHHO NEPBbI ad3ail.
HOW TO MAKE THE MOST OF A JOB INTERVIEW

If you’ve done your paperwork right, managed to arouse an employer’s interest and landed a job
interview, your real work is just beginning. It’s one thing to impress somebody on paper or over
the telephone, but it’s another thing to impress in the flesh. A job interview is a business
appointment in which everything counts in conveying a good impression. Experts will tell you
that advance preparation is the key to interview success. Before you go to a job interview, find
out all you can about the company. Depending on the results of your research, you are supposed
to prepare an interview outfit that will make you look your very best. In most places you are not
expected to wear a Chanel suit, but even if you are fresh from school don’t think that your




favorite blue jeans, an oversized sweater and a T-shirt will be right for projecting a businesslike
image.

Many personnel managers will confess that they often turn candidates down for poor
appearance; however, your looks alone will not help you get a job unless you are well prepared
for the interview. It makes perfect sense to go through your resume once again and make sure
you know the dates of important events. Another thing you can do is go through your personal
achievements to make up your mind what you might want to present to an interviewer as an
impressive argument in your favor. Before the interview, give yourself a good rest , budget your
time well, prepare everything you need in advance, so as not to panic and get lost at last minute!
Every organization has its own culture and traditions, but there are some things to consider that
may help everyone.

You know that in many positions your lack of experience is a big disadvantage. You can also
compensate for your lack of experience with your qualifications, enthusiasm, ability to learn
quickly, and most of all your sense of responsibility.

It’s natural therefore that if you really want to get this job you must show yourself as a mature
individual who is not acting on impulse, but is quite serious about his/her choices. Fight for your
place in life: change negative into positive: you are young but you are strong and can learn fast.

I1. Onpenenure, ABJSOTCH JIH YTBEPKICHUS:

a) UICTUHHBIMU

b) noXHBIMU

C) B TEKCTE HET MH(POPMALIMH

1. This is an interview for candidates who have done their paperwork
successfully.

2.  Many personnel managers often turn candidates down only for lack of
experience.

3. Things like jeans and T-shirts are not suitable for a business office.

I1l. Haiinure JekcuYeckre 3KBHBAJEHTbl K BbIPaKeHUSIM U3 TeKCTA.
IlepeBenure cji0Ba U BHIPAKEHUS U3 NIEPBOr0 CTOJI0UKA HA PYCCKHUI A3BIK.

. to arouse an employer’s interest

. to land a job interview

. to interview success

. to turn a candidate down

. to impress in the flesh

. to convey a good impression

. to make up one’s mind

. to get lost

. to go through

10. a mature individual

IV. Onpeaenure OCHOBHYIO HACI0 TEKCTA.

What counts in conveying a good impression during a job interview?

1. Advance preparation is the key to success.

2. Appearance does count.

3. Everything counts.

V. Pacnogaoxure ¢passl auajora B NPaBWIbHOW I0CJEA0BATEIbHOCTH
(coenmnure uuppsl m Oyks). BHecure Bamm orBerbl B Taduauy.

HepelmmnTe AAAJIOI B IIPABHJIBHOM MMOPHAIAKE.
a) Right. Good-bye.

OO0 IO 0TS, WN —



b) Good morning. AIC Computing.
c¢) No, thank you. I’ll call later.
d) Sorry, sir. Mr. Roberts is not available. Is there any message?
e) Hello. May | speak to Mr. Roberts?
VI. Pacnosoxkure 4YacTH [eJIOBOI0 MNUCbMa B IMPABUJIBHOM IOPSAKe
(coenuaute OykBbl M uMdpb1). BHecute Bamm orBernl B TaOJMILY.
HepelmmnTe InIUCbLMO B HpaBHJIbHOﬁ nmocJjaea0BaTe/JIbHOCTU.
a) Dear Ms. Kaassen,
b) Ultrasonic Ltd.

Warwick House, Warwick St., London SW2 1JF

United Kingdom
c) Yours sincerely,

Kay Reynolds

Sales Manager
d) Bredgade 51
DK 1110
Copenhagen
Denmark
e) In relation to your order received today, we cannot supply the quantities you
need at the moment. Please confirm as soon as possible if a part-delivery would be
acceptable, with the rest to follow later.

IIpuMep KOHTPOILHOM Pad0ThI 0 PPAHIY3CKOMY A3BIKY

1. Ilepeseoume. Hazosume ¢hynkyuto 8vioeneHnvix clos:

1. Ayant une base scientifique des spécialistes peuvent faire des recherches. 2. 1l
s’arréte en cherchant un mot. 3. Sa conduite lui parait choquant. 4. Je distingue des
silhouettes en m éloignant sans bruit. 5. C’est une soirée ravissante!

2. Ilepeseoume:

1. Ayant analysé les données de 1’expérience, il a fait la conclusion définitive.

2. (Etant) Arrivé tres tard, il ne pouvait prendre part a cette conférence. 3. A peine
le train arété, les voyageurs ont commencé a descendre des voitures. 4. Ayant
décidé faciliter le travail des homes les spécialistes ont élaboré cet appareil.

3. 3anonnume nakynvl OAHHLIX NPeEONOJHCEHUU, 8bIOPAE NOOX00sUee NO CMBICIY
Ccpeocmeo ce53uU U3 OaHHbIX 8biule clos. [lepesedume npednodicenus.

Le minitel, le télégramme, l'interphone, le télex, le message téléphonique, le
télécopieur

1. Il vous faut faire venir votre collegue dans votre bureau, qui est a 1'autre étage de
votre office. —Je mesersde ...... :

2. 1l vous faut transmettre a votre chef des informations recus en son absence par
téléphone. — Nous nous servons de ....... .

3. Il vous faut contacter d'urgence quelqu'un d'une autre enterprise qui n'a pas des
outils de communication. — Il faut envoyer ...... :

4. 1l vous faut faire la photocopie d'un document dactylographié¢ ou manuscrit. - |l
faut se servir de ........ :



5.11 vous faut transmettre des informations a quelqu'un qui se trouve sur l'autre
continent. - Il faut se servir de ........ .

6. Vous avez besoin d'informations sur les transports ou des informations
financiers et de services pratiques. — Vous vous servez de ......... :

4. Haiioume coomseemcmeust mexcoy ¢ppanyy3cKumu u pyccKuUMu 3K8UBALIEHMAMIU.!

1. Nous avons bien recu / Nous ac- CBouM IIHCHbMOM OT... BbI cooOmmaere Ham

cusons réception de CBOM YCJIOBUS MTOCTABKU
2. Nous vous remercions de votre B otBeT Ha Bamre mucemo ot 11 anpens
lettre par laquelle C 0J1aroJTapHOCTBIO TIOITBEPIKIAEM

3. En réponse a / Suite a votre lettre  momydyenue Bamero nmucema
du 11 avril 2...
4. Par votre lettre du ..., vous nous ~ MbI noATBEpK1a€M MOITYyUEHUE
indiquez vos conditions de livraison
5.B nucome npeonosicenus nepecmasieHvl Mmecmamu. Boccmanosume ux
NPABUILHBIL NOPAOOK NO COOEPAHCAHUIO. 3aN0IHUME NPONYCKU CLOBAMU
A. ... nous vous les réexpédition, ce jour, a vos frais et vous demandons de bien
vouloir nous faire livrer les articles manquants avant le 12 juillet 2...
B. ... au débaillage, nous avons constaté que deux caisses contenaient 30 (2x15)
balances épicerie, réf. 123.
C. Grenoble, le 3 juillet 2...
D. En éspérant obtenir satisfaction dans le bref délais.
E. Il nous est ... impossible d’accepter les articles recus.
F. Votre envoi du 29 juin 2... vient de nous parvenir et nous vous en remercions.
G. Nous vous prions d’agréer, Monsieur, I’expression de nos meilleurs sentiments.
H. ...notre commande du 10 juin portrait sur 30 balances “pese-bébé*, réf.
128.
6. Ilpouumaiime  mexcm. Jlaiime  pexkomenoayuu  no - CcoOCMABIEHUIO
MOMUBAYUOHHO20 nucoma (He menee 10 npednosicenuti) no-pyccku:

LA LETTRE DE MOTIVATION
Selon le magazine CVMag, magazine de conseils, d'idées et astuces pour trouver
un emploi : "une lettre de motivation pertinente doit proposer d'autres informations
que celles présentées dans votre CV. Elle doit toujours le compléter en insistant sur
vos motivations : pourquoi I'employeur peut-il étre intéressé par votre
candidature ?"
Il est traditionnel d'accompagner le CV d'une lettre décrivant succinctement les
raisons pour lesquelles le candidat estime correspondre a l'emploi cible de la
démarche.
Dans sa forme la plus simple, il s'agit d'un courrier qui reléve de la politesse pour
ne pas adresser simplement un CV dans une enveloppe et pour permettre de
faciliter son traitement (par exemple, quand une référence d'offre d'emploi doit étre
citée.) Mais le plus souvent, I'employeur potentiel attend d'y trouver la description
des motivations du candidat (les raisons qui lui font préférer cet emploi a un autre)
et - souvent - les ¢léments saillants de son expérience au regard du poste visé (au
moins afin de permettre de faire ressortir cette candidature parmi les autres). Il y a



quelques années, la lettre se devait d'étre manuscrite. La graphologie était passée
par la... Aujourd'hui ce n'est plus nécessaire, le traitement de texte suffit
largement !
Selon les entreprises, la lettre sera lue avec plus ou moins d'attention. Mais il est
rare que son absence soit tolérée. Dans tous les cas, le candidat évitera les
rédactions exagérées (on a vu trop de lettres de motivation dans lesquelles le
candidat condamnait littéralement des groupes internationaux a I'échec
¢conomique s'ils laissaient passer 1'occasion de s'adjoindre les services du
rédacteur). De méme, quand elle est lue attentivement, une lettre doit - au moins -
paraitre personnalisée (trop de lettres désignent une entreprise comme le leader de
son marché quand elle se sait challenger derriére un leader connu.)
Néanmoins, il est généralement conseillé¢ d'éviter de livrer tous les détails des
arguments positifs d'une candidature. Une bonne lettre de motivation doit eveiller
l'attention et l'intérét du lecteur, provoquer 1'envie de rencontrer le candidat, mais
ne pas complétement déflorer le sujet (ce qui réduirait les chances d'étre retenu
dans le petit nombre d'entretiens).
La taille de l'entreprise ou du service a un impact sur cette partie de la démarche.
Par exemple, il est souvent valorisant d'avoir une bonne connaissance de
l'entreprise de petite taille et de son marché (et de le faire apparaitre dans la lettre
de motivation); une entreprise de plus grande envergure pourra remarquer
davantage la claire compréhension des enjeux internes de sa structure (la
connaissance de l'entreprise et de son marché étant en revanche relativement
facile).
CVMag : magazine consacré a la recherche d'emploi mais également tout ce qui
concerne le monde de l'emploi, I'évolution des secteurs et des métiers ainsi que les
techniques et les stratégies de recherche d'emploi, et enfin les critéres de sélection
des recruteurs. Disponible en kiosque.

IIpuMep KOHTPOJILHOI PadOThI 0 HEMENKOMY SI3BIKY

1. Cocmasbme u3 nepemeuannvlx Ompovl8KO8 NUCbMO OJisl NOJYYEHUsl Pa3PeuleHus
npoumu npakmuxy 8 oarnHou gupme. Ilepeseoume eco.

Yumume, umo n10b60e 0enosoe nucbmMo cmpoumcsi no ciedyroujemy NPUHYUny:
Briefkopf

Anschrift des Empféangers

Datum

Betreff

Anrede (durch ein Komma von dem Haupttext getrennt)

Brieftext

Schlussformel

Unterschrif

Anlagevermerk

©CoNO~wWNE

1. Lebenslauf mit Lichtbild, Zeugnisse
2. Sehr geehrte Damen und Herren,
3. Erfurt, den 1.08. 20..



7.

8

Ich hoffe, dass meine Bewerbung auf Interesse stoflt und wiirde mich freuen,
wenn Sie mir die Moglichkeit einrdumen, in Threm Hause ein Praktikum zu
absolvieren. Mit freundlichen Grii3en

Quelle (Vertretung in Russland)

Gangutskaja 14

191187 Sankt - Petersburg

Zurzeit studiere ich im 4. Semester Betriebswirtschaftslehre mit
fachspezifischer Fremdsprachenasbildung (Franzosisch, Russisch) an der
Universitdt Bayreuth. Nach meinem Studienabschluss kann ich mir eine
Tatigkeit in einem internationalorientierten Unternehmen gut vorstellen. Aus
diesem Grund mochte ich schon wahrend des Studiums Land, Leute und das
russische Geschéftsleben kennen lernen.

Bettina Patschke

Bettina Patschke

Tallinner Strafle 11

9.

99091 Erfurt
Bewerbung um ein Auslandspraktikum in Threm Hause von Mirz bis Oktober
20.. .

Hepeeedume Cﬂedyiowee npuzciauieHue U Hanuuwiunie Ha He2o0 omeent Ha
HeéMEYUKOM A3blKeE.

Sehr geehrter Herr Stolz,

auf unser letztes Telefongespriach zuriickkommend, lade ich Sie nach Sankt-Petersburg im
Zeitraum von Januar-Februar ein. Sollte dieser Termin Thnen nicht passen, konnten wir ihn auf
Anfang Mirz verlegen. Es gibt viele Fragen, die wir mit Thnen personlich besprechen mochten,
Auch ein neuer Vertrag konnte dabei unterzeichnet werden.

Alle Kosten wihrend IThres Aufenthalts: Unterbringung, Verpflegung und Transport werden von
uns iibernommen, sodass Sie nur Anfahrts- und Versicherungskosten zu tragen haben.

Wir wiirden uns sehr auf Thre baldige Antwort freuen.
In der Hoffnung, Sie bald in Petersburg begriilen zu kdnnen

mit freundlichen Griflen

Alexander Berg
Geschéftsfiihrer

3.
1.

oW

Ilepeseoume:

JoOpsiit nens, ¢ Bamu rosoput OpnHa Por u3 ¢upmel «Peknama 5». S mory
MOrOBOPUTH ¢ rocioguHoM MosibkoM? ... llepenaiite emy, moxxanyicra, 4To A
3BoHWJIA. OH MOXKET 3acTaTh MEHs B oQuce.

[IpocuM moATBEpAUTH 3aKa3 ABYXMECTHOTO HOMEpa C BUJIOM Ha MOpeE.

Mps1 no3apasisem Bac u Bamux komter ¢ HoBeim rogom!

Mp1 xoTenu Obl 3aKa3aTh 4 Ouiera Ha peiic B Beny.



4. Ilepesedoume mexcm ycmuo. Buinuwume uz nHeco npeonodicenusi, 8 Komopwvix

co0epaIcUmcs cedyruas uHopmayus u nepeseoume ux NUCbMEHHO!
o (6] (bopMaX BBIPAKCHHS BCIKIIMBOCTHU,
o 0 HCCXOXKECTU CPCACTB BBIPAKCHUSA BEKIIMBOCTU B PA3JIMYHLBIX KYJIBTYpPax;
o 00 OCHOBHBIX yepTax, NpucCymmnux HeMuam, 1rnpu npoBE€ACHNUU JCJIOBLIX IIEPETOBOPOB.

Ausdruck der Hoflichkeit im Deutschen und im Russischen

Hoflichkeit kann in unterschiedlichen kommunikativen Formen mit Hilfe verbaler (lautischer
AuBerung), nonverbaler (Gestik, Mimik) und parasprachlicher (Intonation, Tonhdhe, Lautstirke,
Tempo) Mittel ausgedriickt werden.

Obwohl wahre Hoflichkeit tiberall dieselbe ist, unterscheiden sich die Mittel, durch die die
Hoflichkeit zum Ausdruck gebracht wird. In jeder Kultur wird die Hoflichkeit in bestimmten
Situationen rituell ausgedriickt, es kann aber sein, dass dieselbe Hoflichkeit in einer anderen
Kultur in einer dhnlichen Situation nicht zum Ausdruck gebracht wird und dies keineswegs als
unhoflich gilt. Zum Beispiel begriilt ein Russe beim Betreten eines Geschiftes die anderen
Anwesenden nicht. Das ist in der russischen Kultur iibliches und neutrales Verhalten, wiahrend in
deutschsprachigem Kulturraum beim Eintritt in ein kleines Geschéft das Griilen obligatorisch
ist.

Der héufige Gebrauch der Entschuldigungsformeln in den westlichen Gesellschaften ist
dadurch bedingt, dass die duflere und die innere Welt des anderen nicht verletzt werden diirfen.
In der russischen Kultur ist standiges Entschuldigen hingegen nicht tiblich.

Direkt seine Meinung auszusprechen, gilt fiir die Deutschen nicht als unhoflich. Sie meinen,
dass eine Présentation, ein Vortrag klar, kurz und prézise sein soll. Meinungen miissen deutlich
gedullert werden. Zur deutschen Direktheit gehort in Verhandlungen auch ein klares “Nein”.
Wihrend bei den Russen die Verhandlungen erst anfangen, wenn der Partner “Nein” gesagt hat,
ist der deutsche Partner in der Regel nicht bereit, das “Nein” zuriickzunehmen. Er mochte so
schnell wie moglich zu einem Ergebnis kommen, und konkrete Resultate sind fiir ihn wichtiger
als das Streben nach einer Harmonie.

5.3 TpeOoBanus k 0GpopMJICHHIO

O06BEM KOHTpOJIbHOW pabotel — g0 10 crpanun dopmata A4,
HareyaTaHHoOro ¢ OfHON cTopoHbl Tekcra (1,5 mutepBan, mpudt Times New
Roman, nosst mmpoxkue).

6. IlepeyeHb OCHOBHOI U AONOJHHUTEIbHON Y4eOHOM JIUTEPaTypPbI

6.1 AHIVINVCKHUHA A3BIK

OcHoBHas JuTEparypa:

1. Mastering English through Global Debate / E. Talalakina, T. Brown,
J. Bown, W. Eggington. — Mocksa : M3nmatensckuii gom Beicmieit 1mkosbl
skoHOMUKH, 2017. — 191 c. : nn. — Pexum pgocryna: mo noxamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=486564

2. Mununa, O.I'. Ba3oBblii MpoQecCHOHANBHBIN AHTJIMUCKUN S3BIK
yuebHoe nocodue : [12+] / O.I'. Mununa. — Mocksa ; bepnun : {upekr-Menaua,

2020. — 160 c. : wia., Tabm. — Pexum npocryma: mo moamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=595465



http://biblioclub.ru/index.php?page=book&id=486564
http://biblioclub.ru/index.php?page=book&id=595465

3. MycaeB, P.A. JlenoBoil aHITIMHCKUI $S3BIK TOCYAApPCTBEHHOTO U
MyHHUIIUNanbHOTO ciyxaiero / P.A. Mycaes, .M. Myprta3una ; MUHUCTEPCTBO
oOpa3zoBanust U Hayku Poccum, KazaHckuil HallMOHAJIBHBIA HCCIEIOBATEIBCKUIM
TEXHOJIOTUYECKUI YHUBEPCUTET. — 2-€ U3, nepepad. u non. — Kazans : KHUTY,

2016. — 207 c. : Tabn. — Pexum goctyma: mo mnoamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=560926

4, CeBoctbsiHoB, A.I1. Business Negotiations / A.Il. CeBOCTbsIHOB. — 2-¢
u3a., aom. u nepepad. — Mocksa ; bepmunu : Jupexkt-Menua, 2018. — 572 c. —
Pexxum JIOCTyTA: o TIOJIITHACKE. — URL:
http://biblioclub.ru/index.php?page=book&id=496123

5. umkuaa, T.C. JIMATBHCTHYECKUE OCOOCHHOCTH S3BIKA JEIOBOIO

obmenus (anrnuiickoro)=Linguistic peculiarities of Business English : yueOnoe
nocobue : [16+] / T.C. Ilumkuna ; FOxHbI1 (enepanbHbli YHUBEPCUTET. —
PoctoB-na-/lony ; Taranpor : FOxHbIit dhenepanbubiii yausepeuret, 2017. — 133 c.
: Ta01., ;08 — Pexum  goctyna: 10 MMOJIINCKE. - URL.:
http://biblioclub.ru/index.php?page=book&id=570897
JlonoJIHUTe IbHAS JIUTEpPaTypa:

1. [IpeoOpaxkenckas, A.A. JlenoBas nepenucka Ha aHTJTUHCKOM SI3BIKE :
[16+] / A.A. TlpeoOpaxenckas. — 2-¢ u3f., ucnp. — MockBa : HanmoHaabHbIH
OtkpsoiTeiil YHuBepcutet « AHTYUT», 2016. — 72 c. : un. — Pexxum gocrtymna: no
noamucke. — URL: https://biblioclub.ru/index.php?page=book&id=429121

2. PoinkeBuu, A.B. JlenoBoii aHriuiickuii si3bik [TekcT] : ydeOHOe

nocodue sl CTYICHTOB BTOPBIX KypCOB HEs3bIKOBBIX BYy30B . - Kopones M.O. :
MI'OTY, 2018. - 117 c. - ISBN 978-5-91730-780-0

3. [lesenéra, C.A. ['/paMMaTHka aHIJIMICKOTO s3bIKa : yueOHOE ocolue
/ C.A.llleBenéBa. — Mocksa : IOumTu, 2015. — 423 c. : T1aba., uia. — Pexum
J0CTyma: o HOJIITUCKE. —

URL: https://biblioclub.ru/index.php?page=book&id=114804
6.2 ®paHuy3ckuii A3bIK

OcHoBHas auTEpaTypa
1. barana, XX. Le Francais des Affaires=/lenoBoii ¢dhpaHIly3cKUi S3BIK :

yueoHnoe mocoobue / XK. barana, A.H. Jlanrumep. — 3-e u3a., crep. — Mocksa :
®nunta, 2016. — 262 c¢. — Pexum pocryma: mno moamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=83083

2. Kpaiicman, H.B. ®paniy3ckuii si3bIk: enoBasi U npodeccruoHanbHas

kommyHukarus / H.B. Kpaiicman ; MunuctepctBo oOpazoBanus u Hayku Poccun,
KazaHckuli HaMOHAJIBHBIN MCCIIENOBATEIbCKUM TEXHOJIOTUYECKUN YHUBEPCHUTET.
— Kazanp : KHUTY, 2017. — 108 c. — Pexxum goctyna: mo noamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=560572

JlonmoiHUTEILHASA JIMTEpaTypAa:
1. benukosa, I'. B. @paHiuy3ckuil s3bIK: TOBOPUM, IIUILEM, MBICIUM = Le

Francais : parler, écrire, réfl échir : yuebnoe mocobue / I'. B. benuxosa, O. A.



http://biblioclub.ru/index.php?page=book&id=560926
http://biblioclub.ru/index.php?page=book&id=496123
http://biblioclub.ru/index.php?page=book&id=570897
https://biblioclub.ru/index.php?page=book&id=429121
https://biblioclub.ru/index.php?page=book&id=114804
http://biblioclub.ru/index.php?page=book&id=83083
http://biblioclub.ru/index.php?page=book&id=560572

Kynaruna. - Mocksa : MIII'Y, 2018. - 248 c. - ISBN 978-5-4263-0678-3. - Tekcr :
anekrponnbiii. - URL:  https://znanium.com/catalog/product/1020590  (Pexum
JIOCTYTA: 1O TOAMKICKE)

2. I'mymkoBa, E. H. W3ywahi wu coBepumeHcTBYU. ['pammaruka
¢paniy3ckoro s3bika : yueonoe mocodbue / E. H. I'mymxkoBa. — ExarepunOypr :
YIJITY, 2019. — 108 c. — ISBN 978-5-94984-714-5. — TekcT : 31eKTpOHHBIH //
Jlanb : AJIEKTPOHHO-OMOINOTEUHAS cucTema. — URL:
https://e.lanbook.com/book/142587 — Pexum  jgoctyma: JUIsl  aBTOPH3.
II0JIb30BATEIIEH.

6.3 Hemenkuii A3bIK

OcHoBHas JuTeparypa:
1. [TeipuxoB, A.B. Wirtschaftssprache deutsch : yuebHoe mocoOue :

[16+] / A.B. IleipuxoB, T.A. Paiikuna ; Poccuiickasi akaaemusi HapOJHOIO
X035MCTBA W TrocyJapcTBeHHOM ciyxObl mnpu Ilpesugente Poccuiickoi
®deneparmu, Anraiickuii punuan. — Mocksa ; bepnun : lupext-Meana, 2019. — 40
C. : WJL. — Pexum JIOCTyTaA: o MTOJITHACKE. — URL:
http://biblioclub.ru/index.php?page=book&id=562285

2. CutnukoBa, U. O. JlenoBoii Hemenkwuii si3p1k. Der mensch und seine
berufswelt. YpoBenb B2-cl : y4eOHMK M TNpaKTUKyM Juis OakajgaBpuata u

maructpatypsl / . O. CutaukoBa, M. H. I'y3p. — 2-e u3n., nep. u gom. — M. :
N3narensctBo FOpaiit, 2018. — 181 ¢. — (Cepus : bakanaBp u Marucrp.
Axanemuyeckuii  kypc). —  ISBN  978-5-534-02352-7. To  xe:
https://urait.ru/bcode/413924

JlonmoJIHUTe IbHAsI JINTepPaTypa:
1. Ps6uesa, O.M. Deutsche Grammatik mit Ubungen : yuebHoe mocooue

: [16+] / O.M. PsbueBa ; MuHUCTEPCTBO HAyKh M BBICHIETO OOpa3oBaHUs
Poccuiickoit ®enepanuu, FOxubi (enepanbubii yHuUBepcuter, HHKeHepHO-
TexHojornyeckass axkajgemus. — Pocros-Ha-Jlony ; Taranmpor : HOxHbIi
dbenepanbubiii yauepcuteT, 2018. — 186 c. : ui. — PexxuM octyna: mo moJnucke.
— URL.: http://biblioclub.ru/index.php?page=book&id=561245

2. Tarune, W.II. I'pamMmartnka HEMEUKOro s3bIKa B YIPAXKHEHUAX :

npaktukyM : [12+] / W.II. Tarwnbe. — 4-e u3z., ucnp., nepepad. u gom. — CaHKT-
[Terepoypr : KAPO, 2016. — 384 c. — Pexxum moctymna: mo moamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=462681

7. IIepeyens pecypcoB HHPOPMALMOHHO-TEJIEKOMMYHUKALUOHHOM CeTH
«AHTepHeT»

1. http://biblioclub.ru/ - Yuusepcurerckas oudimorexka ONLINE
2. http://www.znanium.com/catalog - 31ekTpoHHO-OMOIMOTEYHAS CHCTEMA



https://znanium.com/catalog/product/1020590
https://e.lanbook.com/book/142587
http://biblioclub.ru/index.php?page=book&id=562285
https://urait.ru/bcode/413924
http://biblioclub.ru/index.php?page=book&id=561245
http://biblioclub.ru/index.php?page=book&id=462681
http://biblioclub.ru/
http://www.znanium.com/catalog

3. https://lib.rucont.ru/search - HarmonaneHsiii miudpoBoii pecypc Pykont

4. https://urait.ru/ - O6pa3zoBarenbHas miardpopma FOpait
5. https://e.lanbook.com/ - DnexTpoHHO-OMOIMOTEYHAs cucTeMa JlaHb

8. IlepeyeHb HHGPOPMAUOHHBIX TEXHOJIOTHHA

Ilepeuenn» mporpammuoro odecneuenusi: Microsoft Office Power Point,
Microsoft Office Word.

DJIEKTPOHHBIE pecypchbl 00pa3oBaTelbHOM Cpelbl YHUBEPCUTETA

PabGouass mporpamma u  Meroauueckoe oOecredeHue 1o  Kypcy
«HOCTpaHHBI A3BIK B MPOPECCHOHATBHOMN Cheper.

NudopmanuoHHble CpaBOYHbIE CHCTEMbI: HE MPELYCMOTPEHBI KYypCOM
JUCUUTUINHBI.


https://lib.rucont.ru/search
https://urait.ru/
https://e.lanbook.com/

